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"MEMORANDUM OF UNDERSTANDING
AGREEMENT made between the Manhattan and Bronx Surface Transit Operating
Authority (hereinafter referred to as "the Authority") and the Transit Supervisors
. Organization, Operating Unit and Coin Retriever Unit, TWU Local 106, AFL-CIO
(hereinafter referred to as the "Union").
It is mutually agreed that the collective bargaining agreement between the Authority
and the Union shall be amended as follows:
1. TERM
This agreement shall be effective from May 1, 1998 and continue in effect through
November 15, 2003. This agreement is subject to approval by the Metropolitan
Transportation Authority ("MT A") Board and ratification by the membership of the Union.
2. JOB SECURITYINO LAYOFF
During the period between full ratification and approval of this agreement and
November 15, 2003, the Authority will not layoff or furlough any employee represented by the
Union, consistent with the original no layoff agreement reached. between New York City and
DC 37. Prior to any demotions due to unforeseen fiscal problems, cooperative efforts between
the parties regarding redeploYment, reassignment, etc. of employees, shall continue where
necessary.
3. GENERAL WAGE INCREASES
The wage rates for hourly employees represented by the Union shall be increased as
follows:
a. Effective May 1, 1999, the rates of pay in effect on April 30, 1999 shall be
.'
increased by 3.75 percent.
~~
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b. Effective November 1, 2000, the rates of pay that were in effect on October
31, 2000 shall be increased by five (5) percent.
c. Effective November 1, 2001, the rates of pay that were in effect on October
31, 2001, shall be increased by three (3) percent.
d. Effective November 1; 2002, the rates of pay that were in effect on October
31, 2002 shall be increased by four (4) percent.
e. There shall be a one time increase of 3.75 percent in the night shift differential
effective May 1, 1999.
f. Rates of pay below the top rates shall be adjusted in accordance with the
appropriate progression schedules.
4. LUMP SUM PAYMENT
Effective upon full ratification and approval of this agreement, the Authopty shall pay a ;>
one-time lump sum payment, pensionable, of 2 percent (2%) calculated by multiplYing 2
percent (20/0)times the employee's hourly rate as of November 1, 1997 times two thousand and
eighty eight (2088). The payment is to be made to all employees on the payroll on November 1,
1996 and November 1, 1997. Employees in an hourly title on November 1, 1996 who were
subsequently promoted and were in a supervisory title on November 1, 1997 are eligible for the
lump sum as set forth herein. For employees hired before November 1, 1996 who have retired
or have been injured on duty prior to November 1, 1997, so that they are not on the payroll on
that date, the lump sum shall b~ prorated
5. LONGEVITY PAYMENTS
A. Effective August 1, 1997, the Authority will make longevity payments
according to the following schedule:
MaBSTOA- TSO Memorandum of Understanding
07/18/00
2
tJt~
a) An employee with thirty (30) or more years of continuous service shall
receive an annual payment of five hundred dollars ($500.00).
b) An employee with twenty five (25) but less than thirty (30) years of
continuous service shall receive an annual payment of four hundred
dollars ($400.00).
c) An employee with twen~ (20) but less than twenty-five (25) years of
continuous service shall receive an annual payment of three hundred
dollars ($300.00).
d) An employee with fifteen (15) but less than twenty (20) years of
continuous service shall receive an annual payment of two hundred
dollars ($200.00).
Entitlement for the longevity shall be based upon the anniversary date of the
individual who meets the stated criteria. Such payments are pensionable.
B. Upon full ratification and approval of the agreement, longevity payments due
to employees for the retroactive period from August 1, 1997 through
December 31, 1999 shall be paid in one lump sum. Thereafter, payments will
be made in a lump sum on the last payroll period in December. Employees
who resign, die, retire or are promoted to a title that does not receive longevity
payments before the payment for longevity is made will be paid a pro-rata
share of the longevity payment based on the number of days the employee was
in paid status during the eligible year.
~~
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6. 25/55 EARLY RETIREMENT PLAN EMPLOYEE HEALTH CONTRIBUTION
Effective upon full ratification and approval of the agreement, the additional one (1)
percent employee contribution made by participating members, pursuant to the parties'
collective bargaining agreement, will be eliminated and refunded retroactive to January 1, 1997.
All 25/55 medical contributions made by participating members prior to January 1, 1997 shall
revert to the Authority.
7. PENSION
The MTA and the Authority has supported state legislation which has been signed
into law which would reduce all member contributions as follows: those paYing contributions
of 5.3 percent will pay 2 percent, and those paYing 3 percent contribution will pay 2 percent
contribution.
8. DISCIPLINE PROCEDURE
In a disciplinary grievance where an employee subject to the disciplinary grievance
provisions herein has been suspended pending appeal under this procedure, such employee
shall be restored to the paYroll pending the finalization of the disciplinary case after. the
employee has been suspended from service for thirty (30) days.
The thirty (30) days shall be counted from the day on which NYC Transit receives the
employee's notice of appeal to Step 1 and counting shall. continue until the day that ~e case
is first scheduled for arbitration. However, the thirty (30) days shall not include any time
after an employee is notified of the decision at any of the steps until NYC Transit receives
written notice of the appeal to the next step in the procedure nor any delay of a hearing or
postponement brought about by the employee or his/her Uni<?nrepresentative.
In no event shall this subsection entitle an employee to pay beyond the first scheduled
MaBSTOA- TSO Memorandum of Understanding
07/18/00
4 o»-~
hearing date before the Impartial Arbitrator except where such hearing date is postponed at
the request ofNYC Transit.
If the arbitrator is not available within the thirty (30) day period set forth herein, NYC
Transit shall also not accrue any back-pay liability after the thirty-day period up to the next
scheduled arbitration date. Thereafter, the rules set forth herein shall apply.
9. EARNINGS CAP
The parties agree that the earnings cap for supervisors covered by the agreement shall
be $85,000 over a rolling 12-month period including all monies paid to the employee with the
exception of retroactive monies paid pursuant to this agreement. It is understood that such an
earnings cap will be correspondingly increased by negotiated increases in wages including the
3.75% increase as set forth above. This provision replaces the procedure detailed in Exhibit A,
Article 2 (2) of the existing integrated agreement. NYC Transit will continue to publish lists
indicating which employees have exceeded the earnings cap.
10. COMMERCIAL DRIVER'S LICENSES
Commencing upon full ratification and approval of this agreement, the Authority will
reimburse employees required to have Commercial Drivers Licenses.
11. COMMINGLING - See attached side letter
12. TRANSITCHEK
Effective as soon as practicable following full ratification and approval, the Authority .
will offer Transitchek benefits to employees who express interest.
13. 401(1{)
Effective on the earliest practicable date, but in no event, later than January 1, 2001,
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the Authority will offer employees the option of opening a 401(k) account on the same terms
and conditions as currently in effect, as it may be amended.
14. REGIONAL BUS COMPANY
The parties agree that the artificial distinctions that currently exist between the bus
operations at the Transit Authority and the Operating Authority do not well serve the riding
public or the members of the union. In furtherance of that mutual recognition, the parties
agree to convene a senior level labor/management executive committee. This committee will
be charged with developing a plan to consolidate the bus operations at the Transit Authority
and the Manhattan and Bronx Surface Transportation Operating Authority into a new
subsidiary of the Metropolitan Transportation Authority. The purpose of such consolidated
bus company would be providing efficient, cost effective bus service in the metropolitan
region transportation district.
The parties agree that the Committee will convene no later than 30 days following full
ratification and approval of this agreement. The Committee will identify impediments to the
creation and efficient operation of such regional bus authority and recommend solutions to
.
said impediments. If the parties agree that such consolidated bus company is feasible and
have resolved outstanding issues then required legislation shall be jointly drafted and
supported.
15. SICK LEAVE CASH-OUT
Effective August 1, 2000, the parties agree to establish a sick leave cash out program
as follows:
Employees with ten (10) or more years ~f service, and a minimum of half of their
potential sick leave bank will be eligible, upon retirement and separation, to receive"a non-
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pensionable lump sum cash payment of 50% of their remaining sick leave bank. Employees
who have 70 percent of their sick leave at the time of voluntary separation or retirement from
the Operating Authority will receive a cash out allowance of 60 percent. This payment will
be based on (8) hours straight time pay at the rate in effect at the time of separation.
16. SICK LEAVE CONTROL PROGRAM
Effective August 1, 2000, the following sick leave control provisions shall apply:
1) An employee having five (5) unsubstantiated instances of sick leave absences
in any running one year period will be counseled by hislher supervisor, at
which time he/she will be advised and instructed to improve hislher sick leave
record. The employee shall be paid for the time he/she is counseled and may
have a union representative present ifhelshe requests one.
2) Upon the sixth (6) unsubstantiated instance of sick leave absence in any
running one year period, he/she will be placed on the Sick Leave Control List
and be so notified with a copy to his/her union representative. The employee
shall be required. to acknowledge in writing receipt of the notification that
he/she is on the Sick Leave Control List.
3) An employee having a recent pattern of one or two day absences, with less
than one half (1/2) of his possible sick leave balance in the bank, will be
counseled by hislher supervisor. The employee will be advised and instructed
to improve hislher sick leave record. Should such patterned absences continue
the employee will be placed on the Sick Leave Control List.
4) An employee who is placed on the Sick Leave Control List must provide
medical documentation for all sick leave absences including unpaid absences,
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regardless of duration. Failure to do so will be cause for loss of pay, if the
employee would be nonnally entitled to same, and may be cause for
disciplinary action. Employees hired on or after the date of full ratification
and approval of the agreement who at any time are on the Sick Leave Control
List will not be granted sick leave with pay for the first (1st) day of any sick
leave instances while on such list.
5) Each Department must furnish daily to Absentee Control a list of all
employees who are on the Sick Leave Control List and have reported sick.
6) The record of each employee on the Sick Leave Control List will be reviewed
every six (6) months starting with the date the employee is placed on the Sick
Leave Control List. If on the six (6) month review, the employee has two (2)
or less sick leave instances during the previous six (6) months and four (4) or
less sick leave instances during the previous twelve (12) months, his/her name
will be removed.
7) In the event the employee was absent more than two (2) times during the six
(6) month period or more than four (4) times during the twelve (12) month
period, he/she will remain on the Sick Leave Control List and may be subject
to appropriate disciplinary action.
8) A notice will be sent to all employees who have been removed from the Sick
Leave Control List, with a copy to his/her Union Representative.
Although the parties disagree on the definition of chronic absenteeism both
Management and the Union agree that the consistent availability' of supervisors at
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work is essential to a safe and efficient operation. Employees who are not
consistently available may be disciplined for chronic absenteeism.
17. ORDERED MILITARY DUTY
Leaves of absence with or without pay, according to requirements of the law, will be
granted to employees for the perfonnance of ordered military or naval duty in accordance
with the provisions of state statutes applicable thereto.
18. STATE OR NATIONAL CONVENTIONS OF VETERANS' ORGANIZATION
(1) Leave of absence with pay in accordance with the rules and regulations set
forth herein will be granted to an employee who is a member of any of the
following named veterans' organizations and who has been designated as an
official delegate to attend a state or national convention or encampment of
such organization customarily held in the summer and fall of each year,
commonly referred to as an annual convention.
The Anny and Navy Union of the United States of America, United Spanish
War Veterans, Veterans of Foreign Wars of the United States, American
Legion, Disabled American Veterans of the World War, Anny and Navy
Legion of Valor of the United States, Jewish War Veterans of the United
States, Military order of the Purple Heart, Catholic War Veterans, Italian War
Veterans, Legion of Guardsmen, American Veterans of World War II (AM-
VETS). Reserve officers Association of the United States, Military Chaplains
Association of the United States, Association of the United States Anny, and
other organizations composed of veterans of wars in which the United States
has participated.
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(2) Leave of absence with pay will be granted for the period of attendance at slLch
state or national convention or encampment, including nonnal traveling tume
by rail to and from same provided the employee obtains and, upon his/her
return, files with the Authority, through hislher department head, a certific,ate
by the Secretary or other authorized official of the organization certifying that
such employee was duly designated as an official delegate to said conventjon
or encampment and as such delegate, was in attendance thereat for the specific
period of time allowed, and further provided that such leave eof absence Inay
be granted without impairing the essential services of the transit system.
(3) Leave of absence will not be granted where the employee desires to attc::nd
such convention in a capacity other than that of official delegate thereto.
(4) An employee who is a member of more than one of said organizations shall be
entitled to leave of absence as aforesaid to attend the state or national
convention or encampment of only one such organization, to be designated. to
himlher.
(5) Employees engaged in the operation of the New York City Transit System
desiring such leave of absence must make application therefor on the proper
form at least two (2) weeks in advance of the time when such leave is to take
effect.
(6) The appropriate Vice-President is authorized to approve applications for le:ave.
of absence with pay submitted in compliance with the above rules.
19. ADDITIONAL PROVISIONS
The parties agree to further amend the collective bargaining agreement consistent
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with the attached Appendices.
17. This agreement may not be entered into evidence during any interest arbitration
procedures to establish a contract to be effective May 1, 1998.
IT IS AGREED BY AND BETWEEN THE PARTIES
THAT ANY PROVISION OF THIS AGREEMENT
REQUIRING LEGISLATIVE ACTION TO PERMIT ITS
IMPLEMENTATION BY AMENDMENT OF LAW OR
BY PROVIDING ADDITIONAL FUNDS THEREFORE,
SHALL NOT BECOME EFFECTIVE UNTIL THE
APPROPRIATE LEGISLATIVE BODY HAD GIVEN
APPROV AL. IT IS FURTHER AGREED THAT THE
PARTIES WILL JOINTLY SEEK SUCH APPROVAL
WHERE REQUIRED.
~~
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~IN WITNESS WHEREOF, the parties hereto have set their hands and seals as of rlday of
~\~~, 2000.
.~ew Yor~ New York
NEW YORK CITY TRANSIT AUTHORITY
~J3-~~
Ro ert Romaine
Transit Supervisors Organization
Transport Workers Union, Local 106
LAWRENCE J. REUTER
President,
New York City Transit Authority
#~ 7 I( V1.:000Date
David Rosen, Esq.
Attorney for TWU, Local 106
Date:
Ralph tell
Vice Pres t,' ffice of Labor Relations
New York City ransit Authority
':I Jnb..OOO
Date
)
.-:'
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APPENDIX A
Whereas, NYC Transit has entered into agreements with the unions representing the
hourly workforce concerning productivity/work quality standards in the maintenance, repair
and inspection of buses.
Whereas, NYC T~ansit and the Transit Supervisors Organization agree that
Maintenance Supervisors have an important role in overseeing and implementing these
productivity/quality standards; and
The parties agree to the following:
1. The Maintenance Supervisor shall assign each maintainer under their supervision to
primary maintenance functions for 95% of the productive work time on each shift.
Productive work-time includes all work hours absent contractual breaks and the
scheduled lunch period. Primary maintenance functions include the following:
removing disassembling, cleaning, inspecting, machining, installing and adjusting
vehicle parts, components or systems, fabrication, painting and structural work.
2. Such assignments will be based upon the quality/productivity standards agreed upon
by the unions representing the hourly workforce, i.e. the flat rate manual times or the
times established by the Work Procedure Review Teams for certain core jobs.
3. Time lost due to the lack of parts, ~available tools or equipment or the unavailability
of buses shall not exceed 5% of productive time on any shift.
4. Maintenance Supervisors shall help to monitor the work performance of the hourly
workforce and will be responsible for helping to identify, counsel and train
MaBSTOA- TSO Memorandum of Understanding
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maintainers who fail to meet nonnal productivity/quality standards as agreed upon by
the hourly unions with NYC Transit.
5. Daily work assignments will be made to reflect the following two principles:
a) To fairly distribute work assignments among all employees to develop the
overall skill level of all maintainers; and
b) To achieve maximum productivity with a quality work product recognizing
that some employees have different skill levels.
6. Maintenance Supervisors who meet the standards outlined in the above provisions at
least 90% of the time in each quarter shall receive a $600 bonus to be paid within 20
work days from the end of the quarter.
After the first two (2) full quarters, a supervisor must achieve 950/0compliance to
receive the bonus. Commencing in the second quarter of the year 2002, the bonus
will be increased to $700.
i. In order to receive the bonus, the supervisor must actually work eight (8) weeks in the
quarter in which the bonus is to be paid. Paid vacation shall count as time actually
worked.
8. Management and the Union will monitor the program on a daily basis. Compliance
will be measured and monitored utilizing NYC Transit's work order system.
9. The above-mentioned bonus program will co~ence when the hourly program
commences. In addition, the maintenance supervisors will receive a one time $300
payment to be paid within 60 days of the full ratification of this agreement.
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10. The intent of this program is to reward superior performance. However, no punitive
or disciplinary action resulting from individual non-achievement of this incentive will
be taken based upon this agreement.
11. The agreement shall be reviewed every six months by management and the Union to
address problems. Any changes, amendments or modifications to this agreement
must be agreed to by both parties.
(.W-
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Appendix B
Stipulation and AQreement
Whereas, NYC Transit (hereafter referred to as "the Authority" and the Transit
Supervisors Organization, Transport Workers Union, Local 106 (hereafter referred to as
''TSO" or the "Union") have reviewed the health benefit package provided to employees
and retirees; and
Whereas, the parties have decided to purchase a new and improved benefit
package primarily through a larger group plan and to extend the new benefit plan to
active employees and future retirees: and
Whereas, the parties recognize that providing an overall improved benefit
package to active employees and future retirees is costly and will require some cost
sharing.
Therefore, the parties have agreed to the following:
1. The parties agree that as soon as practicable, but not later than January 1, 2001,
active employees and future retirees (Le. those who retire after the date of ~he
implementation of the new plan) shall receive as their health benefit package the
NYSHIP plan. The plan offers participants several different choices of health care
providers for the contributions set forth herein. In addition,-active employees and
future retirees will receive the:supplemental benefit package applicable to NYC
Transit non-represented Level II supervisors active or retired. The supplemental
benefit package will be administered through NYC Transit. Current retirees will
continue to be provided the GHI, HIP, or other basic benefit plan with appropriate
contributions. -
2. Once a future retiree or the dependent of the future retiree becomes eligible for
Medicare they are obligated to take Medicare Parts A and B. Thereafter, Medicare
will be their primary provider and the NYSHIP plan chosen by the retiree will be
secondary .
Future Medicare eligible retirees and eligible dependants will be reimbursed for
Medicare payments once a year at the rate of $45.50 per month. This amount is
subject to change based upon the rules established by the NYSHIP program.
3. The parties agree that the level of benefits and program elements such as co-
payments and deductibles are established by NYSHIP and the supplemental pial')
and are not subject to negotiation by the parties. NYC Transit agrees to provide
writtennoticetotheUnionofanychangestotheplans.
~
~I.
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4. Effective the date when the new plans become effective, all contributions to the
current plans for active employees and future retirees shall cease. Any surplus
monies in the plans shall revert to NYC Transit taking into consideration expenses
and cairns incurred but not reported. It is agreed that all outstanding ctaims under
the plans must be filed on or before March 31, 2001.
5. Future retirees (provided they have a minimum of 10 years in the pension system or
a disability retirement is granted) will receive the plan of benefits at no cost to them.
Active employees will make the following payments to NYC Transit through payroll
deduction to help defer the cost of the new plan for active employees and future
retirees. If an employee has 10 years or more of service with the NYC Transit and'
dies or a retiree under this plan dies, hislher spouse will continue all benefits under'
the plan and children (under the age limits of the NYSHIP plan) will continue all
benefits until such time as the spouse remarries. Listed below is the cost to active
employees
$6 per two week pay period for an individual plan per active employee
$23 per two week pay period for a family plan per active employee
6. If for whatever reason the NYSHIP plan were no longer available to NYC Transit
employees, the parties shall meet to negotiate a new plan.
7. The parties agree that TSO members i.e., active employees, will be eligible for
domestic partner benefits in accordance with the requirements and procedures
established by NYC Transit
.
8. Waae Proaression - The wage progression for employees hired or promoted into titles
represented by the Union on or after full and final ratification of this agreement shall be
as follows. It is understood that for the purpose of this schedule "hired or promoted into
a title" shall mean actually reporting and performing the work of the title:
a. . Employees hired or promoted into all other titles represented by the Union
on or after full and final ratification of this contract extension shall receive
during the first three years of employment in the title a percentage of the top
rate for the title in accordance with the following schedule:
800/0 starting salary
800/0 during the second year of service
800/0during the third year of service
100% after three years of service
9. The parties agate to' work together to ensure a smooth transition from the present
plans to the new plan.
~~
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10. Upon full ratification and approval, the collective bargaining agreement shall be
amended to refted the provisions of this stipulation and agreement
~
Jf\ ~
Date ~
~1r'12ooQ
Date
Date
~j)~
Lawrence G. Reuter
President
New York City Transit Authority
, I.J1...l ~OO'
Date
David Rosen
Attorney for TSO, TWU, Local 106
3
x 370 Jay Street
Brooklyn. NY 11201
Lawrence G. Reuter
President
D New York City Transit
July 17, 2000
Mr. Robert Romaine
Transit Supervisors Organization
Transport Workers Union, Local 106
5768 Mosholu Avenue
Bronx New York 10471
Re: Agreements
Dear Mr. Romaine:
This letter will confirm that the parties have agreed to the following:
1. The new wage progression will be effective October 1, 2000. Between
August 1 and September 31 the parties agree to meet to discuss whether
there would be an alternate manner to achieve comparable savings, i.e
approximately .750/0, to help fund the new health plan. If no agreement
is reached the new wage progression will be effective on October 1,
2000.
.
2.
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The parties agreed that NYC Transit will continue to provide major
medical coverage to current retirees, Le. those not covered by NYSHIP,
who presently receive this benefit.
.
3. Conbibutions by current retirees choosing a basic benefit plan that is not
HIP or GHI shall .continue to be calculated, as in the past, in accord with
the parties collective bargaining agreement.
I Agree
MTA New York City Transit is an agency of the Metropolitan Transportation Authority. State of New York
E. Virgil Conway. Chairman
~ 370 Jay Stree~
Brooklyn. NY 11201
Lawrence G. Reuter
President
D New York City TransitJuly 17, 2000
Mr. Robert Romaine
Transit Supervisors Organization
Transport Workers Union, Local 106 (TSO)
5768 Mosholu Avenue
Bronx, New York 10471
Re: 2000 Side Letter
Dear Mr. Romaine:
The following items have been agreed to by the parties:
Co-mingling of T A and MaBSTOA Work in Buses
1. The following terms apply to the operation of co-mingled facilities:
If the OA Maintainers are moved back to the Bronx (out of the East New York
(ENY) Shop), the OA Supervisors assigned with them at ENY will also be
moved back to the Bronx.
The East New York Revenue Shop will continue to have TSO represented
supervisors as long as MaBSTOA hourly employees are assigned to that
facility.
The OAIT A staffing mix at the Central Maintenance Facility at ENY or at any
commingled facility win b~ based upon the mix of the hourly workforce at
such facility.
.
The TSO has reviewed the co-mingling provision which NYC Transit has
negotiated with the SSSA and is concerned about establishing a single
seniority list of picking vacations, being granted AVAs, single day vacations
and the distribution of overtime. However, TSO commits to a joint meeting
with the SSSA and NYC Transit to discuss alternative proposals which would
not cost NYC Transit additional money or add to staffing. If the parties fail to
reach an alternate agreement acceptable to all parties, the TSO agrees to
arbitrate the issue before a neutral agreed upon by all three parties. It is
understood that the impartial cannot render any decision which would add to
NYC Transit's costs or add staffing.
OA supervisors will be given training on TA rules and regulations.
~8'S~~-TSO<M~drii'iifim1bf50~~ghe ~J'etropolitanT~nsporta:ion A~!hoflty.State of New York
OO/~1 Conway. Chairman
!.:,,~ PM
Mr. Robert Romaine
July 17, 2000
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2. The Following applies to all other co-mingled facilities:
To the extent that co-mingling is extended into other areas, job
locations and tours of the operation within or outside of the
Department of Buses, where it does not already exist the parties agree
to meet to discuss and negotiate the impact of such a decision. If the
parties cannot agree, existing contractual provisions will apply to the
co-mingled facility or work.
3. Commingling which already exists in other areas of the operation is not modified
by this agreement nor are contractual restrictions where they exist.
Agreed:
R ert Romaine
TO
TWU, Local 106
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.., 370 Jay Street
Brooklyn. NY 11201
Lawrence G. Reuter
President
. I) New York City Transit
July 17, 2000
Mr. Robert Romaine,President
Transit Supervisors Organization
Transport Workers Union, Local 106
5768 Mosholu Avenue
Bronx New York 10471
Re: 1991 - 1998 Sideletters
Dear Mr. Romaine:
At the conclusion of the contract negotiations it was mutually agreed between the
parties that certain items contained in the July 11, 1995 side letter for the Operating
Unit would continue as follows:
1.a.
b.
c.
The Union agrees that it or any of its officers will not seek representation
rights for NYCTA employees in titles above Dispatcher (Surface) Levell,
Maintenance Supervisor, Levell or of any equivalent title for MaBSTOA,
employees in the titles above Dispatcher, Deputy Supervisor or any
equivalent title. In no event shall the Union or its officers seek to
represent any employee in the title of Deputy Superintendent or
Superintendent or above or any equivalent title, nor shall there be any
other challenge to the establishment or filling of Superintendent positions
(includingDeputy Superintendent) or equivalent titles in NYCTA or
MaBSTOA.
The TSO hereby waives any right that may exist to seek representation
for such titles or positions or to bring any other challenge precluded by
(a) above until such time as the parties to this Agreement enter into a
written agreement otherwise. It is specificall'tagreed that this paragraph
shall survive the expiration of the current collective bargaining agreement
or any successor collective bargaining agreement.
The parties agree that th~ January 1, 1997 certification of the TSO as the
bargaining agent for the title Station Supervisor, Level II shall be the
exception to (a) above.
MTA New York City Transit is an agency of the Metropolitan Transportation Authority. State of New York
E Virgil Conway. Chairman
Mr. Robert Romaine
Page 2
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3.
4.
Effective June 1, 1986, basic health benefit coverage will continue for 12
months after the death of an active employee or retiree (who retires after
June 1, 1985) for spouse and dependents. Payments for these benefits
will be provided from funds provided in Article X, paragraph 5a of the
agreement. This provision. is modified for those employees or retirees
who are covered by the NYSHIP program and meet the criteria for a
greater benefit.
The Authority agrees to continue its participation in the joint labor-
management committees on working conditions, facilitiesand pick
procedures.
Every effort will be made to keep supervisors and their union
representatives informed of substantial changes in procedures directly
affecting their work.
5. The Authority agrees to concentrate "sick investigations" on employees
with chronic or suspected abuse of sick leave. The Union agrees to .
cooperate to eliminate sick leave abuse.
6. The Authority agrees to supply full length clothing lockers to supervisory
employees in the title of Une Supervisor and Dispatchers as needed.
7. The Authority agrees, except when emergency prevents, that for those
Surface Une Dispatchers on the extra list, the ''two (2) consecutive days
rest during each calendar week" provided in Article 1. Paragraph (b) of
the Schedule of Working Conditions shall mean at least fifty-six (56)
consecutive hours.
8. The Authority agrees to forward to the Transit Supervisors Organization a
copy of any notice of charges to be filed against any employee entitled to
be represented by the Organization. Such notice will be sent to the
union's mailing address. The Authority further agrees to permit the
examination, by a designated representative of the Organization of those
records in an employee's personnel folder relevant to the charges filed
against him/her, or the penalty that might result therefrom, if the
.
employee involved consents to such examination.
9. The depot "as assigned" Une Supervisor may not be $hifted between
depots when there is an open trick available in his/her own depot.
Mr. Robert Romaine
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10. 1.D. badges will be provided for Une Supervisors with the provision that
lost badges will be replaced at the employees' expense.
When determining a penalty for a disciplinary violation for which an
employe~ has been found guilty, the hearing officer shall review the
employee's record for the previous three years except that an employees
entire record will be considered when such violation is for a serious
offense.
11.
12. MaBSTOAshall follow Transit Authority policy as to break-in time for
dispatchers picking a new trick.
13. MaBSTOA shall provide parking facilities for unit members where feasible
at no cost to the Authority.
14. No charge shall be made against pension credit for Union officers for time
spent on Union business under the same conditions and requirements as
exist regarding officers of the Transport Workers Union.
15. MaBSTOAshall seek to expedite payment of differential for injur,. on
duty.
16. MaBSTOA policy as to stolen property allowances shall be the same as
exists in the Transit Authority for similar tiles.
17. Unless mutually agreed to, the maintenance depot pick each year shall be
effective in January..
18. The Maintenance Chairman, Transportation Chairman and one other
employee shall be released eight ho~rs per day for labor-management
activities. Such employees may work overtime consistent with Article II
of the working conditions. . .
19. An active MaSSTOAsupervisory employee who is in the Tier II or Tier III
retirement plans, shall continue to have the same death benefit as a
Transit Authority operating supervisory employee who is in the "Modified
. Transit Plan"Tier II, or Tier III, or Tier IV pension plans. Although the
total death benefit will not change, the insurance profit of the death
benefit will be the same as a Transit Authority supervising employee who
is in the above pension plans.
Mr. Robert Romaine
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20.
21.
22.
Dispatcher work assignments for the following day will be posted by 2:00
P.M.
TSO represented employees covered under the Transit Sick Leave Plan
will also be permitted to apply for additional sick leave benefits subject to
eligibility requirements (ten (10) or more years of continuousservicewith
the Authority and havingexhausted all available leave benefits) as well as
the Transit policy criteria outlined in its April 1992 memorandum. This
policy criteria is subject to change at Management's discretion. Dedsions
regarding the approval or denial of additional sick leave applications are
at Management's sole and absolute discretion and are not subject to the
contractual grievanceprocedure.
.
The parties agree to establish a labor-management committee to discuss
issues related to new technology, probationary evaluations and problems
with the retention of maintenance supervisors. The committee will meet
within 90 days after ratification.
Agreed:
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It IS mutually agreea trlat the c~tleC!lve cargalnlng agreement between the
the New YorK C;ty Transit Authomy ana the Mannanan ana 8ronx Suriace Transit
O~eratJng Authonty and the Union snail be amencec as tollows:
Term of Agreement:
,. This Agreement shall be effective trom July,. 199' through A~nl 30.
'998.
Wages:
2. The wages rates for employees represented by the Union shall be
increased as tollows:
Effective July', , 991, the rates that were In effect on June 30. ,991shallbe
increased bv 2.0~~.
Effective November'. 1992. the rates that were in effect on October 31.
, 992 shaH be increased by 2.5%.
Effective July'. , 993. the rates that were in effect on June 30. '993 shall be
increased by 2.0%.
Effective December
'.
1994, the rates that were in effect on November 30.
199~ shaH be Increased by 4.0%.
Effective January
'.
1996. the rates the were in effect on December 31. '995
shall be increased by 3.2%.
Effective February
"
1997, the rates. that were in effect on January 31. 1997
shall be Increased by 3.2~~.
Effective January 1. 1997. a $275 payment will be added to the annual base
saJary of all employees.
Nlcbt and Weekend Differential:
3.A. Upon ratification and approval of this Agreement. the Authority will
cease paying night and weekend differentialsto employees for any day
on which the employee does not actually wane.
3.B. Night differential payments will no longer apply for the following week
day worn hours between 5;00 a.m..5:59 a.m. and 6:00 p.m..6:59 p.rn..
Night differential rates shall remain unchanged during the term of this
Agreement.
\Vage Progression:
4. Employees hired on or after the date of ratification and approval of this
~.
.-
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Agreement si,all receive dunng the first four (4) years of their emplc)yment
"I\\1 .
a cercentageet the t:p rate cf ;::ay ef the employee's titleIn accorcance
with me tellewlng scneaule:
80~~ cunng the first year of service as a sucervlsor.
85~/: junng the seccne year of service as a sucervlsor.
95%) Junng the third year of service as a sucervlsor.
,00 ~/., ouring the founh year of service as a supervisor,
Gainsharin g:
5. The parties agree to establish and abide by the Gainsharing Progr:!m as
outlined in Appendix A of this Agreement.
Health and \Velfare:
6. A nasic Plan: NYC iransit will continue to make contributions on IJehaif
of active anO retired employees to maintain the eXisting basIc benElfit plan
coverages subject to the following changes:
-- '
') $10.00 per visit co-payment for home or office visits with C,HI
participating medical providers.
2) $10.00 co-payment for each diagnostic test to a limitof 5210.00 in
anyone visitunder GHI except for those retirees or dependen,ts
covered under Meaicare.
3) Elimination of reimbursement under GHI for all non-participating
medical providers except for those retirees or dependents co~'ered
under Medicare.
The above referenced plan changes willbe effective as soon as
practicable following the ratificationand approval of this Agreement.
4) NYC Transit agrees to upgrade retiree basic coverage to ~3HIICBP
from GHllType .C.
.
-.
5) NYC Transit agrees to provide active employees and retirlBesthe
option of selecting one of the medica! plans that are presentl" offered
to represented Career & Salary employees of NYC Transit. NYC
Transirs premium payments for a medical plan will be limited to no
more than the HIPIHMO rate. Active empioyees and retirees,who
select a medica! plan whose premium exceeds the HIPIHMO rate will
be responsible for the additional premium payment. Active
emptoyees will have such additionai premiums deducted fron, their
biweekly paycheck. Since there is no mechanism to collect liixcess
premium payments for retirees. the Union agrees to be respc)nsible for
and remit such, premium payments to NYC Transit on behalf of
retirees. NYC Translt..witl notify the Union when a retireechl:)oses a
health benefit plan requiring a contribution and the amount of the
contributlon due.
1.- L
6) There wlilbe a contInuous cpen enrOllment cenoe for all
em~loyees ane retirees. However. :nce an emOloyee elects a plan
h8ishe wlil te frozen In that Clan for a minimum of , 8 months.
Changes :r, nealth cenefit :Ian coverage will te etfec:lve the first day
of the monm. r:.vomontns following eleCtIon.
",-
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It is agreed that If annual basIc premiums for caslc :enetits exceeo 51%in
anyone of the calenear years oeglnnlng In January. , 995 ane conclueing In
Decemoer. , 997. tne par1leswill meet to oiscuss additional ccst c:)ntalnmel1t options
to control or reduce costs.
.
6. 8. Supplemental Plan Coverage: NYC Transit agrees to increase annual
contnbutlons to the supplemental fund for active employees by $40
effective July'. 199'. S45 effective July 1, '992 and an additional $40
effective July', 1993.
Thereafter. NYC Transit will increase the supplemental fund contributions
by 5~~effectIve January'. '995. an adoitional 5~/CIeffectIve February',
, 996 ana 5~~ etfectlve Marcn '. , 997.
Health Care CostS of Pension Plan:
7. The Union agrees that the health care costs emanating from the 25/55
pension plan will be paid for by employees in accordance with ..he tenns
listed in Appendix 8.
~tedicare Reimbursement:
8. EHective January', 1995. Medicare reimbursement for retirees. and
spouses of retirees will be eliminated.
Flexible Spending Account:
9. NYC Transit agrees to offer represented employees. as soon as
practicable. medicaJsoending and/or dependent care accounts as defined
underSection125' CT the IRS code.
Grievance Procedure:
,O. The existing gnevance procedures willbe amended as set forth in
Appenolx C.
Sick Leave:
'1. a) One month following the ratification of this Agreement.' the existing
Sickness Disability Plan and Short Term DiSabilityPlan will be eliminated
and substituted with the Transit AuthontvSick Leave Plan of 12 sick days
per year.
b) Employees transferring form the Sickness DisaOllityPlan to the TA
Sick Leave Plan will be crovlded a transitional benefit. basea on each
.1,
. -
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employee's years ~f SeNI':e. of the greater ot the TA SicK Leave minus "I'
usage or the eaulvaient full day t:snetit unaer the SicKness DisaCllity
Plan.
c) All newly appointed supervisors willbe converted to the Trans'it
Authority Sick Leave Plan of , 2 sick days per year. The transltionaJ
benefit noted in , 2 b) above. WIllnot apply. OA hourty emcloyee
promoted to a first line supervisory title willbe permitted to cfirry I:)ver
his/her unuseo sicK.
Uniforms:
, 2. NYC iransit willsupply uniforms to those employees requireG to wear
them.
~!'Ug and Alcohol:
, 3. The provisiOns of the parties collective bargaining agreemen~ covering
drug and alcohol testing shall be amended by.adding ~~e provisiclns
as set fortn in Appendix 0 of this Agreement and the attachnd
amendments to the Drug and Alcohol Poiicies. In the event of any
conflicts between the language of the existing policies and tt,e
amendments. the language of the amendments shaJl prevail.
Injury on Duty and Physical Disability:
, 4. The existing Injury on Duty and Physical Disability provisions of the
collective bargaining agreement shatl be amended in accordancE' with
Appendix E of the Agreement.
'jJ ,.~ ,
~ssau1t Pay: ::
.
_"'-
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"~ / '-'"" 15. Upon the ratification an approval of this Agreement. the existing assault
. '(, (Y ., pay contractual provisions willbe eliminated and substituted with:the
o'
~
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~
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Injury on Duty provisiJns referenced above. Additionally, the'ex1:end of
~
. ~
?' leave provided under the Injuryon Dutyprovisions willmirrorthelTransit's
_,_ limitations as noted under Section 7' of the City Civil ServIce law.
Americans with Disabilities Act:
, 6. The Union agrees with any modification of this Agreement needled to
comply with the regulatory requirements of the Americans with ()iSabilities
Act.
4
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Reporting Assaults: "'.II"
:
, 7. Allsucervlsors shall immediately call the New York City P~lice
Department wnenever an assault to an employee IS reported If the
employee Claiming the assault has not oone so. r=ailure to do so or to
cooperate with a police InvestigatiOn may result in oisc:pllnary action.
Dispatcher Expression of Preference for Assignment:
,8. All Discatchers represented by the Union picking tricks or runs within the
Bronx or Manhattan Divisions of the Department of Buses willsupeNise
any and all runs or tricks assigned to their picked location whether or not
the runs emanate from a Bronx. Manhattan. Queens. Brooklyn. or Staten
Island cepot.
It is also understood that Dispatchers In the Staten Island. Bro~kJyn.and
Queens Divisions of the Department of Buses will supervise any and aU
runs or tncks assigned to their 'assignee location whetner or not the runs
---emanate from a Bronx. Mannattan. Queens. Brooklyn. or Staten Istand
depot.
Transponation Pass:
, 9. All Employees and retirees will receive a. transportation pass which can
be used on both OA and TA facilities. Spousal passes will be eliminated.
Check Cashing:
20. Effective January', , 995. check cashing time and service where and if
they eXistwill be eliminated.
Command Center:
21. Dispatchers assig~ed to the Command Center in East New YorK maybe
required to cover lunch periods at a designated divisional desk whether
or not the bus line or depot of origin is from the Bronx. Manhattan. Staten
Island. Brooklyn or Queens Divisions of the Department of Buses.
Dispatchers will be assigned for such coverage at Management's sole
discretion.
. I
r
22. This Agreement sna:1 c:ntinue In eHect through Apr:130. i 995.
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23. This Agreement :s subject ~~ ratification by the Board of the Metropolitan
Transcortatlcr. Autncmy and by the members of the Union.
IT IS AGREED 8Y AND 8Ei"'NEEN THE PARTIES THAT ANY PROVISION
OF THIS AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT ITS
IMPLEMENTATION BY AGREEMENT OF LAW OR BY PROVIDING ADDITIONAL
FUNDS. THEREFORE. SHALL NOT BECOME EFFECTiVe UNTIL THE
APPROPRIATE L.EGISLATIVE eODY HAS GIVEN APPROVAL
IT IS FURTHER AGREED THAT THE PARTIES WILL JO!NTL y seEK
SUCH APPROVAL WHERE REQUIRED.
--
TRANSIT SUPERVISORS ORGANIZATION
~ ~
?~'lfJ'
Michae~ CoUins
President
. TSO
N~TA/Ma8SiOA
f
1/.<""1 t.l~
Carmen S. Suardy
Vice President
Labor Relations
1J::: \'", ( i \ I' .'\\
Steven Mayo '
Director
Labor Research
DavId Rosen
General Counsel
TSO'
Date: Date:
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Operating Unit
Gainsharing
It is the Intent of the ~artles to establish a Gainshanng Program. whr.-reby
employees wno participate in Jointlyadopted programs to increase productivity will
receive a share of the savings generated.
L Gainsharing Program:
a. In the Bronx and Manhattan Divisions of MTANew York City Transifs
Bus Department a Joint Labor-Management Committee composed of two (2)
'management representatives and two (2) union representatives will meet to consider
won<productivityIssues whlcnwillenhance the cost effectiveness and/or efficiency
of TransIt. The Committee will review current worKpractices and consider
-alternatives which will reduce the cost of operating the system without diminishing
service_ However. Transit waives none of its right to exercise all management
prerogatives as set for the in the Management Rights clause of this Agreement.
inctuding but not limited to the level and type of service enhancement: nor does the
Union waive any contractual right or working condition secured to it by the collective
bargaining agreement.
b. Upon the recommendation of a Joint Committee to implement a
gainsharing project. a program shall be established. The savings associated with
any gainsharing program. which may include a pilot phase if the Committee so
recommends. willbe determined by penodic audits conducted by Transit's Office of
Internal Audit. If the Union disagrees with the findings of Transit's Office of Intemal
AUdit.the parties will select an independent outside auditor. If the parties cannot
agree on an Independent outside auditor. the contract artJitrator will select an
independent outside auditor. The determination of the independent outside auditor
willbe binding on the parties:, After completion ~f the Audit, the cost savings willbe
quantified..
. .
c. Effective May 1. 1993. or on a subsequent date as described below
savings thus quantified shall be distlibuted to employees involved in each program
as follows: a sum up to but not to exceed 1% of the annual wages of the employees
shall be distributed to employees as wage increases. provided however. that wage
rates may not vary for any particular titte. Anything beyond shall be divided as
follows: 1/3 to employees. in cash; 1/3 to the Autholity; and 1/3 to provide service
enhancements to the public provided that the Authority is not otherwise required to
reduce existing service. It the quantifiedsavings do not generate 1% of the annual
wages of the employeesby May1. , 993. the 1% wage increase willbe made
effective on the subsequent date when the 1~~ wage increase will be made effective
on th.e subsequent dated when the 1% savings is annualized. In order to prevent
creatingdifferentwage rates forthe same titte.the' % wage increase may. by
agreement of the parties. be convened a cash payment.
,17~\
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d. Bymutual agreemen!. the panJes may discontinue gainsnanng progra~s.
~.~-
In this case. the payments assoc:ateo with sucn cisconttnued ga1nsnanng programs
snail also cease.
e. The recommendations of the Joint Committee and the amount of cost
savings are not subject to the gnevance procedure of the collective oargamtng
agreement. Recommendations of the Committee to proceed with a Ga1nsnanng
project must be unanimously approved by its members. In the event of
disagreement either party may appeal a d~cision of the Committee to th: Presidents
of the Authonty and the Union. Failure of the Committee and the Presl,jents to
agree on a project recommendation willbe deemed a rejection of the pr )Ject.
-.
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It is understood that the additior.al health benefit costs that anse cut of the cassage
into law of the 25/55 pension plan (A.1 2060 and 58420A) for TSO Operating Unit represented
suoervlsory employees shail be bome cy all employees recresented by 750. 7he panies will
negotiate as to tne amount of such cost immeoiately followIng ratification of this agreement. If
no agreement is reacned regarolng such cost. etther party may request the current Impartial
Arbitrator to appoint a special arnltratcr to decide what the cost is. Sucn request may'be
maoe at any time but no sooner than 30 days atter ratification of this agreement. The Specla'
Arbitrators decision shall be tssu~d no later than January 31, 1996. It is further understood
t~at the cost shaH be imposed in a manner that parties shall hereafter agree to. If the parties
do not agree. the health benefit costs will be split in haif with each h~f payable out of the
agreed upon wage increases for the last two years of the' 991-' 998 collective bargaining
agreement. Such imposition of costs shalt be implemented during the term of the' 991-'998
bargaining agreement.
The ooligatlons Imposed by this agreement snail be Incorporated and Implemented as
part of the' 99' -, 998 cOllective bargaining agreement.
--
A9f'eed To:
,/' /~ r '> t...'-- . A~(.L
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,-" Carmen S. Suardy
Vice President
Labor Rela:.ons
Agree~
lA~/ f9~
Michaei CoUins
President
Transit Supervisors Organization
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Operating Unit
Disc:plinary and C~ntractual Grievance Procedure
Article V. Disciplinary Procedure
The right to discharge or discipline employees for cause and to maintain
discipline and effic:ency of employees is the responsibility of the Operating AuthOrity.
In the event charges are made against an employee ,::overed by this
Agreement. he/she shall be notified in writing by his/her Location Chief of such
charges. The LocatIon Chief shaH, in cases of theft. insobnety. insubordination. or
other serious derellctlort of duty. have the nght to suspend an employee covered by
this Agreement Immeoiately.
In the event an emP'ioyee or the Union disputes any disciptinary action taken
under this Article. then the provisions of the Grievance Procedure provided in Artide
VI of this Agreement shall be followed. Management shall have the right to increue
or decrease any disciplinary penalty appealed by an employee pursuant to Article VI.
An employee may work off suspension time. at managemenfs discretion. on
his/her regular day off or during hislher vacation period at a rate of one day for each
day of suspension
Ucon the mutual aareement of the carnes. an emclovee may choose to work
for any certod of suscenslon and Dav a fine eaual to 30% of hislher reaular salarv
durina the ~':nod in Question. For the curcoses .,1croaressive discicline. the ontv
cenaltv refIt: :ted on the emCloYee'S record will. the suscension time that was
onoinallv accected or Imcosed throuah arbitration. The Autnontv shall not deduct
more than thirtY (30~~) of an emcloYee'S weekly salaN in any week.
.
The crovisions set forth in the caraarach noted above will not aeelv to a
suseension Imcosed at any of the stees of the anevance orocedure or to an
emelovee susDended cendina dismIssal.
Article VI. Grievance Procedure.
The term I'grievance" or "complaint."as used in this Agreement. means any
dispute ansing out of the interpretation and application of the provisions of the
collectIve bargaining agreement in effect betWeen the parties.
The Authontv shall also have the richt to submit to the Arbitrator for hislher
ocinion and determination. weon twentv (20\ days notice to the Union. any comctaint
or discute between the car11eS ansina solelv out of the intercretation. aoelication. or
breacn of the crOVISlonsof this Aareement.
The Impar1ial Arbitrator shall have the authonty to decide all Qnevances and
'0
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comOlalnts cut ne/sne snail not have me autnortty to rencer any OClnlon Jr make .
any recommencatlons ta) wnlcn amenc. moclty or cnange tnlS Agreement or any of
Its terms: (b) limit ~r Interfere in any way .,'J'tn the statutory powers. outies. ano
responsIbilities of the Ocerattng Autnonty In operating. c~ntrolling. anO dIrectIng the
maIntenance and operation of the transit facliities. or with the OperatIng Authority's
managenal responsIbility to run the transIt lines safely. eHic:ently. and" economicaHy.
,. All gnevances at each step shall t:e appealed in writing.
2. Step I
Any grievance or comolaintwhich an employee may have shall be presented
by the employee and his/her Union representative to the employee's Decanrnent
Head or deslonea, (LocatIon Chief] by Department or Division within five (5) days
after the gnevance arose. General Supenntenoents or Supenntenctents may ho'd
disciplinary, gnevanca. or administrative hearings.
.
(Stec II]
(In the event that the matter is not satisfactorily adjusted within seven (7)
days after the presentation to his/her Location Chief. the case must be referred. at
the request of the employee's Union representative within an additional three (3)
days. to the employee's Department or Division Head or his/her designated
representative. The employee's Department or Division Head or his/her designee
shall render his/her decision within. seven (7) days after the c'osing of the heanng.
The Department Head or Desig"ee shall hold a hearing within seven (7) days of the
appea1.]
Stec II [Step 1111
In the event that the matter is not satisfactorily adjusted with the
Department (or Division) Heaa or deslonea, then the Union must. within '~ree (3)
days after the receipt of wntten nOUficationfrom the Department Head o~;,\Is/her
decision. submit the dispute In writing to the Deputy Vice President. Labor Disputes
Resolution or his/her designee or designeet. The Deputy Vice President. Labor
Disputes Resolution or hiS/her designee or designees shall. with seven (7) days.
hO'd a heanng on the grievance. with due notice to the Union. and within seven (7)
days after such heanng is closed. the Authority's Deputy Vice President. Labor
Disputes Resolution or tiislher designee or designees shall deliver to the Union in
writing hislher decision on the disposition of the grievance. [At the present time the
designees for Step III hearings are the Director of Labor Relations. OA and hislher
staff.) This hearing shall be held at Walnut Depot or at whatever facality to which the
Labor F1elations Department moves from Walnut Depot.}
3. If the Union is not satisfied with the disposition of SuChgnevance by the
Authority's Deputy Vice President. Labor Disputes Resolution or hiS/her desagnee or
designees. made as provided in Paragraph 2 above. at the written request of the
party hereto desiring amitration as herein provided. the matter Shall be submitted for
decision to the ImpartiaJ Arbitrator. It the requested arbitration arises fr.om a
gnevance processed pursuant to Paragraphs 2 or 4 of this Article. the request for
arnitratJo~ shall be made within six (6) days of the receipt by the Union of the wntten
, ,
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deCISion of troe Deoury Vice Presloent. :...acor Oisoutes Resolution or r,ls;her r:;;:::\''\j
designee or aeslgnees. ... I" \ :,.>
If the reouested arcltratlon anses cut of any' other Clsoute bet'Neen tne
parties ansing out of the collective cargalnlng agre.;-,ent. as provldeo for In
paragraph 5 below. the request for sucn arbitratlor. ~ilall be made within five (5)
days after such dispute arises. The request for aroltration shall be made to the
ImpaCllalArbitrator with a copy of the request sent to the opposing side.
4. Any senous contractual violation questions shall be appealed ir writing
directly to the Deputy Vice President. ~acor Disputes Resolution. Sucn appeal shall
include a statement as to what contractual provision was allegedly vlolate,j by
management and the remedy sought. The Deputy Vice President. Labor Disputes
Resolution or his/her designee shaH set a hearing within seven (7) calendar days
after receipt of the appeal and render hislher decision within seven (7) c~endar
days followingthe hearing. Should these time limits not be met. the Union shalt
, have the nght to proceeo to arcitration.
5. In cases of suscenslon or dismissal. except in cases of theft insobriety,
insubordination. or other serious dereliction of duty. the Union may appeal direcUy to
arbitration such action providing the Deputy Vice President. Labor Disputes
Resolution receives written notice of the action to be artJitrated which inctudes a
statement as to the specIfic contractual provisions aI'egedly violated and the
circumstances which allegedly constitute the violation at least seven (7) days prior to
the arbitration.
6. The time limitations, as provided herein shal' in every case be exctusive
of S:aturdays. Sundays and holidays, and the Impartial Arbitrator shall be
empowered to excuse a failure to comp'y with the time limitations for good cause
shown. Any step of the grievanc& procedure may be waived by agreement of the
parties in writing. Such agreement shaH be between the Deputy Vice President.
Labor Disputes Resolution and the President of the Union or their designees.
After both the Union and the Operating Authonty have been given an
oPPOr1Unltyto be heard and ~o submIt proof as. may de desired. the decision In
wnting of such Impar1ial Arbitrator shalt be binding and conctuSlve upon the
employees to whom this Agreement appties and upon ai, the parties hereto. In the
event that the parties hereto cannot agree upon 'the time and place to be fixed for
such hearing, said Impartial Arbitrator shan fix such time and place and give notice
thereof in writing to the parties hereto at least forty-eight (48) hours prior to the time
fixed for such hearing, and the filing of a te'egram for sending or the mailing of a
letter containing ~uch notic~. shalt be deemed to t:e the giving of such nctice.
. The party requesting postponement of a scheduled arbitration heanng shall
pay the cancellation fees. if any.
In case the Impartial Arbitrator hears testImony of or proof by any special
service men or investIgators whose IdentIty the Operating Authority desires snould
not be known. such testimony or proof shaH be given before the Impar1ial Arbitrator
with no one else present. and any records. reports or actions of the ImpartIal
Arbitrator with reference thereto snaU refer to such witnesses by number only, so
i~
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that their identity snail net t:e Known.
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Furthermore. if tr,e re !S Oissentea t~ ~t'le ImOar1lal ArbltratO r fo-:roeclslonany
matter involving tneft or arunKenness of any employee. the only question to oe
determined by the Impart1al Arbitrator In any case shall te with respect to tne fact of
sucn theft or drunKenness. as the case may oe. and In case the fact of theft or
drunkenness IS found by the Impartial Arbitrator. then the l:tlon by the Operating
Authonty, cased thereon. snail be affirmed and sustained by tne Impartial Arbitrator.
(The parties have agreed to designate Professor Daniel Collins as the
ImpartiaJ Arbitrator for the term of this contract.]
(If the office should become vacant, th'e parties shall designate an alternate
ImpartiaJ Arbitrator.]
The Imcartial Arbitrator shall be sele~~ed bv mutual acreement of the oarnes
, to serve as sucn for the oenod acree to cv :..a Union and the AuthoritY.
Should. at anv time durinc the term of this Acreement. if the Imoartial
Arbitrat~r IS unable to'serve. a reclacement will be selected bv mutual aareement of
the oartles to this Aareement.
.
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'fE'10RA~1)l"t OF l'~DERSTA'1)I~G
Memorandum :~ Understanoing entered into this _3.y of , 995. by
~ne Mannattan ana Bronx Suriace 'TranSit Operating Authority thereinafter reterr.ed to
as "the Authonty") and Operating UnIt of the Transit Supervisors C ~ganlzatlon (TSO);
(hereinafter refer rea to as "the Union").
\VHEREAS. the Union and the Authority, have discussed the Authority.s
insistence that pUbtic safety requires the IntroductIon of random testing for drugs and
alcono I at the Authority; and
\VHEREAS. the parties have agreed to a random testing program for safety
SenSitiVe titles. and
-
\VHEREAS. the Authority and the Union have mutually agreed as to how to
resolve these issues without the necessity of any further proceedings hereupon: and
WHEREAS. the parties have entered into this agreement in good faith and with
the intent of expeditiously implementing a random drug/alcohol testing program which
is expected to deter employees in safety sensitive titles from reporting to work in an
unsafe condition and reassure the publiC that the Authority is providing safe
transportation and a safe environment for its passengers and its employees: and
\VHEREAS. the resolution of these issues is in furtherance of sound Labor
RelatIons. the Union and the Authority agree that the existing collective bargaining
agreement between the panles ,shall continue in effect. supplemented by this
agreement only to the following extent:
F1RST: The Authority will add to its mutually agreed upon policies
(hereinafter the "Policies.) 9n Alcohol. aAd Drugs and
Controlled Substances ,an additional component of random
testing for emptoyees in safety sensitive titles.
SECOSO: No disciplinary action will be taken against an employee
who tests positive for drugs and lor alcohot in a random
test if (i) the employee has no record of prior positive drug
and or alcohol tests at the Authority and (ii) the emptoyee
completes rehabilitation as herein described. The
emptoyee shall be referr~ to the Employee Assistance
Program. relieved of his or her responsibil:ties. and given
the opponunlty for rehabilitatIon through that program. The
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employee wlil be In no pay status. however, heJslie will be
cermtttea to use acc:,ueo leave balances cunng nis/her
partl::patICn In tne :mployee Assistance Program. Once
the emoloyee IS certlfiea as drugJalcono I free and otherwise
elia:ble for restoration under Section 9 of the policies. the
employee '.'IIIbe restored to duty. The empioyee will be
required:.:. submit to an Authority admInistered drug/alcohol
test before he or she will be returned to duty.
Employees whose first positive drug test at the Autlionty is
a positive test for marijuana only shall be treated in accord
with the above paragraph.
In the event the employee tests positive for drugs and/or
alcoho I a second time as a result of any alcohol and/or
arug testing, Including a random test. the employee shall be
C1ismISsed. except t~at when the second positive test occurs
~ore than one year after the employee's restoration to duty
following the first r:ositive test. the employee will be eHgible
for restoration to an avaitable, budgeted non-safety
sensitive position if he/she again completes rehab:litation as
described in the second paragraph above. The employee
will be paid the applicable rate of the non-safety sensitive
position as per the collective bargaining agreement. The
"Physical Disability" section does not apply herein.
The employee will be' reclassified and assigned to the
non-safety sensitive position in accordance with the
procedures defined in the restricted duty policy.
An employee who tests positive a third time shall be
dismissed without opponunity for testoration.
, .
..
THIRD: Once an employee has tested positive for alcohol, whether
in a random or other test. and has been restored to duty,
he/she will be reQuired to submit to a breath analysis test
on an unannounced basis for a period of one year after
successful completion of the Employee Assistance
Program. If the breath anaiysis test 'ndicates a reading of
.02 mgm/cc or greater, the employee will be reQuired .to
subm it to a blood aicohol test.
FOURTH: Refusai to take a r3ndom drug/alcohol test as directed will
be deem ed an admission of improper use of controlled
. substances, drugs and alcohol and treated as if the
employee had been found positive. .Inaddition. the
\S
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emOloyee will be subject to appreD nate o:sc:piine fer failure
1
to c::mpiy \vlth a Olrect croer ~cr wnicn tne penalty may De
dismissal.
Representatives cf the Authority and the Union have met to
discuss the method in which rando m testing will be
cenoucted. The ranoom testing will be conducted in a
manner which accords with the appropriate stanc ards of
medical safety and which respects employee pnvacy and
the standards of worK place fairness and decencv. as well
as the Authontis needs for efficiency in its operation. The
method of random testing will reQuire that the Au 'honty
develop a list of unique selected numbers (e.g. social
security numbers) which pool of numbers Nill be used for
random selection: avoidance of the use of actual
emptoyees names in the selection has the purpo 3e of
avoiding any suspiCion of sUClectivlty In selectlor..
-
The Authority will inform the Union of selection methods to
be used. It is understood that mobile vans may be used to
facilitate the collection of test samples with minitnal wori<
disruption and to accommodate the work locations of
employees.
Under the random testing program for alcohol. the Authority
shall utilize a breath analysis test to determine whether a
blood alcohol test should be given. After breath analysis
test indicating a reading of less than .02 mgm/cc. there
shall be no further test,ing. If the breath analysis test.
indicates a reading of .02 mgmicc or greater the employee
will be reQuireo to subm It to a btood alcohol test. However.
the employee may waive the blood alcohol test in which
case the'~results of the breath analysis test will be construed
as positive as defined by the policy.
An employelJ who is reQuired to submit to a blood alcohol
test following a breath analysis test will be reHeved of
his/her responsibilities pending the results of the blood
alcohol test. Should the btood alcohol test result in a
negative finding, the employee will be paid for the time held
out of service as if he/she had worked.
The Authority provides and will continue to provide. on an
on-gOIng basIs. training programs for managers and
supervrsors on the subject of drugs and alcohol abuse. In
addition. the Authority will provide to all employees
\~
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THmTEE~TH: The Autr,:r:ty \vlil r.iaKe reasanac:e efforts :: ctace the
UnIon :n eo~ai fcotIng with :ne Authonty with regard to site
VISitS:: laocratones 'Nnlch it selects for use.
;:OR: NYCTA/MABSTOA FOR: Operatln 9 Unit. TSO
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~armen S. Suarcy
Vice Preslden t
Labor Relations
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Michael -:Jllins
President
DATE:
,.
"
-
-: \ DATE:
-
BY:
David Rosen. ESQ.
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Informaticn ana eaucatlonal materiais on the subject of drug
ana alconol acuse.
Whenever It ISfeasible t:J do so dunng day time hours. the
Authority willtransport ana escort employees to the testing
site. The Authority will transport and escort employees who
are reQuired to report at night to the testing site.
Employees whO are r.ot transported and escorted are
reQuired to report for .testing to the appropflate medical
assessment center or other appropriate testing site. as
directed by supervision. as soon as possible via pUblic
transportation. Use of an employee's personal vehic'9 is
prohibited unless the employee is escorted by supervision.
Employees whO report unreasonably late atter they are
directed for testing or who do not appear at all shall be
considered as havIng refused the test.
E.cl purposes of meeting service to the public. absences
created by random drug/alcohol testing will be filled as per
current practice for filling any other open work.
A probationary employee who tests positive will be
dismissedand not have the right to restoration.. This will
apply to random test as well.
In the event that State or Federal statues. rules or
regulations hereafter adopted impose on the Authority the
obligation to conduct drug or alcohol testing in a manner
inconsistent with the provisions of this agreement and/or
the policies. this agreement and/or the policies shall be
amended after discussions by the parties to conform to
such legal reQuirements.
This agreement supersedes any prior stipulation of
agreement conceming drug testing as per the Urban Mass
Transportation Administration Drug Aule.
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1",,\1I'~"Amendments To Drug Policy
7.1
7.8
5.3.5 When a Drug cr Controlleo Substance has been identified in a
prior test ano less than one ,/ear has elapsed Since the
emoloyee's successful compietion -.; :he EAP and. where
applicable. the employee has beer. ~estoreo to duty cr wnere
follow-up testing is allowed under FTA regulation s. .
For retesting a sample which was given pursuant to FT A drug testing
regulations. the employee and the Authority will follow such regulations.
For all other tests the employee shall subm it a written request to the
Labor Disputes Resolution Section of the Labor Relations Department
including the employeels name. pass number, the date on which the
samples were given. An employee wilt be aHowed five (5) weeks from
the date the results cf the !nitial tests are reported to the employee to
reouest a confirmation retest from another laboratory.
-
For retesting by a second laboratory of aUdrugs and controlled
substances subject to testing by the Authorities.the definitionof a
"negative retest result8 shall be: a laboratory test using the same
procedure as the initial laboratory1s confirmation test (i.e.. currently, a
GCMS test) which repons that there is present less than one-half of the
minimum quantitative cut-off level used b" the initial laboratory to confirm
that a specimen has tested positive. This subsection shaH not apply to
retesting proced ures regu lated by FTA drug testing regulations.
\1
.-
dl.~
J////fJ'
~\\~.
'"
\ ..I \. . . 'IAmendments To Alcohol Policy
4.0 Definition s
4.1
5.3
Unfit due to indulgence in an alcoholic beverage (a positive finding) . A
readlr.g of an alcohol concentratIon of .04 or higher or in accordance
within FTA r;:~iatlon s.
.
5.1.4 When an emcloyee has tested positive for alcohol. whether in a
random or ctner test. and has been restoredto dutyI he/she will
be reQuired to submit to a breath Jnalysis test on an unannounced
basIs for a period of one year after successful completion of the
Employee Assistance Program (EAP) or where follow-up. testing is
alloweo under FTA regulations.
The Authority, Where feasible. shall utilize a breath analysis test to
determine the employee1s alcohol concentration.. After a breath analysis
test indicating a level of .02 or greater a confirmation breath analysis test
will be conducted. The employee may also be required to submit to a
blood alcohol test.
Add 5.4 An emplo' ee who registers in the range of .02 to .039 on a breath
analysis test will be removed from service for the rest of his or her tour
without pay. No discipline will result from the test result.
Section 6.2 shall read:
6.2 When a breath analysis or blood alcohol test finding is positive for an
employee with one (1),'.prmore years of service. in the absence of any
.
in-service incident that resulted in harm or injury to any person where it
is reasonable to conclude that alcohoVdrug use could have contributed to
the incident. the employee. in the first such instance. 'will be suspended
fram duty for thirty (30) work days without pay. The employee will be
referred to the Employee Assistance Program (EAP) arid will be reQuired
to participate in counseiing. Where EAP recomm ends restoration to fuU
duty the employee shall be restored to duty following exam ination by the
Authority's Medical Services Department. provided he/she has served the
thirty (30) day suspension period.
'/..0 c
6.3
Sect:cn , 0.6
Eliminate
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'Nhen a breatn anaiys1s or blooa alcohol test finding is positive for an
~\11\\
employee with one (') or more years of service: foliowlng an incident
)
that resultea in harm :r Injury t.~ ar.y ~erscn where It is reason able to
conclude that alcohol use c=uld :--Iavec=ntributed to the Incident, the
employee shail be dismissed. The provisions of SectIon 9.0 shall not
applY to emcloyees dismissed unaer this parag raph.
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Appendix E ..I
Operating Cnit - Transit Supen'isors .Organization
Injury cn Duty/Physical Disacility
Artc:e -:4. ;njury en Duty
The first ~aragraph shall t:e amenoed as follows:
A. An employee incapacitated from performIng any type of available wori<as a
result cf an accidental injury sustained in the course of his/her employment willbe
allowed. for such period or penods during such incapacity as the Transit Authority may
determine, a differential payment which shall be sufficient to ccmprise. together with
any Workers' Compensation payable to him/her under the provisions of the Workers'
Ccmp'ensatlon law an amount after taxes eQual to his/her after tax wages for a forty
1,40)hour work weeK.
-
New second parag:-aph
If the Workers' Compensation payment granted pursuant to law IS eQual to or
greater than the amount the employee was receiving prior to the period of incapacity,
after taxes. for a forty (40) hour wori<week. the employee shall not receive any
differential paymen ts. If the absence for which he/she is to be allowed pay as herein
provided occurs two years or more after the date of the original accider.'~, the
allowance shaH be based upon an amount eQual to seventy (70) percent of h:sIher
earnIngs on the oate of the original accident as set forth herein.
The Instances for denial of differential are reduced as follows:
'0 olfferentl?1 Shall be grantee:
~
, ) Unless the employee sUs1ained an accidental injury while engaged in the
performance of his/her assigned \:. '~r the Authority and such accidental
injury was the direct cause of the :)yeels incapacity for work.
(2) If the employee tests pOSitivefor CL.~~nol,drugs or controtled substances
which testing was initiated by the incident which caused the harm or the
injury to the employee. ,
(3) If the- employee failed to report for any work within title when directed that
they are medically qualified to perform.
(4) If the employee does not give due notice of the accident or does not report
to the Authonty's designated phy'~ician(s) for examination cr '~.examlnatton
ll.
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when told tc co so. ~hls crOVISionsrlall nCt ::e used ::; reaUlre an
employee t: rec:r: ~:~ :xar.i!natlcn at unreascnaOle t:mes ana frequency.
"
\ \ .
?hyslcal DisabIlity
The certification cf c:nditicns to be met will be reduced to the same conditions
as listea in :~e instances tor aenlal cf differential as listed above. Any employee who
nas been disqualified by a meaical consultant utilized by Authority and who di~putes
!he meclcal fir1dings of the exam In1ng :onsultant. snail have the r:ght to utilize -he
provisions of the gnevance ~rocedure.
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3 New York City Transit
July", 1995
Mr. Mict,ael C:!lins
President
TransIt Supervisors Organ1zatlcn
,0 West Fordham Road
Bronx. New YorK i 0468
RE: 1991- 1998 Sideleuer
Dear Mr. Collins:
At the conc!uSlon ot.J.~e contract negotiations it was mutually agreed between the
partIes that certaIn Items would not be Included in the contract but wouid be set
forth In a letter of understanding the Items are as follows:
,
.a. The Union agrees that It or any of its officers wittnot seek rE!presentation
rtghts for NYCTA emptoyees In tittes above Dispatcher (Surface) Level I.
Maintenance Supervisor, Levell or of any equivalent titie for Ma8STOA.
employees in the titles above Dispatcher. Deputy Supervisor or any
equivalent hUe. In no event shaH the Union or its officers seek to
represent any emptoyee in the title of Deputy Superintendent or
Superintendent or above or any equivalent titie. nor shaH there be any
other challen ge to the establishmen t or titling of Supennten dent positions
(including Deputy Supenntencent) or eQuivalent titles In NYCTA or
MaBSTOA.
b. -:,e TSO hereby wawes any nght that may eXist to seek representation
for such titles or POSit~ns or to bring any other chaHenge preciuded by (a)
above until such time as the parties to this Agreemen t enter into a written
agreement otherwise. I: is specificaUy agreed that this par~graph shaH
survive the expiration of the current collective bargaining agreement or any
successor coUective bargaining agreement.
c. The parties further agree that this paragraph shaH not affect the TSO's
petition In PEAS CASE NO. C.3994 in which It is seeking to represent
certaIn New York City Tra-nsit Authonty employees in the Division ot
Stations in the Title of Station Supervisor. Level II, nor in the petition by
the Transit Authority seeking to review and reverse the determination at
PEAS. such petition having been filed in Supreme Court. King's County.
with Index No. 2273/94. Should the cenificatlon by PEAS in Case No. C.
'.1rA ~ew :r.( C :. -'a"'s;t sa" acet"!cv:' :"e MetrC:=II:an 1'.!"'sco~atlc" AI..!r"C,.tv
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3994 be finally ~cneld. such certIfication may contInue to exist as an
excectlon to (a) above. This Agreement shall not have any effect upon
NYCTA/MaBSTOA's defense in the pending proceeding based upon the
language of the pnor agreements.
Ef~ective June 1. ~Q86, basic health =enefit coverage will continue for 12
months after the: _ ;!h of an active employee or retiree (who retires after
June 1I 1985) for spouse and dependents. Payment for these benefits will
be provided from funds provided in Article X. paragrapn Sa of the
agreement.
The Authority agrees to continue its participation in the Joint labor-
managem ent comm mees en working conditions, facilities' and pick
proceoures.
-
4. Every effort will be made to keep supervisors and their union
representatives Informed of substantial changes in procedures directly
affecting their work.
5. The Authority agrees to concentrate "sick investigation 5" on employees
with chronic or suspected abuse of sick leave. The Union agrees to
cooperate to eliminate sick leave abuse.
6. The Authority agrees to supply full length clothing lockers to supervtsory
employees In the title of Line Supervisor and Dispatchers as needed.
-/ . The AuthOrity agrees. except when emergency prevents. ~hat for those
Surlace Line Dispatchers on the extra list. the "two (2) consecutive days
rest during each calendar week" provided in Article 1. Paragraph (b) of the
Schedule of Working Conditions shall provide at least fifty-six (56)
consecutive hours.
8. The Authority agrees to forward to the Transit Supervisors Organization
a copy of any notice of charges to be filed against any employee entitled
to be represented by the Organization. Such notice will be sent to the
unlon's mailing address. The Authority further agrees to permit the
examination. by a designated representative of the Organl~ation of ~hose
records in an employee's personnel folder relevant to the charges filed
against him/her. or the penalty that might result therefrom. Ifthe employee
involved consents to such examination.
9. The depot liaS assigned- Line Supervisor may not be shifted between
depots when there is an open trick available in his/her own depot.
.
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I.D. badges wlil te provided for Line Supervisors with the prOVIsion that
lost badges will be replaced at the employee's expense.
When determining a penalty for a disciplinary violation for which an
employee has oeen found guiltyI the heanng officer shall review the
employee's record for the prevIous three years except that an employee's
entire record WII! te consldereo when such violation is for a serious
offense.
Ma8STOA shall follow Transit Authority policy as to break-in time for
dispatchers picking a new trick.
Ma8STOA shall provide parking facilities for unit members where feasible
at no cost to tne AuthOrity.
No charge shall be made against pending credit for UnIon officers for time
spent on Union bUSinessunder the same conditions and reQuirements as .
eXIst regarding officers of the Transport Workers Union.
, 5. Ma8STOA shall seek to expedite payment of differential for injury on duty.
, 6. Ma8STOA policy as to stolen property allowances shall be the same as
exists in the Transit Authority for similar titles.
'7. Maintenance Line Supervisors shall be allowed overtime if they are
assigned in the deoots more than' 5 additional men. or In the shops more
than 30 additional men. pending resolution of this matter by' the
ProductIvity joint Special Committee. This issue is to be submitted to the
Comm luee within 30.days after the execution of this agreem ent.
,
. .
, 8. Unless mutually agreed to. the maintenance depot pick each year shall be
effective in January.
19. The Maintenance Chairman. Transportation Chairman and one other
employee shall be released eight hours per day for labor-management
activities. Such employees may work overtime consistent with Article II of
the working condition s.
20. An active Ma8STOA supervisory employee who is in the Tier II or Tier III
retirement plans. shall continue to have the same death benefit as a
Transit Authonty operating supervisory employee who IS in the 'Modified
Transit Plan" Tier II, Tier III or Tier IV pension plans.
l'
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Although the total death benefit will r,ot c~ange. the Insurance portion of
the death benefit will be the same as a TransIt Authority supervising
employee who is In the above pension plans.
2' . Dispatcher work assignments for the following day 'Nill be posted ,by 2:00
P.M.
22. TSO represented employees covered under the Transit Sick Leave Plan
will also oe perm Itted to apply for additional sick leave benefits subject to
eligibility reqUirements (ten (10) or more years of continuc~ s service with
the Authority and having exhausted aUavailable leave t:enefits) as weU as
the Tra'nsit policy criteria outlined in its April 1992 memorandum. This
policy cnterla is subject to change at Management's discretion. Decisions
regarclng the approval or denial of additional sick leave apptications are
at Managemit't's sole and absolute discretion and are not subject to
the c~ntractual gnevance procedure.
Since~ly.
Lit, ) h<-__
Carmen S. Suardy
Vice President
Labor Relations
17~~~( ./ J
i1:dtd ~: UA~.
Michael CoUins
Presiden t
Transit Supervisors Organization
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3 New York City Transit
Jul v 11. 1995
Mr. Michael Collins. President
Transit Supervisors Organization <MaBSTOA)
10 West Fordham Road
Bronx. ~y 10468
Dear Mr. Collins:
As you know the panics have been in discussions regarding the issues raised by the
passage into law of the 15/55 pension bill. A separate Appendix B to ':he 1991-
1998 Memorandur1'1.2f Understanding betWeen Transit ~ the TSO operating unit
specifically addressed the issue of the additional health care costS generated by the
legislation. Appendix B states that the costS shall be borne by all employees in the
bargaining unit and that if the parties cannot agree on the health care (.ost amount
the dispute will be resolved through an arbitration procedure. Finally the appendix
states that the parties will agree on the manner in which the costS wBI be paid. If
the parties do not agree. the health benefit costS will be split in half with
each half payab~: out of the agreed upon wage increases for the last two years of
the 1991-1998 bargaining agreement.
The language of Appendix B closely resembles similar agreementS reached with the
ATU 726. the ATU 1056. and TSO Queens bargaining unitS. It is noted that
subsequent to our agreementS with those bargaining unitS. additional analysis has
been done and some issues not specifically resolved by those agreementS have now
come to the forefront.
-.
The issue of how the health care contnoutions will be allocated for employees who
retire as TSO Supervisors but who began their Transit service in a title not
represemed by the TSO. needs to be funher discussed and resolved. It is
UDdemood that if this issue cannot be resolved by the panies it will be added to
the issues that will be decided by the Special Arbitrator referred to in Appendix B.
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Mr. Michael Collins
Page :2
July 11. 1995
If the above meetS with your understanding. please indicate by signing in the space
provided below.
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annen S~S~
Vice President
Labor Relations
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Agreed: .
Qcdd ~ %4J'
Michael Collins
President
Transit Supervisor Organization
~.
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TSO Coin Retriever Unit
It is mutually agreed that the collective bargaining agreement between the MTA New
York City Transit and the Union shall be amended as follows:
Term of Agreement
1. This Agreement shall be effective from July 1, 1991 through April 30, 1998.
Wages
2. The wage rates for the employees represented by the Union shall be increased
as follows:
Effective July 1, 1991, the rate that were in effect on June 30, 1991 shall be
increased by 2.0 % percent.
Effective November 1, 1992, the rate that were in effect on October 31, 1992
shall be increased by 2.5 % percent.
Effective July 1, 1993, the rate that were in effect on June 30, 1993 shall be
increased by 2.0% percent.
Effective December 1, 1994, the rate that were in effect on November 30, 1994
shall be increased by 4.0% percent.
Effective January 1, 1996, the rate that were in effect on December 31, 1995
shall be increased by 3.2 % percent.
Effective February 1, 1997, the rate that were in effect on January 31, 1997 shall
be increased by 3.2 % percent.
Night and Weekend Differential
3. Upon ratification and approval of this agreement, the Authority will cease paying
night and weekend differentials to employees for any day on which the employee
does not actually work. In addition, night differential payments will no longer
apply for the work hours between 6:00 p.m. - 7:59.p.m. (excluding weekends).
Otherwise, differential rates will remain unchanged.
~\-
Wage Progression
-t Employees hired on or after the date of ratification and approval of this
agreement shall receive during the first four (~) years of their
employment s percentage of top rate of pay of the employee's title in
accordance with the following schedule:
70% during first year of seryice
80% during second year of service
85% during third year of sef";ic~
100% during fourth year of service
Gainsharing
5. The parties agree to establish and abide by the Gainsharing Program as
outlined in Appendix A of this tvlemorandum of Understanding.
Medicare Reim bursemen t
6. Effective January 1, 199i, tvledicare reimbursement for retirees and
spouses or retirees will be eliminated.
Holidays
7. Effective the January 1 following the ratific~ti0ij. alul d.pproval of this
agreement; a) the Washington Birthday holiday will be changed to
rrPresiden ts Day", b) the Lincoln's Binhday holiday will be eliminated
and substituted for a holiday on the day after Thanksgiving.
Vacation:
a) The existing vacation provision which permits the conversion of
vacation days to Personal leave days shall be amended and entitled
Single Day Vacation. This subsection will state: Employees will be
provided the option of designating up to 10 days vacation in single days
or cash, or a combination of 5 days of each within a vacation year. This
option must be elected at least six (6) weeks before the general vacation
pick or the beginning of the vacation year whichever come! first. Cash
sums paid to employees for vacation days will not be considered
pensionable income.
b) Employees who choose to cash in a single week (or t\vo) shall have
the choice of receiving payment concurrent with their first week of
picked vacation or first pay period immediately preceding the vacation
year.
.. 2 -
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c) Employees must secure the permission of their immediate supervisor at least
one week prior to the day requested to be used as a single day of vacation.
Single day vacation requests of less than one week will be granted at the sole and
absolute discretion of supervision.
d) One month before the end of the vacation year, unscheduled single vacation
days will be cashed in. Scheduled single vacation days which are not used by the
end of the vacation year will be cashed in at the end of the vacation year.
e) Unused single vacation days will not be permitted to be carried over to-dte
subsequent vacation year.
These provisions shall become effective the beginning of the first vacation year
following ratification and approval.
Flexible Spending Account
9. The Authority agrees to offer represented employees, as soon as practicable,
medical Spending and/or Dependent Care Account as defined under Section 125
of the IRS code.
Grievance Procedures
10. The existing grievance procedures will be amended as set forth in Appendix B.
Uniforms
11. The Authority will supply uniforms to those employees required to wear them.
Drug and Alcohol
12. The provisions of the parties collective bargaining agreement covering drug and
alcohol testing shall be amended by adding the provisions set forth in Appendix
C of this Memorandum of Understanding.
Injury on Duty and Physical Disability
13. The existing Injury on Duty and Physical Disability provisions of the collective
bargaining agreement shall be amended in accordarice with Appendix D of the
Memorandum of Understanding.
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~Americans with Disabilities Act
14. The Union agrees with any modification of this Agreement needed to comply with
the regulatory requirements of the Americans with Disabilities Act.
2S/SS Pension Plan
15. It is understood that employees represented by the TSO Coin Retriever Unit who
participate in the 25/55 pension plan will be obligated to fund the additional
health care costs generated by their participation in that program. Those
obligations are contained in Appendix E to this agreement.
Transportation Pass
16. All employees and retirees will receive a transportation pass which can be used
on both OA and TA facilities. Spousal passes will be eliminated.
Check Cashing
17. Effective upon the ratification and approval of this agreement, check cashing time
and service where and if they exist will be eliminated.
Joint Labor-Management Committee:
18. Upon the ratification and approval of this agreement, the parties agree to establish
a Joint Labor-Management Committee to review various issues of concern to Coin
Retrievers. This Committee shall consist of one (1) representative designated by
the Union and one (1) Management representative.
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This agreement may not be entered into evidence during any interest arbitration
procedures on the contract to be effective July 1, 1991.
IT IS AGREED BY AND BE1WEEN THE PARTIES THAT ANY PROVISION OF
THIS AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT ITS
IMPLEMENTATION BY AGREEMENT OF LAW OR BY PROVIDING ADDmONAL
FUNDS, THEREFORE, SHALL Nor BECOME EFFECTIVE UNTIL THE APPROPRIATE
LEGISLATIVE BODY HAS GIVEN APPROVAL.
IT IS FURTHER AGREED THAT THE PARTIES Wll..L JOINTLY SEEK SUCH
APPROVAL WHERE REQUIRED.
TSO C'oin Retrievers
~
~
~
r 6',
,a(q (,'11~. flQ
Ro~rt Romaine
President, TSO
~.I
"Steven Mayo
Senior Director
Labor Research and Negotiations
avid Rosen
General Counsel, TSO
t/I
Date:
\,
\ \', 1
'
i
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"",
. .
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"
Date:
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Appendix A
Coin Retriever - Transit Supervisors Organization - TSO
Gainsharing
It is the intent of the parties to establish a Gainsharing Program, whereby employees who
participate in jointly adopted programs to increase productivity will receive a share of the
savings generated.
1. Gainsharing Program
a. A Joint Labor-Management Committee composed of equal members of management
and union representatives will meet to consider work productivity issues which will enhance the
cost effectiveness and/or efficiency of the Authority. The Committee will review current work
practices and consider alternatives which will reduce the cost of operating the system without
diminishing service. However, the Authority waives none of its right to exercise all
management prerogatives as set forth in the Management Rights clause of the Agreement,
including but not limited to the level and type of service enhancement: nor does the Union waive
any contractual right or working condition secured to it by the collective bargaining agreement.
b. Upon the recommendation of a Joint Committee to implement a Gainsharing project,
a program shall be established. The savings associated with any Gainsharing program, which
may include a pilot phase if the committee so recommends, will be determined by periodic audits
conducted by the Authority's Office of Internal Audit. If the Union disagrees with the findings
of the Authority's Office of Internal Audit, the parties will select an independent outside auditor.
If the parties cannot agree on an independent outside auditor, the contract arbitrator will select
an independent outside auditor. The determination of the independent outside auditor will be
binding on the parties. After completion of the Audit, the cost savings will be quantified.
c. Effective May 1, 1993, or on a subsequent date as described below savings thus
quantified shall be distributed to employees involved in each program as follows: a sum up to
but not to exceed 1% of the annual wages of the employees shall be distributed to employees
as wage increases, provided however, that wage rates may not vary for any particular title.
Anything beyond shall be divided as follows: 1/3 to employees, in cash; 1/3 to the Authority;
and 1/3 to provide service enhancements to the public provided that the Authority is not
otherwise required to reduce existing service. If the quantified savings do not generate 1% of
the annual wages of the employees by May 1, 1993, the 1% wage increase will be.made
effective on the subsequentdate when the 1% savings is annna1i7ed. In order to prevent creating
different wage rates for the same title, the 1% wage increase may, by agreement of the parties,
be converted into a cash payment.
d. By mutual agreement, the parties may discontinue Gainsharing programs. In this
case, the payments associated with such discontinued Gainsharing programs shall also cease.
-6-
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e. The recommendations of the Joint Committee and the amount of cost savings are not
subject to the grievance procedure of the collective bargaining agreement. Recommendations
of the Committee to proceed with a Gainsharing project must be unanimously approved by its
members. In the event of disagreement either party may appeal a decision of the Committee to
the Presidents of the Authority and the Union. Failure of-the Committee and the Presidents to
agree on a project recommendation will be deemed a rejection of the project.
-7-
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Appendix B
Coin Retriever Unit (TSQ)
Disciplinary and Contractual Grievance Procedure
ARTICLE V. DISCIPLINARY PROCEDURE.
The right to discharge or discipline employees for cause and to maintain discipline
and efficiency of employees is the responsibility of the Operating Authority. -
In the event charges are made against an employee covered by this Agreement,
he/she shall be notified in writing by his/her Location Chief of such charges. The Location
Chief shall, in cases of theft, insobriety, insubordination, or other serious dereliction of duty,
have the right to suspend an employee covered by this Agreement immediately.
In the event an employee or the Union disputes any disciplinary action taken under
this Article, then the provisions of the Grievance Procedure provided in Article VI of this
Agreement shall be followed. Management shall have the right to increase or decrease any
disciplinary penalty appealed by an employee pursuant to Article VI.
~
An employee may work off suspension time, at management's discretion, on his/her
regular day off or during his/her vacation period at a rate of one day for each day of suspension.
Upon the mutual agreement of the parties, an employee may choose to work for any
period of suspension and pay a fine equal to 30% of his/her regular salary during the period in
question. For the purposes of progressive discipline, the only penalty reflected on the
employee's record will be the suspension time that was originally accepted or imposed through
arbitration. The Authority shall not deduct more than thirty percent (30%) of an employee's
weeki y salary in an v week.
The provisions set forth in the paragraph noted above will not apply to a suspension
imposed at any of the steps of the grievance procedure or to an employee suspended pending
dismissal.
ARTICLE VI. GRIEVANCE PROCEDURE.
The term "grievance" or "complaint," as used in this Agreement, meansany dispute
arising out of the interpretation and application of the provisions of the collective bargaining
agreement in effect between the parties.
The Authority shall also have the right to submit to the Arbitrator for his/her opinion
and determination, upon twenty (20) days notice to the Union, any complaint or dispute between
-8-
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the parties arising solely out of the interpretation, application, breach or claim of breach of the
provisions of this Agreement. .
. The Impartial Arbitrator shall have the authority to decide all grievanceSand
complaints but he/she shall not have the authority to render any opinion or make any
recommendations (a) which amend, modify or change this Agreement or any of its terms; (b)
limit or interfere in any way with the statutory powers, duties, and responsibilities of the
Operating Authority in operating, controlling, and directing the maintenance and oPeration of
the transit facilities, or with the Operating Authority's managerial responsibility to run the transit
lines safely, efficiently, and economically. -
1. All grievances at each step shall be appealed in wiiting.
2. Step I
Any grievance or complaint which an employee may have shall be presented by the
employee and his/her Union representative to the employee's Department Head or designee
[Location Chief] by Department or Division within five (5) days after the grievance arose.
General Superintendents or Superintendents may hold disciplinary, grievance, or administrative
hearings.
[Step II]
[In the event that the matter is not satisfactorily adjusted within seven (7) days after
the presentation to his/her Location Chief, the case must be referred, at the request of the
employee's Union representative within an additional three (3) days, to the employee's
Department or Division Head or his/her designated representative. The employee's Department
or Division Head or his/her designee shall render hislher decision within seven (7) days after the
closing of the hearing. The Department Head or Designee shall hold a hearing within seven (7)
days of the appeal.]
Step II [III]
In the event that the matter is not satisfactorily adjusted with the Department [or
Division] Head or designee, then the Union must, within three (3) days after the receipt of written
notification from the Department Head of his/her decision, submit the dispute in writing to the
Deputy Vice President, Labor Disputes Resolution or his/her designee or designees. The
Authority's Deputy Vice President, Labor Disputes Resolution or his/her designee or designees
shall, within seven (7) days, hold a hearing on the grievance, with due notice to the Union, and
within seven (7) days after such hearing is closed, the Authority's Deputy Vice President, Labor
Disputes Resolution or his/her designee or designees shall deliver to the Union in writing his/her
decision on the disposition of the grievance. [At the present time the designees for Step m
hearings are the Director of Labor Relations, OA and his staff.) This hearing shall be held at
-9-
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Walnut Depot or at whatever facility to which the Labor Relations Department moves from
Walnut Depot.]
3. If the Union is not satisfied with the disposition of such grievance by the Authority's
Deputy Vice President, Labor Disputes Resolution or his/her designee or designees, made as
provided in Paragraph 2 above, at the written request of the party hereto desiring arbitration as
herein provided, the matter shall be submitted for decision to the Impartial Arbitrator. If the
requested arbitration arises from a grievance processed pursuant to Paragraphs 2 or 4 of this
Article, the request for arbitration shall be made within six (6) days of the receipt by the Union
of the written decision of the Deputy Vice President, Labor Disputes Resolution o~ hiS/her
designee or designees.
If the requested arbitration arises out of any other dispute between the parties arising
out of the collective bargaining agreement, as provided for in paragraph 5 below, the request
for such arbitration shall be made within five (5) days after such dispute arises. The request for
arbitration shall be made to the Impartial Arbitrator with a copy of the request sent to the
opposing side.
4. Any serious rontractua! violation question shall be appealed in writing directly to the
Deputy Vice President, Labor Disputes Resolution. Such appeal shall include a statement as to
what contractual provision was allegedly violated by management and the remedy sought. The
Deputy Vice President, Labor Disputes Resolution or his/her designee shall set a hearing within
seven (1) calendar days after receipt of the appeal and render his/her decision within seven (7)
calendar days following the hearing. Should these time limitSnot be me~, the Union shall have
the right to proceed to arbitration.
s. In cases of suspension or dismissal, except in cases of theft, insobriety,
insubordination, or other serious dereliction of duty, the union may appeal directly to arbitration
such action providing the Deputy Vice President, Labor Disputes Resolution receives written
notice of the action to be arbitrated which includes a statement as to the specific contractual
provisions allegedly violated and the circumstances which allegedly constitute the violation at
least seven (7) days prior to the arbitration.
6. The time limitations, as provided herein, shall in every case be exclusive of
Saturdays, Sundays and holidays, and the Impartial Arbitrator shall be empowered to excuse a
failure to comply with the time limitations for good cause shown. Any step of the grievance
procedure may be waived by agreement of the parties in writing. Such agreement shall be
between the Deputy Vice President, Labor Disputes Resolution and the President of the Union
or their designees.
After both the Union and the Operating Authority have been given an opportunity to
be heard and to submit proof as may be desired, the decision in writing of such Impartial
Arbitrator shall be binding and ronclusive upon the employees to whom this Agreement applies
and upon all the parties hereto. In the event that the parties hereto cannot agree upon the time
-10-
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and place to be fixed for such hearing, said Impartial Arbitrator shall f1Xsuch time and place
and give notice thereof in writing to the parties hereto at least forty-eight (48) hours prior to the
time flXed for such hearing, and the filing of a telegram for sending or the mailing of a letter
containing such notice, shall be deemed to be the giving of such notice.
The party requesting postponement of a scheduled arbitration hearing shall pay the
cancellation fees, if any.
In case the Impartial Arbitrator hears testimony of or proof by any special service
men or investigators whose identity the Operating Authority desires should not be known, such
testimony or proof shall be given before the Impartial Arbitrator with no one else present, and
any records, reports or actions of the Impartial Arbitrator with reference thereto shall refer to
such witnesses by number only, so that their identity shall not be known.
Furthermore, if there is presented to the Impartial Arbitrator for decision any matter
involving theft or drunkeMe5S of any employee, the only question to be determined by the
Impartial Arbitrator in any case shall be with respect to the fact of such theft or drunkenness,
as the case may be, and in case the fact of theft or drunkenness is found by the Impartial
Arbitrator, then the action by the Operating Authority, based thereon, shall be affirmed and
sustained by the Impartial Arbitrator.
The parries have agreed to designate George Nicolau as the Impartial Arbitrator for
the term of this contract.
If the office should become vacant, the parties shall designate an alternate Impartial
Arbitrator.
-11-
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Appendix C
MEMORANDUM OF UNDERSTANDING
Memorandum of Understanding entered into this day of 1995, by the New York
City Transit Authority/Manhattan and Bronx Surface Transit Operating Authority (hereinafter
referred to as "the Authority") and the Transit Supervisors Organization's Coin Retriever Unit
(TSO); (hereinafter referred to as .the Union").
WHEREAS, the Union and the Authority, have discussed the Authority's insistence that public
safety requires the introduction of random testing for drugs and alcohol at the Authority; and
WHEREAS, the parties have agreed to a random testing program for safety sensitive titles, and
WHEREAS, the Authority and the Union have mutually agreed as to how to resolve these issues
without the necessity of any further proceedings hereupon; and
WHEREAS, the parties have entered into this agreement in good faith and with the intent of
expeditiously implementing a random drug/alcohol testing program which is expected to deter
employees in safety sensitive titles from reporting to work in an unsafe condition and reassure
the public that the Authority is providing safe transportation and a safe environment for its
passengers and its employees; and
WHEREAS, the resolution of these issues is in furtherance of sound Labor Relations, the Union
and the Authority agree that the existing collective bargaining agreement between the parties
shall continue in effect, supplemented by this agreement only to the following extent:
FIRST: The Authority will add to its mutually agreed upon policies (hereinafter the "Policies")
on Alcohol, and Drugs and Controlled Substances an additional component of random testing
for employees in safety sensitive titles.
SECOND: No disciplinary action will be taken against an employee who tests positive for
drugs and /or alcohol in a random test if (i) the employee has no record of prior positive drug
and or alcohol tests at the Authority and (ii) the employee completes rehabilitation as herein
described. The employee shall be referred to the Employee Assistance Program, relieved of his
or her responsibilities, and given the opportunity for rehabilitation through that program. The
employee will be in no pay status, however, he/she will be pennitted to use accrued leave
balances during his/her participation in the Employee Assistance Program. Once the employee
is certified as drug/alcohol free and otherwise eligible for restoration under Section 9 of the
policies, the employee will be restored to duty. The employee will be required to submit to an
Authority administered drug/alcohol test before he or she will be returned to duty.
Employees whose first positive drug test at the Authority is a positive test for marijuana only
shall be treated in accord with the above paragraph.
-12-
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In the event the employ~ tes~ posi~ve for drugs andlor alcohol a second time as a result of any
alcohol andlor drug testing, 1I1cludmga random test, the employee shall be dismissed, except
that when the second positive test occurs more than one year after the employee's restoration
to duty following the first positive test, the employee will be eligible for restoration to an
available, budgeted non-safety sensitive position if he/she again completes rehabilitation as
described in the second paragraph above. The employee will be paid the applicable rate of the
n~n-~ety sen~itive position as per the collective bargaining agreement. The "Physical
Dlsablhty" secUondoes not apply herein.
The employee will be reclassified and assigned to the non-safety sensitive position in accordance
with the procedures defined in the restricted duty policy.
An employee who tests positive a third time shall be dismissed without opportunity for
restoration.
THIRD: Once an employee has tested positive for alcohol, whether in a random or other test,
and has been restored to duty, heJshe will be required to submit to a breath analysis test on an
unannounced basis for a period of one year after successful compleuon of the Employee
Assistance Program. If the breath analysis test indicates a reading of .02 mgm/cc or greater,
the employee will be required to submit to a blood alcohol test.
FOURTH: Refusal to take a random drug/alcohol test as directed will be deemed an admission
of improper use of controlled substances, drugs and alcohol and treated as if the employee had
been found positive. In addition, the employee will be subject to appropriate discipline for
failure to comply with a direct order for which the penalty may be dismissal.
FIFrH: Representatives of the Authority and the Union have met to discuss the method in
which random testing will be conducted. The random testing will be conducted in a manner
which accords with the appropriate standards of medical safety and which respects employee
privacy and the standards of work place fairness and decency, as well as the Authority's needs
for efficiency in its operation. The method of random testing will require that the Authority
develop a list of unique selected numbers (e.g. social security numbers) which pool of numbers
will be used for random selection; avoidance of the use of actual employees names in the
selection has the purpose of avoiding any suspicion of subjectivity in "selection.
The Authority will inform the Union of selection methods to be used. It is understood that
mobile vans may be used to facilitate the collectionof test samples with minimal work disruption
and to accommodate the work locations of employees.
SIXTH: Under the random testing program for alcohol, the Authority shall utilize a breath
analysis test to determine whether a blood alcohol test should be given. After breath analysis
test indicating a reading of less than .02 mgm/cc, there shall be no further testing. If the breath
analysis test indicates a reading of .02 mgm/cc or greater the employee will be required to
submit to a blood alcohol test. However, the employee may waive the blood alcohol test in
-13-
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which case the results of the breath analysis test will be construed as positive as defined by the
policy.
SEVENTH: An employee who is required to submit to a blood alcohol test following a breath
analysis test will be relieved of hislher responsibilities pending the results of the blood alcohol
test. Should the blood alcohol test result in a negative finding, the employee will be paid for
the time held out of service as if he/she had worked.
EIGHTH: The Authority provides and will continue to provide, on an on-going basis, training
programs for managers and supervisors on the subject of drugs and alcohol abuse. In addition,
the Authority will provide to all employees information and educational materials on the subject
of drug and alcoholabuse. .
NINTH: Whenever it is feasible to. do so during day time hours, the Authority will transport
and escort employees to the testing site. The Authority will transport and escort employees who
are required to report at night to the testing site. Employees who are not transported and
escorted are required to report for testing to the appropriate medical assessment center or other
appropriate testing site, as directed by supervision, as soon as possible via public transportation.
Use of an employee's personal vehicle' is prohibited unless the employee is escorted by
supervision. Employees who report unreasonably late after they are directed for testing or who
do not appear at all shall be considered as having refused the test.
For purposes of meeting service to the public, absences created by random drug/alcohol testing
will be filled as per current practice for filling any other open work.
TENTH: A probationary employee who tests positive will be dismissed and not have the right
to restoration. This will apply to random test as well.
ELEVENTH: In the event that State or Federal statues, rules or regulations hereafter adopted
impose on the Authority the obligation to conduct drug or alcohol testing in a manner
inconsistent with the provisions of this agreement and/or the policies, this agreement and/or the
policies shall be amended after discussions by the parties to conform to such legal requirements.
1WELFrH: This agreement supersedes any prior stipulation of agreement concerning drug
testing as per the Urban Mass Transportation Administration Drug Rule.
-14-
~(,
THIRTEENTH: The Authority will make reasonable efforts to place the Union on equal footing
with the Authority with regard to site visits to laboratories which it selects for use.
BY:
FOR: TSO Coin Retrievers Unit
BY: .~C ~f-{ 7'T'lClL'IU1-
RobertRomaine \ .
President
DATE:
BY:
~
. eDc
BY: . au ~~~
David osen, Esq.
DATE:
-15-
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Amendments To Alcohol Policy
4.0 Definitions
4.1 Unfit due to indulgence in an alcoholic beverage (a positive finding) -A reading of
an alcohol concentration of .04 or higher or in accordance within FrA regulations.
5.1.4 When an employee has tested positive for alcohol, whether in a random or o!her
test, and has been restored to duty J he/she will be required to submit to a breath analysis
test on an unannounced basis for a period of one year after successful completion'of the
Employee Assistance Program (EAP) or where follow-up testing is allowed under Fr A
regulations.
5.3 The Authority, where feasible, shall utilize a breath analysis test to detennilie the
employee's alcohol concentration. After a breath analysis test indicating a level of
.02 or greater a confmnation breath analysis test will be conducted. The employee
may also be required to submit to a blood alcohol test.
Add 5.4 An employee who registers in the range of :02 to .039 on a breath analysis test will
be removed from service for the rest of his or her tour without pay. No discipline
will result from the test result.
Section 6.2 shall read:
6.2 When a breath analysis or blood alcohol test fmding is positive for an employee with
one (1) or more years of service, in the absence of any in-service incident that
resulted in harm or injury to any person where it is reasonable to conclude that
alcohoU drug use could have contributed to the incident, the employee, in the first
such instance, will be suspended from duty for thirty (30) work days without pay.
The employee will be referred to the Employee Assistance Program (EAP) and will
be required to participate in counseling. Where EAP recommends restoration to fun
duty the employee shall be restored to duty following examination by the Authority's
Medical Services Department, provided he/she has served the thirty (30) day
suspension period.
6.3 When a breath analysis or blood alcohol test finding is positive for an employee with
one (1) or more years of service; following an incident that resulted in harm or
injury to any person where it is reasonable to conclude that alcohol use could have
contributed to the incident, the employee shall be dismissed. The provisions of
Section 9.0 shall not apply to employees dismissed under this paragraph.
-16-
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Section 10.6
Eliminate
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Amendments To Drug Policy
5.3.5 When a Drug or Controlled Substance has been identified in a prior test and
less than one year has elapsed since the employee's successful completion of
the EAP and, where applicable, the employee has been restored to duty or
where follow-up testing is allowed under FTA regulations.
7.1 For retesting a sample which was given pursuant to FTA drug testing regulations,
the employee and the Authority will follow such regulations. For all other tests-the
employee shall submit a written request to the Labor Disputes Resolution Section of
the Labor Relations Department including the employee's name, pass number, the
date on which the samples were given. An employee will be allowed five (5) weeks
from the date the results of the initial tests are reported to the employee to request
a confirmation retest from another laboratory.
7.8 For retesting by a second laboratory of all drugs and conttolled substances subject
to testing by the Authorities, the definition of a -negative retest result8 shall be: a
laboratory test using the same procedure as the initial laboratory's confirmation test
(i.e., currently, a GCMS test) which reports that there' is present less than one-half
of the minimum quantitative cut-off level used by the initial laboratory to confirm
that a specimen has tested positive. This subsection shall not apply to retesting
procedures regulated by FTA drug testing regulations.
-18-
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Appendix D
Coin Retrievers -Transit Supervisors Organization
TRANSIT AUTHORITY
Injury on Duty
Article 11 A. Injury on Duty
j
The flI'st paragraph shall be amended as follows:
A. An employee incapacitated from performing any type of available work as aresult
of an accidental injury sustained in the course of his/her employment will be allowed, for such
period or periods during such incapacity as the Transit Authority may determine, a differential
payment which shall be sufficient to comprise, together with any Workers' Compensation
payable to him/her under the provisions of the Workers' Compensation law an amount after
taxes equal to his/her after tax wages for a forty (40) hour work week.
New second paragraph
If the Workers' Compensation payment granted pursuant to law is equal to or greater than
the amount the employee was receiving prior to the period of incapacity, after taxes, for a forty
(40) hour work week, the employee shall not receive any differential payments. If the absence
for which he/she is to be allowed pay as herein provided occurs two years or more after the date
of the original accident, the allowance shall be based upon an amount equal to seventy (70)
percent of his/her earnings on the date of the original accident as set forth herein.
The instances for denial of differential are reduced as follows:
No differential shall be granted:
/
(1) Unless the employee sustained an accidental injury while engaged in the
performance of his/her assigned duty for the Authority and such accidental injury
was the direct cause of the employee's incapacity for work.
(2) If the employee tests positive for alcohol, drugs or controlled substances which
testing was initiated by the incident which caused the harm or the injury to the
employee.
.J' (3) If the employee failed to report for any work within title when directed that they are
medically qualified to perform.
-19-
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(4) If the employee does not give due notice of the accident or does not report to the
Authority's designated physician(s) for examination or re-examination when tol~ to
do so. This provision shall not be used to require an employee to report for
examination at unreasonable times and frequency.
-20-
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Appcndh B
CoiA Rdzievers Unit: -TauWt SupeMson Otpnizadoa
HaIth Care Colts of Pension Plan
1. PJfecti'le ~ber I, 1997 ctJe AudJor1ty wi1l ~~ as 84 employer piclft~ in
~~ wUh the apFrogb~ pnMsioc of 1be 1nte:ma1Reveaue Code 1.0W. from !be
wagea of those who e1ed at haw eiedtd to perdcipato or am mandated to puri~ in
8he2S/!lS PJOCI32Dwho arc tqr JM~ by 1heTSO. 1be amountI dcdw:tecl wiD be used
CDpay tbe hca1d1 ~t COllI of ~ Wbo rdi.re uodcr the plan.
'
2. Betwaa ebeirx~~ ad age 62, beaIthbeoetitashall be prorided to CoJn R.ettk.wr
~Wa. in tbe new 2$J'5 plan Oftthe IIIDObasis as they are provided to ';rm'~"y
slt..'t!d pJanIDCIDtaIin the TSO Opeadng Unit.
The nh1tptioDs imposed by me 8gIeem~t maD be iacorparaIed Into md 1mp1emeDted as part
of d2e 1991 - 1998 coI1cdive barg;dm"l agII!emeftt. "
~ AGREED
~(~XamLWR HomaiDe
.
'
T1'3J1&itSupcrvimrs Orx21l172~n
Diii8
~~,~/'
St&wm Mayo .
Senior Direcax
Ubar P rJ:~ aD4NegO~CX1s
\
,
i
~\\t~(n
Dale '
r-
\ (' e.' \ !.~.. ,~ .,'" I . \. .: '. ,,,. DL{ ~/ \"
~"David Rosen ' Date
Geaeml CoWl3d
TlaNit Supc:rviaon ~tJ()G
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MEMORANDUM OF UNDERSTANDING
J\(;iir~EMENT 1I,~rje "I)twe'.~n the Ne'N York City Transit Authority'. ~nd t'l~
r.l/\tJHATr/\f'J ,'\I'JI) BRONX SUf{fi\::1:: Hl!\IJSIT OPE~~ATING AUTHORITY (the "Auttl~,ri.ty") .IIId
tt1e TIV\;J~)lr '3UPERVI~~;)RS 'H~GAr-JI'~:4rION, (tile "Union").
In full sel'::lelll'l)t of ~Ll lSSUP.S raised by tt"'\e l\uthority (I:)d the
Union, ~t is iOutuall! ;~:F'~~d ti)dt the L'135-l938 coller:tlve bacgainjll'\
a'lreem~"Ii: ("tne Agr.::mel1l") b?t'''d~en the Authority anl1 trte Union sn~11. ile
,
,,"endel 1 d:; r:Jllow s :
1. r~)P. wage r1t~s ;'t1[' P.:tI~l!l)ye~s r,~p.resented by the Union 5i'I.~' I ,p.
inl:reased .t'; fnllOJJS:
r-ft'ective ,'.I'Jnl~ I., 198U. the ra~~s of pay that 'Here in efrE-',:t on ~1,1.'
"11, 1988 5:I~lJ. ill~ lnt:l:'~sed by six (6) per Ctnt.
I~t'f'=ctive J\:J,]u~L l, L'?:','), the (3tes of pay that 'Nere in ~~f:'~ct on
,)~Ji~' 31, 1"'J9 ~.!'tl.l ~..- i.ncrea:.p.d by ~ive (5) pe~ cent.
'-:fI"-=ctive .;1J1'{
"
199U, the r...tes of pay t'"at were in err~'I:1: on
.lurli~ 30, 1'}')() sll''-l !11":.increa:)"~'1 by six per cent of the ~'1;".' 31~ l'!~a
r ,:ti:.::.
1~~tl"'S of pdt t)1.~I()w t,"'7". top rat~s snC:i1.l be adju~ted in dr.~:{)r'.Jance \'.ltn
t.11:\ -1ppro!) I i.~ t~ Sf) 1a ry sca le s.
..'-' "1"\:
I.
l
.J
.
.
.
\1
.,
2. Tr)(~ AuthO[i!.'1 a:Jr~es tn incre,1s~ its contribution to ~hp. p.<istinq
funt! admini ;ter.::tj by :11~ Authority for the purpose of pr(1v~'ling
;-:jrjl1itional "'P~l:.'l bene(its to ~..:tive employe2s ;1S follows:
~I- fr:=ct i V'! Amount
GI 118:3 $50
. ) 1 1/39 an a~jitional $50
'511./1;10 ~n adliition~l $50
D) i~eimbur ~l~ment for r.1edicare for eligible employees wi l' 11e capnf-~d
at $24.;~1).
3. r"e current /\utl\'~lrity 'Jrievance and arbitr.ation procedurr;s '~ontainf-'rj
i.n the Agre ::IT\ent sn~ II i)e repl~ced by the procp.rJures set f. I rtn in
J\p(Jl.~ndix ,e. I I) tlJ,j s r~e'rl')randun I)f Unde rstandir(J.
4. TllP .l\uthoril'y's ?nli:y Instrur:t ions, 6.0."3 anl1 6.9, (AttdC":'~t1 ~s
.~pp~~ndices '~ &:C) conc,~rnh~ Drugs and ControlL:~d Suosta'X""':' r1nd
f\Lr.l)nol, rt"~'--pec~.ively, shall t)P. incorporated in and become ,,~rt 01'
ti)~ Agreem::-: It.
I
"
\\\\\,\\ O,i)
~t,
r,'l'~ Union ~Qref"; ttl-3~, if fai l'Jce IJY the Autt10rity t9 COlrl:1\'! witt,
.
-,"f regula::ion ')Co:-nulrqted by ttle IJr:-ban I'~ass Tr:'ansport3~i II
:\tI:flinistration. ,:itrw.r' prior \}c suosl~QUent .to the effectj'Jo l1ate Ilf
l~lS agret'"ll'Ient. per.t.-1l11ing tlJ tne use or possession of rJrtl;~~,
,', "'Itroller) sljn. t'.-inc!::s ,jC alcoilol, would i.nterfere witt! tl"'lf"
l\tJthority'.; OP:'r:-1t.iun~; or its receipt of funds the Union 'Ii Ll agr:...'
t,..) any Chi:ruJes In Pol tl~y Instr.'Jction 6.0."3 ~nd 6.9 as a:n':~f)'lerJ, wt"dch
W(llJld De n..ces:.1ry r.)r the Autnority's comp1.iance with tll'
r-:=.]ulation.
fl"'\i~ provi ;lon snail I"\I)t ;Jrev,=nt ttle Autnority from modif,,'i.I"'g SUf:n
r)'1Iicy In,;:'ruC~.i.ons '~i'II~re any legislation or ff~gulatio"s !)'~rtain:"1J
to the USI:' or :lnssessit)n of dr.ugs, controlled substanc'~s ,~r:' alcotlfJ.l
dfW~Snot ."11low tt1e l\lJtnorlty fiiscretion nS to implement=2t L')n.
5. ~'lI!Jloyees I.n ti.~.les I'~presented oy tl1e Union (as listp.:J it) Artic\.~ l
of tne Agr,~eme',':) Sll,~I 1. have the opportunity to partie irv.11'.,~in a 137
f.'IX Defert ~tj AI"'uity Plan. Such opportunity snall l)e rnal:1:: avai.lI!lle
. .f:; soon as iJc;j..tic~.L "'!)110winq Union rattficati.on and !..If" :1o;.:)cd
':i1i)COval.
6. Pr ime Timp Vac.\ ~ion
. II)!~ weekI',' OL1',f"."1o"f 11i'3patchers in eacn depot i.n the T.r~"';i)Ortati,)n
IJi"ision IllO\'."',J on vicfition sl1~ll t)e eVAnl" spread anl/.ln:\ ~ll Wp:'i-:~
1-/r tne c a I :~nd.:. r led r:-. ~ny excess e.eks ...,ill ne alloc;~te'! rlt thp
..
cl)I)ice of I:.I'Ie ISO, "/il:,", no mOtA tnan one addit.i.onal V;}r.i3~.ton wer.;'
.-.I L')cated : \I~r :~ l~"d~1 r 'Heek. Tne T'30 wi 11 ne l)ermitt~11 1.11 ..ie sit.1' ).~ t e \\\ \0:i '" . \\ \"\ \(\.) \
~'
II) weeks ,,1" tl" i r l~tll")i.ce as :1rime time v(.)c~ti(-,n week~.
[xa:nplF::
;'her~ the "<'_" ,:. desl:rineej aOf)v,= is less than 15 weekS fir 'Nnere It'f~
(,nove pruc1's'~ l~y~S not r,=sult in adoitional "~cation ..weel< in eacl") uF
the prime '-i':," "J.~el<.-;, ''In .jdditLonal week 'HiJ.l be provided ')'{
I't~.jucing r)'II'I-.' '~ i:ne '~IJflto iJY nl) more than one in any non-prime we(-"~!<
,-jnrj re311(y~~~,i"q th~t numuer (jf weeks so as to insure thaI', 8~ch (If
r,()I~ 1S pri,lIe ~ 1lite wee!<3 nas an additiona l vacation Quot~ .t I J.owanr:I;).
t ) Depot :"):1': L56 we\ t<s tota 1 allowance. Each calendar '.~I'}ek wi I .I
have ,.; 'J 1,~~tion '.)IJot,3 of 3. 15 prime time weeks vii LI he
allow"~cJ ..~. oy r.p.rJ'Jcing 15 non-prime time 'Heeks to~.
':
) Depot j").,". 1.40 wee~<s. Eact) weeK na~ a QLK")ta of 2. r;'E~
remi1i I \ i I t,' -~6 W."')(:I<S will h~ a 11ocate1, one per we~k, d', tne
T50'3 '.Ii ,,:c~til)n. Si.nce this ,111ocation ~!il1 inctIJr.II~ the J.5
prim('-~, i :1,; weekS, no further adjustment IIltl be Iflril,1F'.
'} ) Depot I).., LoU WPf .ks. E(}ct) week has 3 ourJta of 3. 1' I~'~
remajl)i:' 14 weei-:s are rt.llocated, one per 'o'I~ek, to l~ ,II tne "j
pri.or:".t.' ':I~ ""ee!<:- Nould then De brOUlJnt \Jp to a au{~t~ :'If 4 tl/
reducir\'! IJ. non.-:Jfilr.~ tirlle weel<S of tt')e TSO's ChO('';l'''1 to i:"
QlX)t;i (.J" ~.
7. 1\~5ault PI',,'
'\) rhe Oper~1 i,tl! l\uthOI.ir.y will I~ompensate ;1 cov~red emplny(':' For
(P1ularly ';c!','!llled W!Hking time lost, fur the first 24 1~II)n~t,s, ,~; rl
[,..suit of lnYlfles ,}:J.;t~ined oy reasons of any uf1)rovoxef! assaul!',
!',~r:-petrat""'1 '!!lI,ln nim/!")er 'Nhi.lp. f.?ngrlged in the performanc'~
()F hi~/!)el'
d\Jties or in Iny att~Ii'pt to (00 him/her of Opo;rating ,"ut.I"),lr.ity
\\\\~\\I
( 0 '\\\L'
tlllinies, c;:ln.i,,<t to tilt> r'Jles ;}nd regulations (Jf Articll~ I~ (Lr\-jl.lf'Y
IIn Out y) .
Tie assault- ;11 :~n~nt jJCI)vided tl)erein shall ne made to an t-"::Iployee
,'t:)SI~nt as ,\ r ;~Jlt ~)f injuries sust~ined by an ~ssalJl-t ror ,) peril'"
'Jf up to ~ r.n! ,d of 2/: months of abserce hut only witnin ! 'IC~24
,nonths Froln \:rll' ijate I.lf tne assault.
j'jr)tnirg in t!1i ~~provic;ion is ir'1tended to affe,::t any emplo\'::~'s
t~lirJihilitv r'r Wocl<ec's Compensation Benefits under tlV:: ;"()rker'~
!~I)mpensati(ln I }~.
Tne Worke r':; '.lllnpen:'';('j
"
Lon Law Sect ion is currently inl'!~rpretetJ
to cover illjtJI i:~C; sust<1ined b'l an assualt wl1ib~ the empll')'y':~I~ is
~1~A~ged in ti',-' p2rforrnance of t)is/her duties.
1.1) .f\ny suCh i"jl'l,~:j employee Shn 1.1. submit to a medical exC\milHtion n'.,'
~_r)e Autho.r:i.ty' :', iv1edic;-il Staff if the Autnority demands ,;u::q an
p.x3mination.
C) An employr.;' '.":"\ is t:in<;f~nt as (IF result of injuries sU5trlil)p.d by :111
,1SSf:iult as Ik'<r.ibeli jn (1\) aoave, snail be rlropped forlll '~I~rvice
tft~r 24 nl',Jnl'i,..; or :-it ,jny time'dur.i.nq or .:ifter the 24 monl/)S perillrJ
Fr-om the t!~t,., 'JF th~ d,;si1ult iF it is found th3t the elllpl:'{;~I~ i!=-
1)C-~rrnanentJ"l ,.",trictet1 from rerformirg his ,jut ies.
B. Tne Author it. rqrees to \'4ithrjraw its demand reqarding ~ t::1j,-inge in
c;it~l(. leavf~ rl: "ruals 'iue to tl")f. fact that over two (2) V1=i.~r'o; of thl~
contracturlt ,I ri.od t);~,; c:llrearfy expired. The l\uthority iJ)i:~~nI1s tll
r:,~c;uomit i :1:~ln,:H~'1d'lring tt)e SUbSf~Quent negotiations ,in 1991. fhe
.;t~tus auo I),.", l)(-I~n !fI;lintCiine:1. Both pdcties r:etain ~ll t"~IJrrenl:
1IIll \
1
l"
\
, . . I~
, , :
'"tIJnts. , ..
~.
10.
ll.
12.
'jingle Dd',' '.;if:::Itions - ::rnployees wno want to take oQe (IH' two)
:"e~k(s) oj' LTIi-'lr i=innll~l vacation in single 'iriys or casn ill a sin::.llp.
weeK (or ': NO\ fJr thAi,: vacation allowance wi 1.1 be given t'')I~
.')pportuni:-. ( I"! do so provided that they commi t to do so
approximarr..l'" six WP'~I~SDefore the general piCK or the st.7irt of t:,~
vacation ','r:a f', whichever comes first. Errployees who chooc;e to C;3St')
in a sin'.Jl,~ \'J'~e1< (or two) snt=i.Llhave the choice of receiving pay'n~~nt
concurrenl' ,yl n, the.i r first week of pic\<ed v8cation or f i rc;t pay
pe r iod in i)l:;f>:lnber p tl~cel1ing the vacation yea r. Emplo'y'~t~S whO
r.:')oose to t,;!~r~ singll~ jays who are unable tr.:.. take all fiv~ (or t~n)
days as 01 t:\I"'> end of the vacation year wil.L OA paid in r:dsl"l for j~.ll
unused a~"ls. CaSh SU:rlS paid to employep.s who choose to 1~i)5" in .~
:=;ingle W~(..;, ilJ[ two) ~f vacation or unused single vaca':iun d~Y5,
will not ',~ 1"'Insilje[c:~tj pensionaDle ircorne. Under either ':;:)51' in
1),1tion ern!1l(){:"1~~~wi.1J not choose a week or we2l<s durinJ L' ~ annu.l
v,)cation !It:.:I<cnrresp:)nderce to time trdded in or casned in.
£\11 "X" IJI..:':-:'\ snail l)e paid in cash.
8urrent l i 'oj t. of 60 n(\urs of banked OTO time 51"1all he rl~l11jr.:ed to 21..
")Qurs.
I)ne persorl IJ"~ day pel' depot or Department can be off on I~lther 'HtJ
or Single :)~.' Vacat iOIl (F3otn Transportation and Mainte"dn~I~).
.'
-j,
J,
~ .~
~
1.3.
l4.
l5.
rr')e parti~", ,j.lr~t~ that 8nly those three side ll~tters date'J f)~cemOf-~r
l7, 1986 d~,t;.wnelj to tl1e .l985 - 1988 agreement ~hall b~ atl'.~ched ll)
lh(~ 1988 - l~.')II ':'gr\:?m~nt and shall be incorfJoc~ted th2c~il~
(,l\ttdcned CJ'; ':rlii1it:~ l, '/., and 3). Those terms listerj in the
l~tters wh;'~rl ':JI~ce to r~><pire 3t the expir3tion of the prior" contr~I~1:
<;i1Cill expi r'~ I,ll July 31, 1991. Tt"\e only exception to the terms of
th~ cited !~I::.'-:r.s is tl1~ deletion of paragraph 27 of lett~r in Wi"'li,';h
"'lP. first ;qr , }rdph ["!~Fers to "Teletype Jobs" Paragraph 7..1 is
"jr:!leted anli rf
"
11aced 8'/ .lorYJuage contained in ti1i s Memo.rarllJ'Jo of
:Jnderstand ~I),l.
ft")e Authufltv snaIl ,':rJntinue to nav~ the right to assi'Jn ,"nploye(~:;
i.n the tit Jr~'S. ~~venue Collection Supervisor- and Store ['r)ur:,
"~IJnervisor. ';IIIJLoye~s in these two (2) tit te~ 'JIill hav~ I.t)~ rigt.".,
to express pr' 'i':~rence~-:. oy seniority regarding t)l)urs of WtJll<,
11)1~-3tion al1l.1 I ,.:I]ular rJ~ys off (ROO), but such expressed pr,~ferencl~s
~;I').11l not il~ "I'1dlng u;JOn the Authority in any 'JIay and ~a:) !)r:
IlIlJ,jified, I\~:- .j IJpon tt1e needs of service at .~ny time.
"ny chanJe :;,.:,I" purSU8nt to tnis provision wtll not OP. ';'JI'.ier.t to
lI')~ penalty ',"'f1.ents i.:"\ Artie L~ 1 of the working condit it)"~-;.
Upon ratifll~
"
i.on anl1 ,.ipproval as providpd aDov~, this riqr'c'ement
';naJ.l be e!~r tive a;; :Jf June L, 1988 an(1 St')dll continup. ;n effect
t1lcough JU1)~ ;r), 199t.
.'
_.II II L\ [9 u
.
(J k
.L.)t
IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY PROVISION OF THIS
AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT ITS IMPlEMENTATION
BY At-1ENDMENT OF LAW OR BY PROVIDING H-E ADDITIONAL FUNDS THEREFOR,
SHALL NOT BECOME EFFECTIVE UNTIL THE APPROPRIATE LEGISLATIVE BODY HAS
GIVEN APPROVAL.
NYCTA/~1rIH~; rUA fransit Supervi~ors Orgdni~dti.on
Car:n..~f) S. Sua.r:1',.' ~~v
, r ~
Vice :')r~';i(1ent, Lan'H' '-\e.l3tions Pr~s iljent
- -
i)ated
~l\"'~-
8 rook!)") t New York
.
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Disciplinary and Contractual Grievance Procedure
ARTICLE V. DISCIPLINARY PROCEDURE.
The right to discharge or discipline employees for
cause and to maintain discipline and efficiency of employees is
the responsibility of the Operating Autho~ity.
In the event charges are made against an employee
covered by this Agreement, he/she shall be notified in writing by
his/her Location Chief of such charges. The Location Chief shall,
in cases of theft, insobriety, insubordination, or other serious
dereliction of duty, have the right to suspend an employee covered
by this Agreement immediately.
In the event an employee or the Union disputes any
disciplinary action taken under this Article, then the provisions
of the Grievance Procedure provided in Article VI of this Agreement
shall be followed. Management shall have the right to increase or
decrease any disciplinary penalty appealed by an employee pursuant
to Article VI.
An employee may work off suspension time, at
management's discretion, on his/her regular day off or during
his/her vacation periqd at a rate of one day for each day of .
suspension.
. ARTICLE VI. GRIEVANCE PROCEDURE.
The term "grievance" or "complaint," as used in this
Agreement, means any dispute arising out of the interpretation and
application of the provisions of the collective bargaining agreement
in effect between the parties.
The Impartial Arbitrator shall have the authority to
decide al~ grievances and complaints but he/she shall not have
the authority to render any opinion or make any recommendations
(a) which amend, modify or change this Agreement or any of its
terms; (b) limit or interfere in any way with the statutory powers,
duties, and responsibilities of the Operating Authority in
operating, controlling, and directing the maintenance and operation
of the transit facilities, or with the Operating Authority's
managerial responsibility to run the transit lines safely,
efficiently, and economically.
I .
I) }1'.1 Iq0
'2.~ .
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1 .
writing.
All grievances at each step shall be appealed in
2 . Step I
Any grievance or complaint which an employee may have
shall be presented by the employee and his/her Union representative
to the employee's Location Chief by Department or Division within
five (5) days after the grievance arose. General Superintendents or
Superintendents may hold disciplinary, grievance, or administrative
hearings.
Step il
In the event that the matter is not satisfactorily
adjusted within seven (7) days after the presentation to his/her
Location Chief, the case must be referred, at the request of the
employee's Union representative within an additional three (3) days,
to the employee's Department or Division Head or his/her designated
representative. The employee's Department or Division Head or
his/her designee shall render his/her decision within seven (7) days
after the closing of the hearing. The Department Head or Designee
shall hold a hearing within seven (7) days of the appeal.
Step III
In the event that the matter is not satisfactorily
adjusted with the Department or Division Head, then the Union must,
within three (3) days after the receipt of written notification from
the Department Head of his/her decision, submit the dispute in
writing to the Deputy Vice President, Labor Disputes Resolution or
his/her designee or designees. The Authority's Deputy Vice
President, Labor Disputes Resolution or his/her designee or
designees shall, within seven (7) days, hold a hearing on the
grievance, with due notice to the Union, and within seven (7) days
after such hearing is closed, the Authority's Deputy Vice President,
Labor Disputes Resolution or his/her designee or designees shall
deliver to the Union in writing his/her decision on the disposition
of the grievance. (At the present time the,designees for Step III
hearings are the Director of Labor Relations, OA and his staff.)
This hearing shall be held at Walnut Depot or at whatever facility
to which the Labor Relations Department moves from Walnut Depot.
3. If the Union is'not satisfied with the disposition of such
grievance by the Authority's Deputy Vice President, Labor Disputes
Resolution or "his/her designee or designees, made as provided in
Paragraph 2 above, at the written request of the party hereto
desiring arbitration as herein provided, the matter shall be
submitted for decision to the Impartial Arbitrator. If the
requested arbitration arises from a grievance processed pursuant
to Paragraphs 2 or 4 of this Article, the request for arbitration
shall be made within six (6) days of the receipt by the Union of
the written decision of the Deputy Vice President, Labor Disputes
Resolution or his/her designee or designees. II \)'"\h0
'£.~
-3-
If the requested arbitration arises out of any other dispute between
the parties arising out of the collective bargaining agreement, as
provided for in paragraph 5 below, the request for such arbitration
shall be made within five (5) days after such dispute arises. The
request for arbitration shall be made to the Impartial Arbitrator
with a copy of the request sent to the opposing side.
4. Any serious contractual violation question shall be
appealed in writing directly to the Deputy Vice President, Labor
Disputes Resolution. Such appeal shall include a statement as to
what contractual provision was allegedly violated by management and
the remedy sought. The Deputy Vice President, Labor Disputes
Resolution or his/her designee shall set a hearing within seven (7)
calendar days after receipt of the appeal and render his/her
decision within seven (7) calendar days following the hearing.
Should these time limits not be met, the Union shall have the right
to proceed to arbitration. .
5. In cases of suspension or dismissal, except in cases of
theft, insobriety, insubordination, or other serious dereliction of
duty, the union may appeal directly to arbitration such action
providing the Deputy Vice President, Labor Disputes Resolution
receives written notice of the action to be arbitrated which
includes a statement as to the specific contractual provisions
allegedly violated and the circumstances which allegedly constitute
tne violation at least seven (7) days prior to the arbitration.
6. The time limitations, as provided herein, shall in
every case be exclusive of Saturdays, Sundays and holidays, and the
Impartial Arbitrator shall be empowered to excuse a failure to
comply with the time limitations for good cause shown. Any step of
the grievance procedure may be waived by agreement of the parties in
writing. Such agreement shall be between the Deputy Vice President,
Labor Disputes Resolution and the President of the Union or their
designees.
After both the Union and the Operating Authority have
been given an opportunity to be heard and to submit proof as may be
desired, the decision in writing of such Impartial Arbitrator shall
be binding and conclusive upon the employees to whom this Agreement
applies and upon all the parties hereto. In the event that the
parties hereto cannot agree upon the time and place to be fixed for
such hearing, said Impartial Arbitrator shall fix such time and
place and give notice thereof in writing to the parties hereto at
least forty-eight (48) hours prior to the time fixed for such
hearing, and the filing of a telegram for sending or the mailing of
a letter containing such notice, shall be deemed to be the giving of
such notice.
Jl)llll QJ
P.~
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The party requesting postponement of a scheduled
arbitration hearing shall pay the cancellation fees, if any.
In case the Impartial Arbitrator hears testimony of or
proof by any special service men or investigators whose identity the
Operating Authority desires should not be known, such testimony or
proof shall be given before the Impartial Arbitrator. with no one
else present, and any records, reports or actions of the Impartial
Arbitrator with reference thereto shall refer to such witnesses by
number only, so that their identity shall not be known.
Furthermore, if there is presented to the Impartial Arbitrator for
decision any matter involving theft or drunkenness of any employee,
the only question to be determined by the Impartial Arbitrator in
any case shall be with respect to the fact of such theft or
drunkenness, as the case may be, and in case the fact of theft or
drunk~nness is found by the Impartial Arbitrator, then the action by
the Operating Authority, based thereon, shall be affirmed and
sustained by the Impartial Arbitrator.
The parties have agreed to designate Professor Daniel
Collins as the Impartial Arbitrator for the term of this contract.
If the office should become vacant, the parties shall designate an
alternate Impartial Arbitrator.
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Mr. Michael Collins, Prssidsnt
T;a~sit Sup~:visors Organization
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Dea: Mr. Collins:
~
. At the conclusion of re:ent ni;otiations, th~ 'Authority a:resd
to co~tin~e ce:tain p::'ious a;=e:~:~ts root co~tainec in t~: b~cJ ef
t~e la~er a;:e~~:nt. Those a~:::~=nts a:e as follo~s:
1. In acciti~n to jobs currently not subject to the pic~
sys::~, the folla~ing three jebs will continue not to be s~bj~ct tJ
th~ p:ck s'jst::n:
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3. Super Od Line Supe:visor positicns mi'j b~ created in
accorcance with Budget Depa:t~ent reco~~:ndations in two ca:ega:i:s:
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~ d . , I f t . ..#: -. . ~ JL3 L . .j::'c.,,~: Ja~s an r:suma JOos. ~e:: a:: l:i5~, ilCl::\I.. 1/' lne
Supe:visors to cover open positions in eithar category of wo:~, an'j
Cd Line Supervisor may be assigned to cov~r the ether category eF
work. Normally, ho~ever, 03 Line Sup!rvisors who are sel:cted by
resum: wil~ cover resume jobs, and C3 Line Supe:vi50rs who pic~
t~~i= w::~ will cov~r p!c~sd jcbs~
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c. T~= A~:~c:i:'J a;::2s to swpply f~ll l:~~ti1 clothing
tJ s~~::viso:y e~p!oye:s in the title of Lin: Su~::visJ: and
Ois~~:c~=:-s as r.::~=d.
lc:k2:s
9~ The Authority agre~s~ exc~pt :when e~~rg~ncy prev!nts,
for those Surfac: Line Dispatch~!s on the extra list, the "t'IiO
cens::utiv: ~ays I:st ~uring ea:h cale'n~a: w:e~" p:-ovid:d in
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10. The Au~hority agr~es to forwa:d to the Transit Sup:rvisors
ar~aniz=:icn a c~py of any netice of c~a:ges to be filec against any
e~pl0,:: entitled to be re;J:esented by the O:ganiz:tion. Su:h
notic: w:l1 b: s2nt to the Union's mailing address. The Autho:ity
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12. 1.0. ta~~es will b~ ~:~videj fo: Line Supervisors wit~ t~e
~:J~isicn t~=t l~st ba~ges will be r~~lacet at the e~ployee's
e:(;J~nse.
13. When determining a penalty for a dis~iplina:-y violatiun
f:J! w~ich an e~ployee has be:n found gullty, the he3:ing offic:r
s~all r~~i:~ the e~ploye:'s record for the previol.!sthr~e years
exce~t that an e~ploY2='s entira record will be consid:red wh=n such
violation is for a serious offansa.
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18. Ma=STOA policy as to stol!~ p:o~e:ty 21lo~a~c~s s~all be
t~a sa~2 as exist.s i~ the T:a~sit A~t~o:ity.
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20. The Autho:ity shall s~pply withc~t cost, th!'~~ s~op coats
to ne~ly a;~o!n:e~ Li~e S~pe:viscr5 I:quir~j tJ W:~: shcp coats.
Fu=the:~:=:J t~2 A~7.~c:ity w:.11 r::;l::= C~! c::: a y:::= f~: t~:=~
Line S~~~:vis:=s a~~ Oep~ty Swpe:v~5::S r!~wi:!d tJ we a: s~op
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Oe~uty Su~e!visor, tJ whom such shc~ cca~s 2:e iS5~ed, to maintain
the s~cp coats at his/he: C~~ ex~:nse.
21. C~:sid~ dispatch::s s~all t~ a~l~w:d tJ wear a ~::=i~~
weicht rain sli=~e= type jac~et to te p~:chas~d at the dis~at:he:'s
exp~nse, p:ov:ded t~e type of slicker has been 2~prove~ by the
Authority.
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24. An 2ctiv~ Ma3STOA sw~e:visGry e~ploy~~ who is in the
Tie: II or Ti~r III retire~ent plans, shall continue to have t~a
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pension plans
Alt~ough the total death benefit will not chan~a, the
insu:ance pc:tian of the d~ath ben~fit will be the s=~e as a T=a~:5it
Autho:ity swp==vising employee who is in the above pe~sion p~~~:5.
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25. When pr~visional appcintm~nts are to be ma~~, s~niJ:itj
\', : 11 t ~. c ~ ~i Ii ~ d a 3 s: :: i () r i t 'j i r"1 tit 1~ . \
2 -:>. 0 :.3 ;J': : c her
p0St~j by 2:08 P.M.
W.J:'..( a.:;'.:;igli::i-=,-.:s fJ~
,
t :ae
. f.) 11 'J '",:.n w G:;j will b ~
II \~\ qQ
~0-'
2"7.
'-
~,
'''::: -, : : :. ::., 'ft':"_ ~ G:: ~:.~. c;"":: C:: ,::-: ': : '-,=: ; ~: C:. J ~::: I: ~,: .: :.
: i ::2 r: ~ f c :~: : =_ ~ ~:: : = t: c: :7..: :: :',:: ~ :. : : ~J ..._ .. _ ( - - ~ C- r...: ~ : -::
, )
. .' - 4'.t.J t 2.:, ::
Z: . T;'~:: J!~:...r: ,C. 5 :.~;: ~: ,",,\m-:~I::: :~;.::~::: c ~ C::;:::::::: 23, 1~:2
r~=;:~:~: "?:~v:sis~alAr--::~~:.~=~t5 c~ R=::=5=~t=~ E~-.::s:s t: ~
- -
I . ,.._
*'H:;~::: F~si:!cn" s~all b~ f~:l~~~d as 'a;~lica~:~ tJ t~~ T:a~slt
5,.:: -=::',. .: 5: ~ 5 C::: ,-Ii.: =: i ~ ~ .
S:nce~~ly,
~ Q(xJ~~J
F.o"'~-- R (}i 1 a.I ., ...J__ '- \ . _ _Cha:::iia:i
~.j' At~ ..
, Ga\, I t L. G..!:: n
F:~sid~nt
A.::e:=:d:
Miena:l Collins, Fr~siG~nc
T~ansit S~~::visJ:s Cr~ani!ation
'/v<h1
,.
\
I
j
I. ~
'1 /1~/qj)
sl.
.. I
~'1&~.~. ..
'. . :~p--
"
'"Ii,
,,-
.
'. .'-
.
.' ' "
:t
:.~,~ .~ .~:? {! ~; r.'~ ~:':,~
':
., rl', r.. I 1'.,
"
'.
.. ..
.
"'~'
. . t. H- .r -, II U Il II .,.
,
II
'.
i
r")
r. I
~I
N1
"'1
:':
iJI
:-:..,
L'
....
~L- ... .
.l; .._, L
,>'" .1',; U
'... r' -r:
.- I,i ~..fl.'
'.
:J
. .~
tit:- r-
IC,
.i;-
"
::
." .-U"-
, .
,.,
I.
'I'I
I
"
,.,
'\'
III
'I'...
III
.11
,
I
\"
I:
\0
lr}
f1\
-t
,.....
-t
. I
fl)
.n
F
III
U
III
o
c
o
.. J ......
r: .IJ
fl) III
'U N
"
.
''-
I
If} C
f" nI
... en
0...
'-I
o 0)
'U '0tf) V> CU
'-fC
'-4 0 a
'1"' r) 0; -t, V>
..-, ..., F. _'<.
o > CIJ ,...
U ,. J: 0QJ
'U >-
U. '.1
~J 0 ~
V) lL. f'IJ
Z
r"
fit
fI'
..:
u ~.O
..., 1
'n
:L tf) 0) x
C3:C
ell D
'., n '.,
:[t--tW
.IJ
UV>
01 Ct' CU
r. ,..
~
.IJ (f)
C.roC
r: 0
0' u r:
"
, f1)
~ 11J.J.J
.I. I .C .roC
'"
~
.u 0)
C.C
1.' .rOCt-O.
0)"'0
'.1 II'
C J) U 01(U ::J C
.-, ,
~U.u
.-f C C
.-1 .roC (U(II J
-. O' ,n
.1.1D'.':) II'
E .IJ 'U
DC
C :J
V,
1-(
.-1
f
VJ
CIJ
~ 'U c,_
.-1 0
.IJ :J
.r-t 0 ,. I
. ~ fU
,
'J) _.J
C G.o
n 01 01
1 .JJ
-t
..I I .roC
(CJ (\J
1 UJ
.IJ C C
o , .roC
In >
IU O.J:
C .-, ..J
..-1
'.f
.IJOO
Ute-te-(lJ
,.. OJ..J
.I' .r: OJC~V>
o
U .1.1 (J)(U
.u
Ulr:
C~"U
.r-4 ..- I ..
'Itn:JV>
:J 0) () ~
o , ~ 0
~J .-,
, , ~J .-,
cU :J 0
U J.J «e-
( I
U
. I
:£.
, I
(I'
I)'
(J
.I.'
IIJ
.r.
~ o
~(J)r-f
fY. ..-4 "t' J
111 > 0).-'
LL 1 C --,
U UI~
o 14-
~ ~V>
..0 V>.C
QJ (U .JJ
.1.1 1.-. .,.,
cU I1J 0) ~
..-, C 1-4
::J.r-4 ::J.JJ
a fe_ .IJ 111) :J C
.I.' U te- ::JV)
1J}{J}lJ)
o (U.c C
4J 4J J
IJ} C(f) C C ,
0' 0
(U
I)) 1 en
1-1 .&J ,.. ,.,
In 1 0 III
cU IJ} .0
o TJC a.
'"
OJ
o
. C.C
,..-, CJl4J
C cu 1
=> .-, (f) 0
.u (f) ~Q) C (U
..c: 0' C
~
"U
(f) J'I0) :J
..f._ (U..J
..-, r: ~ 01
(II 0 0 H
II U-I
n. c
.. .J I1J F (lJ
'nU '.1 W U.IJ
,U (U J:
1-1 .. lIJ
U (f) . (f)
"~
,D ~ ,0 H
cn 0 cU fJ
&UfJ..JfJ ~
..J
C C t1J C.,.,
n (J un' 1
o (f) .,-1 (f) (IV) .,., > ..-,
"
,
IIJ
"
(U C
VJ n~ Q)
c.( J v) J V)
"T~
",
.I:( I
'II
.1.' V,
.. J .,..(lj .C
..4.J
(I~
..-:
()
---'
..aJ
c UJ
L', U
.., r:
en fU
t
111 III
In .u
"'fit n,
r"
f
U.-u
.. ,-
I" ,.,
e. ~')
""
.1-1
1J 11'
C 1-4
II'
.IJ
'J(/'\ I -
1-1 tU
'll
.~ en
C \JJ
:J -.
.-4
~. 4-
:J
n ,...
>. .,
o
V>>'
..
,
U 4Q) a
,
--
.....1,_
'I' 'UJ-t C
a
III
~ cn
". c:
.c' '-1
tU (l
II)
11\ (I'
L.:..i.
~
',,- 'IJ II'
OJ ()
.,.,
'.i( t. (I _(1 C4-.
UU
Q)~
U ~J
IU ......
(1- ~..
~.g JDV') .&J ,:J L
~ ~.~:
a o. tU
'.f C rI;.C
w --< u
..I.'
~
.-1
OJ
I.,
Q)
U
C
1
V')
..aJ
C
I1J
U
t
'n
'I'
'-4
a.. I
..'
C
C
:J
t.J
u
ex
.~
ft'
a
- ..."
c()
'-1
"'.'I~
t-'
.- 1
C
'"I},
:..
u
In
, ,
o
'.')
....
7'I,
1"
~-
'-~
VJ
.J,
,',
r
'11
, ,
.-
~~
-E.~
.,..
-
IJ
C
'11
'J
-I
'.r)
1t
:~
1.
'I)
r
~
-f
.f
':JJ
r
..
"t
.:J
I
--
,-
,J
, \.
-
.~
..
.:0:..1
: ~i ~
.
_, f..
:. : '. ~ ~.!
-.... ..
- - - -
..
...
':". .' -: ~ . ...
F : :: ~~ ::
-.1 i!'
':.'"'';. "'4,~
.
~I: ','j Y 0 t:< C it"j
Tr---:~'::::'::.L
\utncdty
~::';.-~~ S::':~i;~;'
V.:~:-: -t.
~:-.: ..-1:: ~:.=-=:. :';:'.:::,.-:. ~;~'..; y:: 1 ~,:i ;: :.-.: ~7~:; 3~:.
1.:.'1 :'!':'.:_'.f!
~.~~-~:'~ ::'l~~-:o~
"'-!':!~: J. L::!~
~~~~~.; ..;'~~~/...;;
(
C.::-~:~:-:.I"e : ::'-::'1':"5::"
~~~:: : ::::.~;:-:!;-;:
;.
."=:: ~...a~
Cd..: ~. G..:",:'\
P',:,=,-,
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. . .
M~. Micha~l Collins, President
Transit Supervisors Organization
10 West Fordham Road
E:onx, N:~ Yor~ 10463 .
-
c
-=
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At the conc~usion of the contract ne~otiations it was m~tually
ag::ed bet~e:n the parties that certain it=~s would not be incluced
in t~e cont!:ct but would be set fo~th in a letter of
unde:standing. The ite~s are as follows:
1. A. The parties ag:ee that during the ter~ of the contract
which cc~~ences on June I, 1985, the combined total num~er of
employees r:p::se~t=: by the Transit. Sup~rvisors Organization and
Que=~s S~~=:',iso~y Association in their o~~::ting s~p~:visa~y units
shall not fall b~lc~ 400 so lcng as the comjined hourly workf~:ce cf
t~~ S~:fac= Tra~5itts Q~~e~s Oivis!~n End M:3STO~ re~a~ns above
,
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h~~~lv w~rkf~rc! cf th2 Surf2c~ T:snsit's Que~ns Division and
M~EST6A r~~ains ~bove 5~250 eN~loyeesj 'sh211 not fall b=la~ 3~a S~
Ion 9 a's the' c a r.1bin
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Que:ns Divisionand MaBSTOA remains above 4,500 e~ploye:s; shall not
fall below 250 as long as the combined hourly workforce of the
Surfc:ceTransit's Queens Division and t-ta8STLJA re:nains above 3,750
e~p~oye:s; and shall not fall belo~ 200 as long as the co~bined
hourly workforce of the Surface Transit's Queens Division and
Ma8STOA remains above 3,000 employees.
8. The Union hereby agrees to withdraw with prejudice as
to all d:f:ndan~s and r=sponce~ts any and all ac~inistrative
complaints and court actions or proceedings in which the Union or
any 0 Fit s' 0 f f ice r s. i sac 0 ~ p 1 a in ant 0 r p 1 a i n t iff a r p : tit ion c r 0 r
charging party and in which the MTA, NYCTA, Ma3%TOA, or any of the
members or officers the:eof are respondentsor ~~fendants, and to
pru'::cc tu any such r=spcr.c~nts or d=fanc~nts g=ne:al r~le3ses a~~
any other doc~m:nts rlecessa:y to t~=mE
:n~te with' p!,~j'Jcicc
a
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ajc~e Dis~a::~e: (Su:fac~) Lev!l I, Main~ena~ce Swpe:v!sJr L~v!l I
or a~'j e~~!va:e~t ti~le c: fe: Ma35TOA e~~loj!es in ti~1e3 a~:~!
Dis~at:he:, De~uty Supe:vis~r 0: any e~uiv~lent title. In no event,
h~~~v!!, s~all the Union 0: is officers ss!~ t~ re~r!se~t a~y
e~~lcyee in the title of O!~~t; S~~e:inte~~e~t c: S~~!:i~~:~c:~t c:
a : s '/ e c: a .-'j e ~ ',j ~ '/ :. : e ,-. t t i : ! e .
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deferral plan if a tax ceferral pla~ is ~iv:~ to anoth:r r;~r:s;~t:j
group within the Authority.
3~ The pa:ties ag~:e that further consic:ration is to be
give~ to t~e e5t:jlis~~:~t cf a TSO S~::~:~e~tal T:wst.
4 . E f fee t i v e J u n e 1, 15 co, f J r tho s e.. Tran s !. t 5 L.:Pe
=
vis0rs
Organization represented e~ployeeswho chose GHI CC?, their drug
plan will hav~ a $50.00 family calenear year deductible. Once the
~eductible is satisfied, GHI will reimbu:se the e~ployee 8a~ of the
r e
=
SOli a b.l y and c u s t 0 ii1a rye c s-t s a f c a
'Ie : Ii!d p :'::s c rip t ion c: u ; s .
5. Effective June 1, 1586, basic health ben~fit cove:a£s
will contin~e for 12 months after the death of an a~tive e~plo:ee C~
. retire: (who reti:es afte: June 1, 1935) fo: spouse and ce~encents.
Fai:.lent fo: t~es: b~nefits will be pr.:''idec frc~ funes p::o'li.ds~in
A-~.~'~ X --- --~. 5- Oc t ~~ 2 .-~-~~ t-1..1 J pc_cg_cj-n C I I ::; :..:_n.
If t~~ a~ov~ r~fl~~t~ y~~r ~~de:5ta~ding, ~1~3se sig~ tn~
2:ta~~ed c0pies, keep!r.g one for YCIJ! f:l~s 2~d r~tur~~r.2 t,~
b~~~~~~ t~ th!s o'fice.
Since~ely,
/G)Lt~ )
R~b~rt R. Kiley ()Cnalr:T1an9~$?, =-
Oa'lid1..t Gunn
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DRUGS AND CONTROLLED
SUBSTANCES
1.0 POLICY
1.1
2.0 PURPOSE
2.1
3.0 SCOPE
3.1
3.2
4.0
Administrative
It is the policy of the Authority to operate and maintain its
tr&nsportation facilities in a safe and efficient manner &nd to
provide a 'safe work environment for its passengers and
employees. Possession or the use of Drugs and Controlled
Substances that may prevent an employee of the Authority from
perfo~ing the duties of his/her job safely and/or efficiently
is prohibited. In addition, it is the policy of the Authority
to provide eligible e~ployees the 0PP9rtunity to rehabilitate
themselves by ~se of couns~ling services as provided in this
policy.
The purpose of this P/I is. to set forth policies and the
'~rocedures concerning employee possession or use of Controlled
Substances or Drugs, as defined in paragraph 4.0.
This PII shall apply to all Authority employees excluding
members of the Transit Police force and those ~ployees who are
otherwise provided for in their collective bargaining agreement.
Authority - For the purpose.of this PII shall mean the New York
City Transit Authority, Manhattan and Bronx Surface Transit
Operating Authority, Staten Island Rapid Transit Operating
Authority and/or the South Brooklyn Railway Company.
4.1
DEFINITIONS
4.2
Controlled Substances - ~ drug or substance listed in Public
Health Law Section 3306, including but not limited to marijuana
(marihuana),-heroin,: LSD, concentrated cannabis or cannabinoids,
hashish or hash oil,'morphine or its derivatives, mescaline,
peyote, phencyclidene (angel dust). opium, opiates. methadone,
cocaine, quaaludes, amphetamines, seconal, codeine,
phenobarbital, or valium. .
Drug - Any substance which requires a prescription or other
vriting from a licensed physician or dentist for its use and
vhich may impair an employee's ability to perform his/her job or
whose use may pose a threat to the safety of others.
.. .
.., .
- -
~n YO~< CITY !~~NS!! Au~~ORI:Y
POLICY / INST1UCTIOR
Subject Classification
I
Nu::ce=
. July 21, 1988
I
6.0.3
I
I
!
Issued
DRUGS AND CONTROLLED
SUBSTANCES
Ac!ministrative
4.3
4.4
Marijuana - (Marihuana) - means all parts .of the pla~t of the
genus Cannabis, ~hether growing or not; the seeds thereof; the
resin ~tracted from any part of the plant; and every compound,
manufacture, salt, derivative, mixture, or preparation of the
plant, its seeds or resin. It does not include the mature
stalks of the plant, fiber produced from the stalks, oil or cake
made from the seeds of the plant, any other compound,
manufacture, salt, derivative, mixture, or preparation of t~e
mature stalks (except the resin extracted therefrom), fiber,
oil, or cake, or the sterilized seed of t~e plant ~hich is
incapable of germination.
.
Medical Authorization - A prescription or other vriting from a
licensed physician or dentist for the use of a Drug in. the
:~ourse of medical treat~ent, including the use of methadone in a
certified drug progr~~.
Re"ortin2
REPORTING AND TESTING OF CO!ITROLLED SUBSTANCES, DRUGS AND MARIJUANA5.0
5.1
5.2
Issued By:
David L. Gunn
President
Each employee is under an affir.=ative obligation to report to
the Authority's medical department his/her use or possession of
any Controlled Substance or Drug. Each employee must also
report the use of any other drug or substance, vhether or not
used pursua~.: to proper medical authorization, vhich may impair
job perfor.na~ce or pose a hazard to the safety of others.
Questions concerning the effect of a Drug on performance should
be referred to the Authority's Medical Depart~ent.
Each employee shall provide evidence of medical authorization
upon request. The fail~I~s to report the use of such Drugs or
Controlled Substances to the Medical Department as described
in 5.1 above, or the failure to provide evidence of medical
authorization upon request vill result in disciplinary action
and, may be deemed proper grounds for dismissal. The Medical
Department shall notify the employee's Department Head as
appropriate.
Supersedes
P.I. 6.0.2
issued
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Sub.:ec.t Issued
DRUGS .em COrITROLLED
SUBSTA~fCES
Tes t in2
5.3
Classi'ficat;:on
I
Nc:~er
July 21, 1988 I 6.0.3
I
I
"
Administrative
E~ployees of the Authority shall submit to Drug screening
testinglwnen ordered to do so in the following circumstances:
5.3.1
5.3.2
5.3.3
5.3.4
".-::..
5.3.5
5.3.6
6.0
Back-to-work physical following extended illness,
suspension or unaut~orized absence, (21 or more days);
Bia~~ual andlor annual periodic physicals;
Physical examinations for promotion;
When directed by me~bers of supervision or manage~ent
following pattern absence, pattern revenue loss, or any
unusual incident that occurs while on duty, such as
accident, collision, or derailment;
wnen a Drug or Controlled Substance has been identified
in a prior test, and less than one year has elapsed
since the employee's successful completion of the EAP,
and, where applicable, the employee has been restored to
duty;
When supervision or manage~ent has reason to believe
that th"e employee is' i~paired by virtue of being under
the influence of alcohol, Controlled Substances,
including marijuana, Drugs or any other substance.
USE OR POSSESSION OF CONTROLLED SUBSTANCES, DRUGS AND ~_~RIJUANA
Use or oossession of Controlled Substances. includin2 mariiuana. and/or
Dru2s is strictly ~r~~ibited.
Except as set forth in paragraphs 6.4 - 6.12 inclusive, and in
Section 8, paragraph 8.2, use or possession of any Controlled
Substance, as that term is defined in Section 4.0, DEFINITIONS,
in violation of this P/I is strictly prohibited and will result
in dismissal from service. Use or possession of any Drug, as
that term is defined in Section 4.0, DEFINITIONS, in violation
of this P/I is strictly prohibited and may result in dismissal
from service.
"
6.1
Issued By:
David L. Gunn
President
Supersedes
P.I. 6.0.2
issued
March
Page 3
of 8
7
0.- ..~.~... ~_.:._. :: :;:: :..~::-:::.~.:.:
P0LIC1 / I~SL1UC~ICN
Subj~ct Classifica.tion
I
Nt.:.::~er
J:uly 21, 19a8 I. 6.0.3
I
I
'I
Issued
DRUGS AND CONTROLLED
SUBSTANCES
Ad.::1inis:rative
6.2
6.3
. .
Refusal to t eLke such t es t (s) as pro'/ided fo r under paragraph 5.3
herein will be dee=ed an a~ission of improper use of Controlled
Substances or Drugs and will result in dismissal from service.
The provisions of Section 9.0 shall not apply to e~ployees
dismissed under this paragraph.
Any e~ployee voluntarily .reporting his/her use of Dr~gs or
Controlled Substances may be te~porarily reassigned, transferred
or placed on a leave in accordance with the Authority's
restricted duty policy.
6.4
Use of Mari1uana
6.S
6.6
6.7
Issued 8y:
David L. Gunn
President
Use of mari1uana bv Authoritv emDlovees at anv time Is
t>t'ohibited.
,...
w~en t~e tes:ing is positive for marijuana and the employeehas
less than one (1) year of se~vice. he/she shall be dismissed.
The provisions of Section 9.0 shall not apply to employees
dismissed under this paragraph.
When the testing is positive for marijuana for an employee with
one (1) or more vears of service, the employee will be referred
to the Employee Assistance Progr~ (EAP) and will be required to
participate in counseling. Failure to particip~te in counseling
shall result in dismissal. The provisions of Section 9.0 shall
not apply to employees dismissed under this paragraph. In the
event of an incident, the employee shall be disciplined for any
misconduct or improper performance relating to the incident
o~lv. in accordance with existing rules, regulations ar.d
policies of the Authority.
- When the te~ti~~ 13 positive for marijuana for an e~ployee with
.
one (1) or more V~ars of. service, following an incident that
resulted in harm or injury to ~y person, the employee shall be
dismissed. The provisions of Section 9.0 shall not apply to
employees dismissed under this' paragraph.
Supersedes
P.I. 6.0.2
issued
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Nu::1ber
July 21,1988 I, 6.0.3
II,DRUGS AND COrITiOLLEDSUBSTANCES
6.8
6.9
6.10
6.11
6.12
7.0
Aci:1inistrative
,
,
E~ployees who are referred to EAP pursuant to paragraph 6.6
where EAP recocmends, may be te~porarilyreassigned, placed on a
leave or transferred in accordance with the restricted duty
policy of the Authority.
When an ~ployee is referred'to EAP and EAP does not report that
the ~ployee has satisfactorily met the require~ents of the EAP
program the e~ployee shall be dismissed. The provisions of
Section 9.0 shall not apply to employees dismissed under this
paragraph.
The EAP shall notify the employee's Department Head immediately
in all cases where an employee has failed to cooperate or
satisfactorily meet the requirements of the EAP program. Such
notification shall be in writing.
=..
Employees covered by this P/I are covered by the provisions of
the Authority's restricted duty pOlicy.. However, where the EAP
does not certify that an employee is fit to perform full duty in
hislher title, following six months from the initial positive
test for marijuana, the employee shall be dismissed. The
provisions of Section 9.0 shall not apply to employees dismissed
under this paragraph.
If an employee has
-
second ~ositive test for marijuana, such
employee shall be dismissed from the service. The provisions of
Section 9.0 shall not apply to employees dismissed under this
paragraph.
PROCEDURES FOR MAlCING BLOOD OK URINE
SAMPLES AVAILABLE FOR CONFI~~TION TESTING
E~plojees ~hose drug screening tests result in a positive finding shall
have the option of having the results confirmed outside of the laboratories
utilized by the Authority.
When an employee or his/her representative requests that a urine sample
or a frozen blood sample be sent for confirmation testing outside of the
laboratories utilized by the Authority, the following procedure shall apply:
Issued By:
David L. Gunn
President
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DRUGS AND CD:ITROLL!D
SUBSTANCES
Acbinistrati ./e
7.1
7.2
7.3
7.4
7.5
7.6
7.7
8.0
8.1
Issued By:
David L. Gunn
President
The e~ployee shall ~ubmit a written request to the Labor
Disputes Resolution Section of the Labor Relations Depart:ent
.including the e~ployee's name, pass number, the date on which
the samples were given. No such request will be honored if it
is not received in that office within three (3) weeks from the
date the results of the initial tests are reported to the
e:ployee.
Requests for confi~ation of test results can only be honored if
the employee chooses to give sufficient samples at the ti~e of
the original e.."(amination. .
The employee may choose to send hislher sample to anyone of the
laboratories that appear on a list which is maintained by the
Labor Disputes Resolution Section of the Labor Relations
.r.epart~ent.
The selected laboratory shall be responsible for the pick-up and
transport of the sample.
The selected laboratory shall fill out a chain of custody form
which will be submitted with the test.results.
The employee shall be solely responsible for the cost of
transport and the cost of all laboratory tests requested. All
arrangements for payment shall be made by the employee with the
laboratory.
Laboratory test results shall be submitted to the Authority ar.d
the ecployee. Where the initial results rendered by the
l~boratory utilized by the Transit Authority are not confirmed,
the Authority will not proceed with disciplinary action for C~~g
andlor Controlled Substance use. .
EMPLOYEE ASSISTANCE .PROGRAM
The Employee Assistance Program shall provide assistance to
employees who are referred to it as provided in this PIX and to
those permanent employees who voluntarily wish to participate in
.the EAP program.
Supersedes
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DRUGS A:tD CON"ZROLLED
SUBS!A~lCES
Acbinistrative
8.2' Voluntary participation and cooperation in the EAP program will
not be cause for dismissal or discipline and may not be used to
avoid disciplinary action that vould be other_ise appropriate
~~der the Authority's rules and regulations.
8.3 E~ployees who are voluntarily participating in an EAP program
may, where said participation may affect job perfo~ance, be
te~porarily reassigned, transferred or placed on a leave in
accordance with the Authority's restricted duty policy.
8.4 Employees participating in EAP programs under the provisior.s of
this policy must comply in all respects with the directions and
program requirements of EAP or be subject to dismissal from
service. The provisions of Section 9.0 shall not apply to
e~ployees dismissed under this paragraph. '
9.0 RESTORATIons
An employee who has been dismissed from service under this
policy, except where the dismissal occurred while the e~ployee
was on probation or where restoration is not available under
this policy, vill be restored to duty if he or she (1) enrolls
in a treatment program and is' certified by such program or other
medical authority as being free from. use of Controlled
Substances or Drugs as defined in Section 4.0 of this policy; or
(2) submits other medical proof that he or she is not using
Controlled Substances or Drugs as defined in Section 4.0 of this
policy, satisfactory to the Authority. E~ployees desiring to
obtain counseling or treat:ent in a program or under medical
authority not ~~der the jurisdiction of the Authority m~~t
obtain orior aouroval to use such treatme~t oro~ram or medical
anthc~itv. Treatment r~~de~ed ~der ~U~~ approved program or
medical authority must be reviewed and approved by the
Authority's Medical Department prior to a recommendation of
restoration to duty. Such program or medical authority must be
licensed by the State of New York or equivalent licensing
authority.
Issued By:
David L. Gunn
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Su~ject Cla.ss if iC?.t ien
6.9
1. 1 It is t~e policy of the Aut~ority to operate and ITaintain its
trans~ortation facilities in a safe and efficient ITQnner and to
provide a safe ~~rk e~vironTent for its passengers and eTployees.
Possession of an alcoholic beverage on Authority property or the
consurption of alcoholic beverages on Authority property, ~hile on
du ty or a t any... t lire to the e:<ten t render i ng an e-:-ployee un fit to
pe:-for:i1 t~e duties of his/her job safely, or in a ~~r.er tha: \\'culd
constitute a thre~t to the property or the safety of others is
prohibited. ~
2 .0 RJ <.R)Sr:.
2. 1 Tne purpose of this Authority P/I is to set forth policies and
procedures concerning errployee possession of a"lcoholic beverages on
Authority property and cons~ption of alcoholic beverages .on
Authority property or at any tiITe "to the e:<tent ITaking an eTployee
unfit to perfo~ his/her duties.
3.0 srcfE
3.1 ~,is Nt"CTA P/l shall apply to all Authority erployees excluding
~ers of the Transit Poli~e force.
40. 0 DEF I i~ I T I~S
40.1 L'nfit cue to if'dulgence in an alcoholic beverage (a pos'itive
finding) - A reading of .5 ~/cc or greater by a blood alcohol test
or a refusal as per '.2 bel~v.
40.2 ~uthority - For the purpose of this PIt shall ITean the ~N York City
Transit Authority, ~~nhattan and Bronx Surface Transit Cp~rating
Authority, Staten Island Rapid Transit cperating Authority and/or
the South Brooklyn R3il~aY COTpany. .
40.3 Property - For the purpose of this P/I shall ITean the property of
the ~'.V York City Transit Authority, ~'anhattan and Bronx Surface
Transit Cperatins Authority, Staten Island Rapid Transit cperating
Authority and/or the South Breoklyn R3il~QY CDn~any.
~:::'.~' 'rC~'< C!i",{ Tt~~.'~S[T .~LT:-:~[TY
R:LIC(/I~WDIOJ
1
I
1
I
I
I
5.0
I
I
I
I
I
I
rc:..SIL~ F:R LSE. Cf ALGJ-~L[C ~[::yic:.~~,;~C~S
I I
I [$S~~-: 1
1 I
I 02/04/861
I I
I I
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5.1 E7ployees of the Authority shall su~it to blood alcohol testin~
~he~ ordered to co so, and additionally in the following
'c i rc'J7'oStances :
5.1.1 ~hen directed by ~ers of supervision or ITanage7ent
following any in-service accide~t or other incide~t involving
se~ious~i~jury or death.
5.1.2 ~hcn s~pcrvision or ITanage;.ent has reason to believe t~at the
~loye~ is iITPaired by virtue of being under the influenc~ of
alcohol, (i.e. alcoh~Iic breath, incoherent speech,
staggering, etc.), and in conjunction with any disciplinary
rT'atter.
'.2 R~fusal to take such test shall be c,e~d an acrnission of ,being
unfit for duty and subject the e7ployee to i~diate suspension fr~
duty and ITaY be de~d grounds for dismissal.
6.0 ~SL\'PT[Q\ CR R::55ESS [er-.: CF AL~L(C oEV~.lc~5
6.1 \;~c~ the blood alcohol fi::ding is PQs~tive and the e;pla:/ee has less
thcl:1 or,e (1) ye~r,of service, he/she will,.be disii1issed frOT\ service.
6.2 \\he:1 the bleod,.alcohol finding is positive for an eTployee with c~e
(1) or ITDre 'ye3rs of service, in the absence of any in-service ---
incident, or any indication of uns~tisfacto(y conduct or job
performance, the 'erployee in the first such instance will be
suspended fror\ duty for thirty (30) ~'Ork days without pay.
. The
departtTent shall refer the eTployee to the Eiployee COunseli0g
Service (ECS) and he/she will be required to p~rticipate in
counseling. If there is an in-service incident or any indiC3tion of
uns.:ltisfactory conduct or job perfom-ance., such an erployee will be
subject to dismissal.
i I
ISupersedes I
I I
I New II I
" I I
Page 2
of 6
(.ssued By:
Cav id L. Cunn
President 02/04/86
II jI~ l~o
2,~
.'E-,~' 'ta:.-< CII{ T:::".li'.5IT ,~LT:-a, 17'(
FCL1CY / l~",LCTl~
Subjec~
I
1
I "
I
I
I,
Ac:i7ii:1i s t rat ion
I
1 Issued
1
102/04/86
I
.1
~e~C l,as s i fica t ion
ALa:H:L 6 . 9
6.3 \\hc~e un e:q)loye~ is suspenced ar.d r~ferred to ECS pursuClnt tv
paragraph 6.2 of this policy and ECS coes not recOi~nd restoruticn
to duty at the end of the suspension period, the e7ploye~ shall be
subject to di~issal, exce~t ~here ECS re?orts th~t the e;ploye~'s
participation is satisfactory and required counseling can be
co:pleted wit~Jn ninety (90) calendar days of referral. In suc~ a
case, a l~:l'le of a=>s~;\c~ wi t;,cut pay ~y be gran ted for s~c:' per ice
of ti~~ t~at ECS de!e~ines is r~~uir~d tv c~~letc the cvL:nseli:13
progran'. In no case sh~ll such a leave of absence exce~d ni:1ety
(~G) calendar days. Such "leave of absence shall b~ granted pursuant
to paragraph 7.5 of this policy. ~here ECS reconrends restoration
to duty at the end of the requi'red c~unseling period, the erployee
shall be restored to duty following exanination by the Authority's
~edical De?arnrent. Such rec~ndation shall be in writing to the
e.ployee's ce?art~nt ~ead.
6.4 ~nere an e;ployee is found to be positive for alcohol a sec~nd ti~e,
such ~loyee shall b~ dis~issed.
6.5 In Clnj case ~ne~cin an e7ploy~e ha~ be~:1 fcu~d to ~e pcsitiv~ f~r
alcc~ul pursua:1t t~ p~r~graph 6.2 of t~is ?olicy/[nstruct:~~ a~c is
sub~equently detect~d a~ having used any controlled substa~c~1
. I d . .. h 1
'" 1
,
b ,. . dli1~ U u~g rrei"lJu~na, sue:. eip 0'J~e s..a: e lilsrraS3~ .
6.6 In any case ~herein an eaployee has be~n found to be positivefor
alc~hol pursuant to paragraph 6.2 of the Policy/Instruction, and had
previously been detected as having used any controlled substance,
including ~rijuana, such eTployee shall be dismissed.
Dav id l. Gunn
President
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6.7 \..:-.~:': a!i e-:--C!0V.=: is fJ~~.~ to be i:1 possessi-::l of a:1 a~cJ: olic
beverage ~hile on duty, such enploye~ shall be su~ject to dismissal.
7.0 E\FLOYECa.::tME.Lr~ ~~~\,
7.1 ~here an eTpl~yee is referred to ECS pursuant to paragraph 6.2 of
this policy, and ECS cces net re~ort, wit~in ni~e~y (9~) c~le~d~r
G'lYs of such refe:-r:il, t~at t~e ~loye~ has sJ.!isf~ctorily rret t~,e
re'1uire~:1ts of the E':S progrcm, the erploye~ shall be disi71issed.
7.2 ECS shall notify the eTployee's Ce?:ir~nt ~ead or his designee
i~diately in all cases ~here an eTploye~ has failed to coo~erate
or satisfactorily ITe~t the requireTe:1ts of the ECS progr~. Such
notification shall be in writing.
Tne ETployee COunseling Service shall provide assistance to
e7ployees ~ho are referred to it as herein provided in paragraph
6.2, to those eT?loye~s qualified to be considered for reinstate7ent
pursuant to Section 8.0, and tv these per~nent eTploye~s who
volu:1tarily wish to participate in ECS progr~T'.s. 'ECS sh~ll be
re5;.:nsi:,le for the a~-,:ii:i3:r~tivi1 a;,d cacidil"l:i~i~ri of tre3.~;n~i\t
p r og r 3."TiS.
7.3
7.4 Erplcyees voluntarily entering the EC5 progr~~ prior either tv
detection of USe or possession of alco~olic beverages or to
initiation of an investigation to detect such ITaY be retained by the
Authority. Tney shall not be subject to discipfine if such erployee
reTains in caTpliance with paragraph 7.7,of this policy.
7.5 ETployees \~o are voluntarily participating in an ECS progr~
pursuant to 7.4 ~y, ~here said participation ~y affect job
perfonTBnce, be teTporarily reassigned or transferred to a budgeted
vacancy within such an eTployee's o~n departtrent if such a vacancy
exists in a title for which the eiployee is GU.:llified, or rray be
allowed to take a leave of absence without pay until ECS recanrends
and ,\'edical Cepartrrent concurs that the errployee rluy return to
duty. fO~ever, such leave rray be charged to that sick leave,
current vJ.cation, OTO or AVA's ~hich the enploye~ hJ.s to his or her
cr~dit.
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7.6 L~..:.v~, t=l=cr3.:-Y re~s5~3:'".'7e~t, or tr.:ns:ers as p:"~vic~-j f~r in
parag:"a~h 7.5 above shall not exceed a period of six (6) ~nths.
E7ployees placed on suc~ leave, reassigned or transferi~d who, as
reported by ECS, do not satisfactorily ~et the requireTe~ts of the
ECS progr~ within said six ITCnth period will be subject to
procedures under Sections 72 and 73 of the Civil Service Law or the
ap~ropriate pr9vision of a collective bargaining agre~nt governing
the t~rmi~aticnof elJ[o:e~s en involuntary le::.ve on aCC~L;~~of a
non-service conne~ted illness or injury.
7.7 Eiployees participating in E(s progr~ under the provisions of this
policy ~st c~ly in all respects with the directions and progran
require:ents of ECS or be subject t~ dismissal fr~ service.
8.0 REt~TAT2fE'-T at RE.S~TtO\S
r~ eTployee~ho has been dis~issed fr~ service for alcohol possessio~ or
use, exce?t. ~here the dismissal occurred ~hen the eiployee hac less tha~
one y~~r of service, ~y be c~nsicered for reinstate~~t to the
,-1.:.Jt~ority, aft~r t.."o :":"Cnth's fcIlu':/i~g disii'iss:ll, if he or s:-:~ e;,:"c!!s i;'1
a tr~u:;T'~;jt prcg:-cm a~d is cer! ified by such picgr.:.m or other rre~ic:lI
authQrity within six (6) rrcn\~s !ollowin£ such e~rol~~~t as b~ing fr~~
franmisuse of atccholir. beverages. Co,ploy~~s d~~iring t~ cbta!n
cOl1iisel ing or t"reat:-rent in a program or wi th a n-edica! author i ty not
uncer the jurisdiction of the Authority o~st obtain prior approv3.l fran
ECS to use such treatITent progrQ~ or ITedical authority. Treattrent
rencered under such approved progran or ~dical authority ITUst be
reviewed and ap~roved by ECS prior to a recOTITendation of reinstateTe~t.
3. 1 Such reinstateTe~t shall be at the sole discretion of ITanageTent,
and shall be effected no earlier than t~o (2) ITCnths nor later th~n
one (1) year following di~~issal. An eTployee ITaY be reinstated
uncer the provisions of this section only once. A second disiT1iss~1
will,be fin.:ll and will not be subject to such reinstatcn-ent.
['a v id L. G.Jnn
Presid~nt
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serve a one (1) ye~r pro~ationary tenTI fraTI the date of the
reinstat~~t, and will be relnstate~ with a ~~rr.ing, fin~l ~nd
absolute, that any derelictions in the year follcwing reinstat~~~t
will result in dismissal. 't,is proyision shall not limit the
Authority fr~ dismissing an eTployee for cause after the one year
period referred to herei~.
3.2 .-1n ~toyee \\'~o is r~';~-: f:-.:I:l title cr is placed on le3.ve as.
proviced for'. in paragra~hs 7.5 5;;al1 no.t be restored t~ duty unless
he or she partici~ates satisfactorily in the ECS progr~n anc a
r eCO'":'r.'"'e~dat ion for res to rat 1cn is rrc.ce by ECS.
).? r: ?, 0 ~I.
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AGREEMENT, made as of June 1, 1985, by 'and between the MANHATTAN
AND BRONX SURFACE TRANSIT OPERATING AUTHORITY (hereinafter'referred
to as the "Operating Authorityn or "Authority"), and the TRANSIT
SUPERVISORS ORGANIZATION (hereinafter referred to as the "Union"),
an employee organization representing certain supervisory employees
in the employ of the Operating Authority;
WHEREAS, the Operating Authority, by Resolution adopted
. February 28, 1964, recognized the Union as the exclusive
organization to represent supervisory employees in the titles of
Foreman (hereinafter referred to as Line Supervisor) and Dispatcher;
and
WHEREAS, the Union had presented to the Operating
Authority satisfactory evidence in the form of validly executed
union dues check-off cards indicating that a majority of the
supervisory Operating Authority employees in the title of Assistant
Supervisor have selected the Union as their exclusive
representative, and the Operating Authority has agreed to recognize
the Union as the exclusive. organization to represent supervisory
employees in the title of Assistant Supervisor (hereinafter referred
to as Deputy Supervisor); and
WHEREAS, the 'OperatingAuthority has made certain
proposals with respect ,to the questions of salary scales and working
conditions as affecting supervisory employees whom the Union'
represents, which proposals have been submitted to and approved by
the membership of the Jnion, and the parties desire to incorporate
these proposals into a written agreement:
NOW, THEREFORE, in consideration 'of the premises and
the mutual covenants herein contained, the parties to this Agreement
do hereby agree as follows:
ARTICLE I. RECOGNITION.
1. The Operating Authority recognizes the Union as the
exclusive organization tO,represent supervisory employees in the
titles of Line Supervisor, Dispatcher and Deputy Supervisor.
2. The Operating Authority will deduct from the pay of
each employee to whom this Agreement applies, the regular monthly
dues for such month, payable by such employees to the Union, as from
time to time certified by the President and the Treasurer of the
Union, .as provided for in the duly adopted~onstitutlon and by-laws
of the Union, provided., however, that such deductions will be made
only'with respect to such employees covered by this Agreement for
whom the Union has furnished the Operating Authority with
authorizations signed by such employees consenting to the deduction
of the aforesaid dues from their wages.
3. The Union shall pay to the Operating Authority the
~ctual monthly cost of making such deductions, which shall not
~xceed five (5~) cents per deduction per employee.
-~
~
ARTICLE II. EMPLOYEES COVERED BY AGREEMENT.
This Agreement shall apply to all Opera~ing Authority'
employees in the titles of Line Supervisor, Dispatcher, and Deputy
Supervisor.
ARTICLE III. OPERATING AUTHORITY RIGHTS.
Without limitation upon the exercise of any of its
statutory powers or responsibilities, the Operating Authority shall
have the unquestioned right to exercise all normally accepted
management prerogatives, including the right to fix operating and
personnel schedules, impose layoffs, determine work loads, arrange
transfers, order new work assignments, and issue any other directive
intended to carry out its managerial responsibility to operate the
omnibus routes safely, efficiently, and economically.
The Union fully accepts the Operating Authority's basic
right to manage the omnibus properties and exercise the management
prerogatives stated in this Article, and in the law governing the
Operating Authority, and agrees to cooperate with the Operating
Authority in a joint effort to place and keep the omnibus system on
a safe, efficient, economical operating basis. The Operating
Authority recognizes that in the exercise of its rights and
prerogatives to manage the omnibus properties, as set forth in this
Article, it will preserve the rights of the employees and/or their
representatives through the legal and orderly processes provided for
in Article VI hereof. .
ARTICLE IV. NO STRIKE CLAUSE.
During the term of this Agreement there shall be no
strike, sit-down, slow-down, stoppage of work, or willful
abstinence, in whole or in part, from the full, faithful and proper
performance of the duties of the employees, authorized or sanctioned
by the Union.
ARTICLE V. DISCIPLINARY PROCEDURE.
The right to discharge or discipline employees for
cause and to maintain discipline and effic{ency of employees is the
responsibility of the Operating Authority. . .
In the event charges are made against an employee
covered by this Agreement~ he/she shall be notified in writing by
his/her Location Chief of such charges. T~ Location Chief shall,
in cases of theft, insobriety~ insubordination, or other serious
dereliction of duty~ have the right to suspend an employee covered
by this Agreement immediately.
In the event an ~mployee or the Union disputes any
disciplinary action taken under this Article, then the provisions of
the Grievance Procedure provided in Article VI of this Agreement
shall be followed. Management shall have the right to increase or
jecrease any disciplinary penalty appealed by an employee pursuant
to Article VI.
-2_
An employee may work off suspension time, at
management's discretion, on his/her regular day off or during
his/her vacation period at a rate of one day for each day of
suspension.
ARTICLE VI. GRIEVANCE PROCEDURE.
. The term "grievance" or "complaint," as used in this
Agreement, means any dispute arising out of the interpretation and
application of the provisions of the collective bargaining agreement
in effect between the parties.
The Impartial Arbitrator shall have the authority to
decide all grievances and complaints but he/she shall not have the
authority to render any opinion or make anYc,recommendations
(a) which amend, modify or change this Agreement or any of its
terms; (b) limit or interfere in any way with the statutory powefs,
duties, and responsibilities of the Operating Authority in
operating, controlling, and directing the maintenance and operation
of the ~ransit facilities, or with the Operating Authority's
managerial responsibility to run the transit lines safely,
efficiently, and economically.
1.
writing.
2. Any grievance or complaint which an employee may have
shall be presented by the employee and his/her Union representative
to the employee's Location Chief within five (5) days after the
grievance arose. General Superintendents or Superintendents may
hold disciplinary, grievance, or administrative hearings; however,
Superintendents holding disciplinary hearings may not award any
punishment in excess of a final warning. In the event that the
matter is not satisfactorily adjusted within three (3) days after
the presentation to his/her Location Chief, the case must be
referred, at the request of the employee's Union representative
within an additional three (3) days, to the employee's Department
Head or his/her designated representative. The empl~yee's
Department Head or his/her designee shall render his/her decision
within three (3) days after the closing of the hearing. In the
event that the matter is not satisfactorily adjusted with the
Department Head, then the Union must, within three (3) days after
the receipt of written notification from t~ Department Head of
his/her decision, submit the dispute in writing to the Assistant
Vice President, Labor Relations or his(her designee or designees.
The Operating Authority's Assistant Vice President, Labor Relations
or his/her designee or designees shall, within three (3) days, hold
a hearing on the grievance, with due notice to the Union, and within
three (3) days after such hearing is closed, the Operating
Authority's Assistant Vice President Labor Relations or his/her
designee or designees shall deliver to the Union in writing his/her
decision an the disposition of the grievance.
All grievances at each step shall be appealed in
3. If the Union is not satisfied with the disposition of
-3_
such grievance by the Operating Authority's Assistant Vice
President, Labor Relations or his/her designee or designees, made as
provided in Paragraph 2 above, at the written request of the party
hereto desiring arbitration as herein provided, the matter shall be
submitted for decision' to the Impartial Arbitrator. If the
requested arbitration arises from a grievance processed pursuant to
Paragraphs 2 or 4 of this .Article, the request for arbitration shall
be made within six (6) days of the receipt by the Union of the
written decision of the Assistant Vice President, Labor Relations or
his/her designee or designees. If the requested arbitration arises
out of any other dispute between the parties arising out of the
collective bargaining agreement, as provided for in paragraph 5
below, the request for such arbitration shall be made within five
(5) days after such dispute arises. The request for arbitration
shall be made to the Impartial Arbitrator with a copy of the request
sent to the opposing side.
4. Any serious contractual violation question shall be
appealed in writing directly to the Assistant Vice President, Labor
Relations. Such appeal shall include a statement as to what
contractual provision was allegedly violated by management and the
remedy sought. The Assistant Vice President, Labor Relations or
his/her designee shall set a hearing within 7 calendar days after
receipt of the appeal and render his/her decision within 7 calendar
days following the hearing. Should these time limits not be met,
the Union shall have the right to p~oceed to arbitration.
5. In cases of suspension or dismissal~ except in cases of
theft, insobriety, insubordination, or other serious dereliction of
duty, the union may appeal directly to ~rbitration such action
. providing the Assistant Vice President, Labor Relations receives
written notice of the action to be arbitrated which includes a
statement as to the specific contractual provisions allegedly
violated and the circumstances which allegedly constitute the
violation at least forty-eight hours prior to the arbitration.
6. The time limitations, as provided her~in, shall in
every case be exclusive of Saturdays, Sundays and holidays, and the
Impartial Arbitrator shall be empowered to excuse a failure to
comply with the time lim~tations for good cause shown. Any step of
the grievance procedure may be waived by agreement of the parties in
wri ting. . Such agreement shall be betwee'n the Assistant Vice
President, Labor Relations and the President of the Union or their
designees. .
After both the Union and the Operating Authority have
been given an opportunity to be heard and to submit proof as may be
desired, the decision in writing of such Impartial Arbitrator shall
be binding and conclusive upon the employees to whom this Agreement
applies and upon all the parties hereto. In the event that the
parties hereto cannot agree upon the time and place to be fixed for
such hearing, s~id Impartial Arbitrator shall fix such time and
place and give notice thereof in writing to the parties hereto at
least forty-eight (48) hours prior to tne time fixed for such
hearing, and the filing of a telegram for sending or the mailing df
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a letter containing such notice, shall be deemed to be the giving of
such notice.
The party requesting postponement of a scheduled
arbitration hearing shall pay the cancellation fees, if any.
In case the Impartial Arbitrator hears testimony of or
proof by any special service men or investigators whose identity the
Operating Authority desires should not. be known, such testimony or
proof shall be given before the Impartial Arbitrator with no one
else present, and any records, reports or actions of the Impartial
Arbitrator with reference thereto shall refer to such witnesses by
number only, so that their identity shall not be known.
Furthermore, if there is presented to the Impartial Arbitrator for
decision any matter involving theft or drunkenness of any employee,
the only question to be determined by the Impartial Arbitrator in
any case shall be with respect to the fact of such theft or
.
drunkenness, as the case may be, and in case the fact of theft or
drunkenness is found by the Impartial Arbitrator, then the action by
the Operating Authority, based thereon, shall be affirmed and
sustained by the Impartial Arbitrator.
The parties shall jointly designate an arbitrator on
retainer as soon as possible.
If the office of the Impartial Arbitrator should become
vacant, the Operating Authority and the Union will designate a new
Arbitrator as'soon as practicable.
ARTICLE VII PICK PROCEDURES.
In connection with picks of work assignments covered by
this Agreement, where such picks are permitted, such work
assignments shall be submitted to the Union at least fifteen (15)
days before posting, and will thereafter be posted for five (5)
days, and the pick thereon shall commence not later than five (5)
days after posting.
In the event of.a disagreement on the work assignments,
the matter shall be submitted to the appropriate Vice President at
least five (5) days prior to the date of posting. His/her decis~on
shall be final and binding, except .as hereinafter provided.
If the complaint is that such work assignment imperils
the health and safety of employees, it must be in writing and set
forth specifically in what manner such wor~ assignment perils the
health and safety of employees, in. which case and only then, such
complaint shall const.itute ~ grievance and shall be heard by the
Authority's 'appropri~~e Vice President or his/her designee, not more
than two (2) working days after the filing of the complaint, and
his/her decision shall be made within twenty-four (24) hours after
the hearing.
An appeal may be taken ~nder ,the grievance procedure to
the Impartial Arbitrator immediately after the decision by the
-5-
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Operating Authority's Vice President or his/her designee, which
appeal shall be accompanied by a statement setting forth the basis
of the contention, that a particular work assignment or work schedule
imperils the health or safety of employees, and accompanied also by
a copy of the decision by the Operating Authority's Vice President
(Surface) or his/her designee. The Impartial Arbitrator shall hold
a hearing, on notice, as promptly as possible after the filing of
the appeal. At the request of the Impartial Arbitrator, such
witnesses, records and other documentary evidence as may be required
shall be produced. The Impartial, Arbitrator shall mail a copy of
his/her opinion to the Operating Authority and to the Union, within
two (2) working days after the close of the hearing before him/her.
If, in considering such complaint, the Impartial Arbitrator finds
,that a particular work assignment or work schedule imperils the
health or safety of employees - which is the sale extent of his/her
jurisdiction - he/she shall set forth specifically the precise
elements in the particular work, assignment or work schedule on which
he/she bases such opinion. The opinion of 'the Impartial Arbitrator
with respect to whether a particular work assignment or work
schedule imperils the health or safety of employees shall be final
and binding upon both parties.
Neither the filing of a complaint, nor the pendency of
, a grievance at any level, shall prevent or delay putting the work
assignment or work schedule into effect on the day fixed therefor.
Article VIII. Salary Scales.
A. Effective as 'of June 1, 1985, June 1, 1986, June 1,
.1987 and 11:59:59 PM of May 31, 1988, new salary ranges shall be
,established for the positions listed on Schedule A, effective as
indicated, and the salaries of the incumbents of said positions
shall be fixed at the respective rates, which are fully pensionable,
indicated as applicable to the length of the service in the position.
B. Night Differential
1. Night differential shall be paid at the rate of 10 per
cent per work hour based on the May 31, 1985 base rate of pay for
hours worked, beginning at 6 p.m. on one day and ending at 5:59 a.m.
the next succeeding day, except that on weekends, the differential
shall be per work hour' for all hours worked between 6 p.m. on Friday
night and 5:59 a.m. on Monday morning.
2. Hours worked, for the purposes of this subdivision,
shall include all hours within the time li~its specified above,
including all hours which are paid as part of the employee's regular
schedule.
3. Night'differential shall be computed based upon the May
31, 1985 base rate of pay as setforth ih Schedule A, and figured to
the nearest 'penny.
-6-
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Article IX. Agency Shop Fees.
The Operating Authority shall deduct biweekly an Agency
from the wages of each employee who has been an employee
than thirty days and who is not a member of the Union, in
manner and in the same amount as Union dues are deducted
to the Union dues deduction authorization.
Shop fee
for more
the same
pursuant
Agency shop fees far weeks when an employee, who is not
a member of the Union, is an vacation shall be deducted as are Union
dues pursuant to Union dues deduction authorizations.
The sum of the agency shop fees deducted in any month
shall be transmitted by the Operating Authority to the Financial
Secretary-Treasurer of the Union at the same time and subject to the
same deduction of casts as are the Union dues deducted for such
month.
Should the Union refuse to accept a Union dues
deduction authorization from any employee, or should the Union expel
an employee from membership, the Union shall so notify the Operating
Authority immediately and no agency shop fee shall be deducted from
the wage of such employee.
In cases of unearned wages of employees refunded to
appropriation accounts, and in cases of wages of employees
transferred to "UNCLAIMED" accounts, necessary adjustments in agency
shop fee accounts will be. made by recovery from available unpaid
Union agency shop fee fund balances and returned to the Controller.
The Union shall refund to the Operating Authority any
agency shop fees deducted and transmitted to the Union in error.
The Union affirms that it has established and is
maintaining a procedure which provides for the refund, to any
employee demanding the same, of any part of an agency shop fee which
represents the employee's pro rata share of expenditures by the
Union in aid of activities or causes of a political or ideological
nature only incidentally related to terms and conditions of
employment. It is expressly agreed that in the event such procedure
is disestablished, then this Article, insofar as it relates to an
agency shop fee_deduction, shall become null" and void.
The Union shall assume the defense of, and hold the
Operating Authority harmless from and indemnify it against any lass,
cost or expense resulting from any claim, ~y whomever made, arising
out of the use of agency shop fee deductions transmitted to it by
the Operating Authority in accordance with this Agreement or out of
a failure or refusal of the Union to comply with the provisions
hereof. "
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ARTICLE X. HEALTH AND HOSPITALIZATION PLAN
1. The Operating Authority agrees that during the term of
this Agreement it will, subject to rules and regulations set forth
in Exhibit B attached hereto and made a part hereof, make available
to each employee who is in an annually rated title subject to this
Agreement and in the representation unit represented by the Union,
at no cost to said employee, a choice between coverage under the
Health Insurance Plan of Greater New York - Health Maintenance
Organization (HIP-HMO) and Empire Blue Cross and Blue Shield (120
Full Benefit Days Plan); or coverage under Group Health Insurance,
Inc. (GHI) (Type C Plan, with $7.00 office visit allowance) and
Empire Blue Cross and Blue Shield (120 Full Benefit Days Plan), or
Empire Blue Cross ,and Blue Shield (120 Full Benefit Days Plan)
alone, or no coverage. The employee without cost to himself or
herself may also elect. to cover his/her spouse and/or his/her
eligible dependent children. Such employees who .re eligible for
coverage under Medicare will have the same choice, also without cost
to the employee, except that coverage will consist of Medicare Parts
"A" and "B" and as supplemented by the carriers' senior care'
coverage. The Operating 'Authority will follow the rules of TEFRA,
DEFRA and COBRA wherever applicable in regards to medical benefits.
The Authority will not reimburse any Medicare deductlons paid for
active employees or their dependents.
Effect~ve June 1, 1986 GHI-CBP will be added to the GHI
(Type C Plan) with $7.00 per office visit, $50 deductible for each
in hospital stay and mandatory second opinion for certain elective
surgical procedures as are designated under the NYC Employees
Mandatory Second Opinion Program.
2. The Operating Authority agrees that during the term of
this Agreement, it will make available to each employee who shall
have retired in accordance with Article XI of this Agreement from an
annually rated title subject to this Agreement and in the
representation unit represented by the Union, at no cost to said
retiree, a choice between coverage under the Health Insurance Plan
of Greater New York - Health Maintenance Organization (HIP-HMO) and
Empire Blue Cross and Blue Shield (120 Full Benefit Days Plan) or
coverage under Group Health Insurance, Inc. (GHI) (Expanded Family
Plan with $7.00 office visit allowance) and Empire Blue Cross and
Blue Shield (120 Full Benefit Days Plan).' The retiree without cost
to himself or herself may also elect to cover his/her spouse and/or
his/her eligible dependent children~ Retirees who are eligible for
coverage under Medicare have the same choice, without ~ost to the
retiree, except that coverage will consist ~f Medicare Parts "A" and
"B" and supplemented by the carriers' senior care coverage.
Supplemental coverage to retirees eligible for Medicare cannot be
afforded unless each retiree (and his/her spouse, if so eligible)
enrolls in Medicare Parts "A" and "B" and submits acceptable
evidence to the Authority of such enrollment. If the retiree.is not
eligible to enroll and the spouse is so eligible, the spouse must
enroll.
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3. During the term of this Agreement, the Operating
Authority shall provide one reopening period during which eligible
employees and retirees' may elect to change their coverage provided
by Sections 1, or 2 of this Article. Such period shall be mutually
selected by the parties.
4. The Operating Authority shall not be liable in damages
to any employee covered by the Agreement for any failure of the
carriers or of the government to provide medical or hospital care in
accordance with their rules and regulations or otherwise, and it is
understood and agreed by any employee accepting benefits hereunder,
that the liability of the Operating Authority is limited to its
obligation to make payments of premiums to the respective carriers.
The Operating Authority retains complete freedom to make such
arrangements with the respective carriers as will, in the judgment
of the Operating Authority, most effectively carry out its
obligations to provide coverage. The hospitalization and medical
care thus provided may be terminated by the Operating Authority at
any time, except to the extent that the Operating Authority is
obligated by this Agreement to provide such coverage.
5. a. The Operating Authority shall continue to administer a
fund for the purpose of providing additional health benefits to
active employees in the titles covered by this Agreement and in the
representation unit represented by the Union. The Operating
Authority shall, effective June.l, 1985, pay to the existing fund
$716.00 per annum, per employee, prorated monthly. Effective June 1,
.1986, to May 31, 1988, the Operating Authority's contribution shall
be increased to $1052.00 per annum, per employee, prorated monthly.
Effective 11:59:59 PM of May 31, 1988, the Operating Authority's
contribution shall be decreased to $716.00 per annum. Effective
June 1, 1985 the amount of the Operating Authority's obligation for
any month shall be measured by multiplying $59.666 by the number of
active employees subject to this Agreement on the payroll roster on
the first pay period of each month. Effective June 1, 1986 to May
31, 1988, the monthly amount shall be increased to $87.666.
Effective 11:59:59 PM of May 31, 1988, the monthly amount shall be
reduced to $59.666. The Operating Authority shall continue to
deduct from the wages of each employee in a title covered by this
Agreement $1.00 per pay period.
b. In addition to providing health benefits for active
employees, these funds may be used to purchase a major medical
benefit for employees who retire on or aft~r August 1, 1983. Such
benefit will terminate upon the retiree's eligiblity for Medicare
benefits or death. In order to be eligible for such major medical
benefit, the employee must have retired from a TSO represented title
with twenty or more years of service and three or more years of
service in a TSO represented title. If a T50 represented employee
retires on a disability pension, the .three year service requirement
in a TSO title will be waived.
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c. Should the above mentioned contributions not be
sufficient to fund supplemental health benefits, the union will
either increase their contribution or agree to decrease existing
benefits so that the fund remains solvent.
d. At such time as the Union requests and after it submits
and the Operating Authority approves a plan of b~nefits, the
Operating Authority shall make the above mentioned payments to the
Trustees of a joint trust to be established by the parties to
administer these additional health and welfare benefits.
"
ARTICLE XI. RETIREMENT.
1. As used in Paragraph (1) of this Article, the word
"employee" shall mean any person who at the time of retirement
worked for Surface Transit, Inc., Fifth Avenue Coach Lines, Inc.,
Gray Line Motor Tours, Inc., or ~heir predecessor operators, or the
Operating Authority, in a title covered by Schedule A, or who was
specifically named in Schedule B of an Agreement dated as of July 1,
1963, between the Operating Authority and the Association of Transit
Supervisors affiliated with the Transit Supervisors Organization,
which Agreement was extended for a period to and including June 30,
1968.
Certain employees covered under Schedule A and 8 had
been receiving pension payments from Surface Transit, Inc., or from
Fifth Avenue Coach L~nes, Inc., or from Gray Line Motor Tours, Inc.,
or from the Trustee under a Pension and Trust Agreement, dated "as of
January 1, 1960, made by" said Companies.
The Union recognizes that the said Companies have the
primary obligation for the continued payment of said pensions and
has assured the Operating Authority that it will, on behalf of such
pensioners, vigorously prosecute the claims against the said
Companies and the Trust for continued payment of such pensions.
The said Companies, having failed to pay pensions to
employees who retired prior to March 21, 1962, or who had the right
to retire prior to March 21, "1962, the Operatin.g Authority
agreed with the Association of Transit Supervisors affiliated with
the Transit Supervisors Organization, by said Agreement dated July
1, 1963, to make conditional advances of pension 'payments to those
persons already retired or who had the right to retire before" March
21, 1962, and referred to specifically by name in Schedule 8 of said
Agreement, and also to make conditional advances of pension payments
to persons applying or becoming eligible a~ter March 21, 1962 in
classifications covered in Schedule A of said Agreement, under the
terms and conditions provided for in said Agreement.
-~...
As the result of a certain arbitration proceeding and
certain litigation, the said Companies agreed to pay certain
specified employees covered by said Schedules A and B their monthly
pensions from a trust fund entitled, ."rWU-Fifth Surface,
~estchester Pension Trust", dated January 1, 19&0, as amended; and
~hereafter, beginning in November, 1966, the p~rsons so specified
were paid monthly from said trust fund.
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"The Operating Authority continued, in accorda~ce with
the Agreement of July" 1, 1963 with the Association of Transit
Supervisors, affiliated with the Transit Supervisors Organization,
to make retirement advances to those employees covered by Schedules
A and 8 who were not specified to be paid from said Trust Fund,
beginning with November, 1966.
As a part of this Agreement, the Operating Authority
agrees to continue to make such retirement advances to employees
retired up to and including the month of June, 1968, under Schedules
A and 8, who were not paid or included in t~e provisions of the said
Trust Fund, entitled "TWU-Fifth, Surface, Westchester Pension
Trust", for the duration of this Agreement under the same terms and
conditions as provided in said Agreement of July 1, 1963.
The parties also agreed that no additional retirements
may be made subsequent to June 30, 1968 under the provisions of said
Agreement of July 1, 1963.
'
In the event that the "TWU-Fifth, Surface, Westchester
Pension Trust" becomes unable to pay monthly pensions to the
pensioner beneficiaries of such Trust, heretofore referred to,
,
during the term of this Agreement, and provided that the Union and
the pensioners have vigorously prosecuted the pension claims of the
pensioners against the Companies primarily obligated, and have
exhausted all practicable legal remedies to have the pensions
currently paid by the Companies, the Operating Authority shall
advance his/her monthly pension to each of such pensioners whose
'monthly pension has been advanced to him/her by the Operating
'Authority for ~he month of October, 1966, on the same terms and
conditions as the October, 1966 payment had been advanced to
him/her, as set forth in said Agreement of July 1, 1963. The Union
also agrees for itself and the pensioners to have executed and
furnish such additional documents as the Operating Authority may
deem necessary to protect the Operating Authority's right to
reimbursement.
The Operating Authority shall not, by reason of the
foregoing paragraph of this Article, be required to 'make any
payments beyond the termination of this Agreement.
2. The Operating Authority agrees that it will, as part of
this Agreement, continue to make retirement advances for the
duration of this Agreement to employees who retired between July 1,
1968 and June 30, 1970, pursuant to Articla X, paragraph (2) of the
agreement between the parties made as of July 1, 1968, under the
same terms and conditions as therein contained.
3. There are certain employees now employed by the
Operating Authority in the classification of Line Supervisor,
Dispatcher, and Deputy Supervisor, who are in the same situation as
hourly employees for whom Fifth Avenue or Surface Transit were not
held liable under the Litigation and Arbitration Proceedings
referred to in paragraph 1 of this Article, who have or would become
eligible between July 1, 1972 and July 31, 1982 for benefits under
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"Pension Plan of Surface Transit, Inc., dated August 27, 1946, or the
Pension Plan of Fifth Avenue Coach Lines, Inc. provided under the'
Arbitration Award of Honorable Sidney Sugarman, dated November 21,
1949, if said Plans were in effect during such period. The Union has
demanded that the Operating Authority during the term of this
Agreement pay monthly to each such person who so elects, the amount
he/she would receive under the Pension Plan if continued in effect
by the company operating the lines on which he/she was employed
prior to March 1, 1962, as hereinafter modified, provided such
employee is eligible under and complies with the terms and
conditions of such Plans. In consideration of the covenants of this
Agreement, the Operating Authority agrees it will make such payments
to employees qualifying under this paragraph.
a. Such retirement advances shall, be computed as follows:
For employees electing to retire, or who leave the Operating
Authority's service, or who die during the period between July
1, 1972 and May 31, 1988. '
The original pay-as-you-go plans described in paragraph (3) of
this Article, as applicable to the above employees, are
modified to provide the same benefits to the employees
described in this subparagraph (3a) as are provided for New
York City Transit Authority hourly-paid employees covered by
the non-contributory 20-year, half-pay transit plan, under the
same terms and conditions as are applicable to Transit
Authority hourly-paid employees or their beneficiaries who
receive benefits under said transit plan, except that such
plans shall be further modified to provide only such payments
as would be ~ade to 'hourly employees of the New York City
Transit Authority re~iring under the same circumstances.
The modifications of said transit plan applicable to employees
covered under this paragraph 3(a) are:
1. All benefits payable under this paragraph 3(a) shall be
paid on a pay-as-you-go basis, and there shall be no
obligation on this Operating Authority to fund any such
benefits.
2. With respect to disability retirement, the ordinary
disability or accidental disability must have occurred on or
after July 1, 1972.
.
3~The method of computation of serviae shall be as follows:
Years of service shall be allowed on the following basis from
the date an employee is hired.
Number of months prior to 3/1/62;
Number of months from 3/1/62 to 6/30/70; .
Number of months from 7/1/70 to date of retirement.
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Months of service are computed as follows:
The years, months and days of credited service between each of
the above dates are totaled, and credit is given for all
completed months. An extra month of credit is given for
fifteen (15) or mare days of service in excess of the number
of completed months.
4. Credit for service with this Operating Authority and Fifth
Avenue, Surface, their predecessors or the Trustee or Trustees of
Surface shall be allowed in the same manner as heretofore under said
original Plans.
5. The computation of the amount of retirement advance
percentages shall be determined as follows:
An employee shall be given credit from the date he/she is
hired for each year of service prior to March 1, 1962, at 1
1/2%; for each year of service from March 1, 1962 to July 1,
1970 at 2%; and for each year of service after July 1, 1970 at
2 1/2%. .
Provided, however, that when such employees reaches 50%, even
though it occurs during any particular year, the retirement
advance will be computed at 1 1/2% thereafter.
6. The basis of earnings shall be computed as follows:
The first 50% shall be based on one-half his/her salary or
compensation earnable by him/her for Operating Authority
service in the year prior to his/her retirement.
The said 50% of salary or compensation earnable by him/her in
the year prior to his/her retirement shall be computed in the
same manner and to the same extent as is now or hereafter
provided for Transit Authority hourly-rated employees under
the non-contributory 20-year, half-pay transit plan.
The amount in excess of 50% shall be based on final
compensation, which is defined as compensation earnable Quring
his/her last five (5) years of service or during any other
five (5) consecutive years of service which such employees
shall designate.
Disability benefits received by an employee under the
Transport Workers Union, Manhatta~ and Bronx Surface
Transit Operating Authority Health, Welfare and Death
Benefit Trust and Plan of Benefits shall be deemed as
earnings for the purpose of calculating retirement advances.
7. An active employee who dies before attaining twenty (20)
years of service shall be entitled to receive the same benefits as a
Transit Authority annually-paid operating employee under the
non-contributory Transit Plan under the same conditions.
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\8. The Medical Director o.f the Operating Authority shall
arrange for and pass upon all medical examinations required or
deemed necessary in connection with this paragraph 3(a), and shall
investigate all essential statements and certifications by or on
behalf of an employee of. the Operating Authority in connection with
an application for disability retirement, and shall report to the
Operating Authority's Board of Administration as constituted in this
connection by Resolution dated May 21, 1963, his/her conclusions and
recommendations thereon.
9.. The Operating Authority, for the period from June 1, 1985
to May 31, 1988, shall pay a sum computed at the rate of
five-hundred ($500.00) dollars a year to each employee who was, on
July 1, 1970, in the employ of the Operating Authority and who
retires on or after July 1, 1970 and receives a retirement advance,
as provided herein, on or after July 1, 1970, and who continued in
the employ of the Operating Authority until the age of fifty-five
(55) years or later, or is earlier retired from the employ of the
Operating Authority by reason of disability. Such payment shall
begin on the effective date of such employee's retirement, and shall
be made in equal monthly installments (except the first payment may
be for a portion of the month), and shall continue only for the
period from retirement to May 31, 1988, but, in no event beyond the
date of the employee's death.
Title D of Chapter 49 of the Administrative Code of the
City of New York remains unapplicable.
lOa. Employees who retired under the previous alternate
. eligibility retirement of fifteen (15) years of service at age sixty
(60) shall continue to receive benefits as provided in Article XXIV
paragraph 3(8), (1) and (2) of the agreement between the parties
dated as of January 1, 1970 and not subsection (3.a) of this Section.
~
b. Except as modified in Section 3 of this Article, all of the
other provisions in said Pension Plans shall remain the same for all
purposes in determining eligibility, or amount of pension, or for
any other applicable purpose.
c. The Operating Authority shall not, by reason hereof, be
required to make such payments~ as provided in Section 3 of this
Article, beyond the termination of this Agreement.
11. In order to .more closely conform the retirement benefits of
Operating Authority employees to those provided to operating
emplo yees a f the Trans! t. Author i ty in tier~ 1, 2" and 3, thefollowing modifications shall be made effective April 1, 1982,
unless otherwise provided:
a. Employees will be eligible to retire under the 55 1/100
. plan. The eligibility requirements for such retirement
shall be the same as for Transit Authority employees
retiring under the 55 1/100 plan.
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b. A retiree shall not have Workers' Compensation payments
offset from ordinary disability retirement benefits where
the disability occurred prior to January 1, 1972.
ARTICLE XII. WORKING CONOITIONS.
Attached to and made a part hereof, as Exhibit A, is the
Schedule of Working Conditions applicable to employees covered by
this Agreement, effective for the period of this Agreement.
ARTICLE XIII. COMMITTEE TO IMPROVE UTILIZATION~
A joint Authority-Union Committee shall continue to study
methods of improving supervisory skills and attendance.
Article XIV. RESTRICTIONS ON AFFILIATION.
The Union convenants and agrees that during the term of this
Agreement" it will not become, directly or indirectly, affiliated or
associated with any labor group or organization which has
hourly-paid employees in its membership.
Article XV. ENTIRE AGREEMENT.
1. This Agreement constitutes the sole and entire existing
Agreement between the parties, superseding all prior Agreements',
oral and written~
2. Paragraph 1 does not preclude consideration of evidence'as
"
to an established past practice by the Impartial Arbitrator who
shall determine what weight to attach to it in light of the other
provisions of this Agreement. .
3. Excepted from paragraph 1 above are those matters set forth
in the attached side letters, which are made part of this Agr~ement,
and such others subsequently agreed upon, in writing, by the
Presidents of both parties.
Article XVI. TERM OF AGREEMENT
Except as otherwise herein provided, the Agreement" and
each of its provisions~ shall be effective upon approval by '~he
Financial Control Board if required by statute, except where
otherwise provided, and except that those items which have been
amended by this agreement which do not have specific impl~mentation
dates shall be effective the date this agreement is signed. This
agreement shall continue in full force and effect until May 31, 1988.
This Agneement shall be neither effective nor binding
on the Operating Authority or the Union unless approved, if required
by statue, by the New York State Financial Control Board pursuant to
the New York State Financial Emergency Act for the City of New York,
as amended. .
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ARTICLE XVII.. LEGISLATIVE ACTION
IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY PROVISION OF
THIS AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT ITS
IMPLEMENTATION BY AMENDMENT OF LAW OR BY PROVIDING ADDITIONAL FUNDS
THEREFOR, SHALL NOT BECOME EFFECTIVE UNTIL THE APPROPRIATE
LEGISLATIVE BODY HAS GIVEN APPROVAL.
IN WITNESS WHEREOF, the parties hereto have set their
hands and seals as of the day and year first above written.
MANHATTAN and BRONX SURFACE TRANSIT
OPERATING AUTHORITY
by
\A
'k~- ~ ..
Da~L. Gunn,
President
APPROVED AS TO FORM
Albert C. Cosenza,
.2ineral Counsel, MABSTOA
.
.\/ TRANSIT SUPERVISORS ORGANIZATION
~ ; '
/J
,
.;:
I r /0:/ .
'.
",~" V' ' ~ ~~:.by - . -. . t<-.c:-L ./[:e~, <7 . .. . .. . .
Michael Collins, President
APPROVED AS TO FORM
/'7
~
/
/ /
'
.",,' / I
/1/ k-< ~< '...
"
.'~,t~~
Counsel, T50
.
/v</17
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EXHIBIT A
This schedule applies to annually rated employees of
the Operating Authority in the titles of Line Supervisor,
Dispatcher, and Deputy Supervisor.
ARTICLE 1. HOURS OF WORK.
a. The wo'rking time of regularly assigned employees
shall be scheduled and prescribed by their superiors, but the
regularly scheduled hours of work for any employee shall not
exceed forty (40) hours per week or eight (8) hours.in anyone
day. .
b. At least two (2) consecutive days' rest during each
calendar week shall be allowed to each employee, except in
emergencies or when service requirements prevent it.
c. If an employee's regular tour of duty is changed to
another regular tour of duty on less than seven (7) calendar
days' notice, he/she shall be paid on each day worked on the
changed tour that may fall within seven.(7) calendar days after
notice was given, as follows: at the rate of time and one-half
in cash for any hours worked outside his/her former regular
hours, and straight time for any hours worked which fall within
his/her former regular hours. This provision shall not apply,
nor shall there be any penalty, in respect to tours of duty
changed for the purpose of training employees.
d. Notwithstanding the establishment herein of a
regular work week and regular work day, employees covered herein
shall work either before or after their regular work day or on a
holiday or on their regular days off when directed or assigned
to do so. .
e. An employee, except one who is ~orking in a utility
assignment,' who is required to travel from'the terminal to
another terminal or location, and who is required to clear from
such other terminal or location at the end of his/her day's
work, shall be paid in cash a travel allowance at straight time
rates equal to the scheduled operating tim& between the two
terminals or locations.
ARTICLE 2~ OVERTIME
a. Any employee hereafter required to work in excess
of his/her regularly scheduled hours on any day, whether the
excess be before the beginning or after the end 'of the
~mployee's regularly scnedulea tour of duty, will be paid at the
rate of time and one-half in cash at his/her regular rate of pay
for such excess service or overtime.
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b. With respect to accumulated overtime offset time
earned prior to July 1, 1970, or any overtime offset time
accumulated subsequent to July 1, 1970, as provided for in
subdivision (c) of this Article, the following shall apply
concerning the use of such overtime offset time:
In the order of application and as far as possible,
in accordance with seniority, employees shall be permitted to
select the particular days on which they will be allowed time
off with pay on account of previous overtime work, except that
they will not be allowed to take time off at any time when, in
the opinion of their superiors, it would interfere with the
safe, efficient operation of the Operating Authority. The
particular time when any employee wil~ be allowed to make use of
any overtime offset by taking time off shall ,be determined by
advance agreement with his/her superior. Accumulated offset
time may be applied against time lost due to illness, if paid
sick leave has been exhausted. Nothing herein, however, shall
be deemed to limit the right of management to require employees
to take time off with pay in order to reduce accumulated
overtime.
.
In all cases, accumulated overtime offset time
earned either prior to July 1, 1970 or accumulated subsequent to
July 1, 1970, as provided in subdivision (c) of this Article,
must be used by the employee prior to retirement.
. c. An employee who has less than sixty (60) hours of'
accumulated overtime offset time to his/her' credit prior to July
1, 1970, or whose accumulated overtime offset time is reduced
below sixty (60) hours during the period of the Agreement may,
at his/her option, accumulate and maintain a bank of'not more
than sixty (60) overtime offset hours~ The use of such bank of
overtime offset hours will be governed by subdivision (b) of
this Article.
An employee who has more than sixty (60) hours of
accumulated overtime offset hours to his/her credit as' of July
1, 1970 may not accumulate additional overtime offset time
during the period of this Agreement, ~xcept when such overtime
offset time is reduced to below sixty (60) hours, in which case,
as provided: above, he/she may build such overtime offset time up
to not more than sixty (60) hours.
d. Work required in excess of regularly scheduled
hours will be spread fairly among the qualified employees in the
area where the work is required, insofar as practicable and
providing that such assignments are consistent with (f) below.'
e. Upon retirement from the Operating Authority an
employee shall receive a lump sum cash payment at his/her then
current rate for all unused overtime offset time, however, such
~ayment shall be excluded from"the determination of his/her
final year's earnings for pension purposes.
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f. 1. The parties shall voluntarily undertake to
insure that no employee is required or allowed, except in the
case of emergency, to perform overtime work in any month which
would exceed three times the average number of overtime hours
per month worked during the past twelve months by all employees
in the same job title and unit in the responsibility center to
which he/she is assigned.
2. The effectiveness of the voluntary actions taken
under paragraph 1 above will be reviewed periodically and the
Operating Authority shall have the right, notwithstanding any
other provisions of this Agreement to deny furthei overtime work
to any employees whose average number of overtime hours worked
during the past twelve months exceed three times the average
number of overtime hours worked during the past twelve months by
all employees in the same jOb title and work unit in the
responsibility center to which he/she is assigned, until such
time as a subsequent monthly overtime report 'demonstrates that
the employee no longer exceeds the aforementioned criterion.
3. The parties shall jointly undertake reasonable
efforts to identify projected overtime requirements and
qualified volunteers who are willing to perform such overtime
work. They will also undertake reasonable efforts to identify,
from time to time, those employees who are unable to work
overtime, except in the case of emergency, for good and
sufficient personal reasons. Employees who are unable to work
overtime will not normally be required to perform overtime
work. Preference will b~ given to qual.ified employees who
.volunteer for overtime work, subject to the provisions of
paragraphs 1 and 2 above.
.
.
4. If at any time the joint voluntary efforts of the
parties, pursuant to paragraph 3 above, fail to yield sufficient
qualified volunteers for overtime work in a job title within a
work unit in a responsibility center, the head of such
responsibility center shall have the option to cancel the work
or assign the work to qualified employees on the basis of
inverse seniority, not including those employees generally
unable to. work overtime pursuant to paragraph 3 above.
5. Either party may bring allegations of abuse of the
above procedure before the Impartial Arbitrator by submitting a
new plan to accomplish the objectives stated in this section.
Pending approval of any such plan, the provisions of this
Article shall remain in full force and effact.
ARTICLE 3. ALLOWANCE FOR WORK ON SCHEDULED DAY OFF.
a. An employee who is required to work on a day which
is regularly scheduled for him/her as a day off shall receive a
minimum of eight (8) hours at time and one-half for the number
of hours so worked.
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b. Supervisory employees required to perform emergency
work under Article 4 of this Schedule (Emergency Work) on their
day off, shall not be allowed another day off but will receive a
minimum of eight (8) hours at time and one-half for the number
of hours so worked.
c. For an employee to be eligible for 'pay at time and
a half for working on his/her regular day off, the employee must
work at least three days during the week in which he/she also
worked on his/her regular days off. If the employee was absent
on the day immediately prior to his/her regular days off, he/she
must produce a doctor's certificate in order to be eligible for
.premium pay on his/her regular day off.
ARTICLE 4. EMERGENCY WORK.
a. "Emergency Work" shall be defined "as follows:
"Emergency Work" shall include work outside of the
employee's tour of duty, and not credited under presently
existing working conditions, made necessary by extraordinary
occurrences, or catastrophes, which, in the opinion of the
Department Head would cause a serious interruption of service.
Work made necessary by failure of another employee to report for
duty, shall not be considered as emergency work.
b~ Supervisory employees required to perform
emergency overtime under this Article, outside their normal tour
of duty and not on their day off, shall receive time and
one-half in cash for the number of hours so worked.
c. If, as a result of emergency work, an employee is
required to work six (6) hours or more between the completion of
his/her regularly scheduled tour of duty and.the commencement of
his/her next regularly scheduled tour of duty, and at such time
or times as to prevent him/her from having eight (8) consecutive
hours off duty at any time between the two regularly scheduled
tours of duty, he/she shall be excused with pay from.such part
of his/her next regularly scheduled tour of duty as may follow
the completion of the emergency work and as may be necessary in
order that he/she may have eight (8) consecutive hours off duty
between the time when he/she completed his/her e~ergency work,
whether that be before or after the time of commencement of
.
his/her said next regularly scheduled tour of duty, and the time
when he/she shall thereafter report back for work; except that
if the time when he/she would thus report ~ack for work should
be within four (4) hours of the time scheduled for the
completion qf his/her said next regularly scheduled tour of
duty, he/she shall bSJexcused with pay from all of the said next
regularly' scheduled tour of duty. Notwithstanding the
foregoing, if an employee, upon completing a regularly scheduled
tour of duty, leaves the premises without having any reason to
believe that he/she may be called out for emergency work before
the commencement of his/her next regularly scheduled tour of
duty, but is called out and performs emergency work for six (6)
or more consecutive hours prior to the time scheduled for the
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commencement of his/her next tour of duty, his/her superior, if
convinced that such employee has had insufficient sleep and is unfit
for work, shall have the discretion to excuse him/her with pay for
part or all of said next regularly scheduled tour of duty,
irrespective of whether or not the employee may have had eight (8)
consecutive hours off duty before being called out for such
emergency work. .
If an employee is definitely entitled under the
foregoing provisions to be excused with pay from part or all of
his/her next regularly scheduled tour of duty following the
performance of emergency work, but is not so excused, he/she shall
be allowed time off with pay from a subsequent tour of duty for the
length of time for which he/she should have been excused, but the
day on which he/she is to be allowed such time off shall be
determined by advance agreement with his/her superior.
ARTICLE 4 A. LUNCH PERIOD
Each employee will be allowed the same lunch period
benefit as exists for the hourly rated employees in his/her
department.
ARTICLE 5. HOLIDAYS.
a. To the extent that it may be practicable, an employee
will.be released from work without loss of pay on the following
hol idays: New Year's Day, Linea In's Birthday, 'Washington's Birth,day',
Memorial Day, Independence Day, Labor Day, Veteran's Day,
. Thanksgiving Day, Christmas Day, and the employee's birthday.
b. An employee excused from work on one of the stated
holidays referred to in (a) above, shall be paid for that holiday
only if he/she reported for work on the scheduled work day before
and the scheduled work day after the holiday, unless he/she is
prevented by bona fide illness or for good reason is excused from so
reporting.
With respect to holiday pay where an employee is
scheduled to work on any of the stated hOlidays and the first day of '
his/her absence, because of claimed illness, falls on the holiday,
he/she'shal~, upon submitting proof satisfactory to the Department
Head, be granted holiday pay for the first day of absence, and shall
not be paid sick leave.
c. When an employee is required ~ work on one of the
holidays allowed with pay, or when such holiday falls on the
employee's regular day off, or during his/her vaca~ion period, the
employee will be paid eight (8) hours additional pay for the
holiday, unless he/she gives prompt notice under the circumstances,
that he/she wishes to exercise an option to be allowed another day
off in lieu of the hOliday. .
d. An employee who is not released from duty by order of
his/her superior on one of the stated hOlidays, and who,
nevertheless, absents himself from work, shall forfeit his/her right
to'any pay for the said holiday or to any other day off in lieu
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. thereof, except that this shall not be applicable to veterans (as
defined in Section 63 of the Public Officers Law) in respect to
Memorial Day or Veteran's Day.
e. None of the foregoing provisions in this Article shall
be applicable in respect to any of the stated holidays to any
employee who may have been continuously absent from duty for thirty
(30) days or more, except for absence during paid'vacation
immediately preceding such holiday. An employee who has performed
no work for the Operating Authority during a period of thirty (30)
days or more, except for absence during paid vacation immediately
preceding a holiday, shall not receive any pay for the holiday or 'be
allowed another day off in lieu thereof.
, f. Whenever, under the provisions,of this Article, an
employee may be entitled to another day off, without deduction in
pay, 1n lieu of one of the stated holidays above specified, the
particular day on which he/she is to be excused from duty must be
determined by his/her supervisor, who, as far as practicable, will
consider the preferences of the employee.
g. An employee shall have the option of requesting and
obtaining eight (8) hours pay in cash at his/her regular straight
time rate for any holidays he/she may have accumulated. Such
request shall be made on a form prepared by the Operating Authority
for this purpose. For pension purposes, the payment shall not be
included in the final year's earnings, except for such days accrued
in the final year.
ARTICLE 6. INSTRUCTIONS.
When an employee is required to report for staff meetings,
schooling, or other group instructions outside of his/her regularly
scheduled tour of duty, he/she shall be allowed offset time equal to
the number of hours actually spent in such meetings or class. In
any case where there is a substantial gap between the employee's
tour of duty and his/her required attendance at staff meetings,
schooling, or other group instruction, outside of his/her tour of
duty, the Union may discuss with management the question of
additional offset time for the time intervening between the
conclusion or start of the employee's tour of duty and the required
attendance at staff meetings, schoo11ng or other group instruction.
However, when an employee' who, because of errors and dereliction in
the performance of his/her duties, is properly required, as a result
of disciplinary action, to report for schooling or instructions,
he/she shall receive no allowance therefor. An employee attending
classes voluntarily for his/her own benefit will do so on his/her
own time without any allowance.
ARTICLE 7. ALLOWANCE FOR TIME WHEN EMPLOYEE ATTENDS HEARINGS OR
INVESTIGATIONS.
a. All employees will be required, when properly directed
to do so, to report to Court or to the Claims or Law Department, or
to attend as witnesses at trial hearings or investigations, and
shall not lose any pay for such attendance, except ~f it is a
hearing or departmental investi~ation in regard to the employee's
own malfeasance or neglect of duty.
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b. Employees required by the Operating Authority to report
to Court, or the Claims or Law Department, or to attend as a witness
at trial hearings or investigations, on his/her regular day off,
will be paid at the rate of time and one-half for eight (8) hours.
Employees required to attend on their time off, but not on their
regular day off, will be allowed offset time equal to the number of
hours actually spent at such hearings or investigations, except if
it is a hearing or departmental investigation in regard to the
employee's own malfeasance or neglect of duty.
ARTICLE 8. PAYMENT WHERE CHARGES ARE PREFERRED AGAINST EMPLOYEE.
If charges which are preferred against an employee are'not
sustained, the employee will be paid at his/her regular rate of pay
for the time lost by reason of such charges. If the charges are
sustained, the employee will not be paid for any time lost as a
result of such charges.
ARTICLE 9'. LEAVES OF ABSENCE FOR DEATH IN FAMILY.
At the time of death in an employ~e's immediate family, he/she
shall, upon submitting satisfactory evidence to the Department Head,
be granted a leave of absence, with pay, at his/her regular rate of
pay, on each such day, no't to exceed three (3) work days. Such
leave shall not be charged to any other allowances, such as
vacation, sick leave, or holtday. "Immediate Family" shall mean,
for this purpose, a "spouse; natur~l, fpster or step paren~; child,
brother; sister; mother-in-law or father-in-law; and any person
residing in the household". . "Any person residin~,in th~ household"
is to be interpreted as meaning a person related by 'family ties,
with permanent residence in the household.
ARTICLE 10. JURY DUTY.
An employee required to perform jury duty, which in any
way interferes with his/her regular working hours, will be granted a
leave of absence with pay, provided such employee endorses all
checks received in payment for such jury duty to the Operating
Authority.
Fees received for jury duty performed by an employee
during such employee's days off or vacation may be retained by the
employee. When it is necessary for an employee to absent himself
from any part of his/her work in order to qualify for jury duty,
he/she will be granted leave of absence with pay for such, length of
time as may be,necessary for that purpose,.not exceeding, however,
four (4) ,hours.
When an employee is required to be on jury duty,
his/her scheduled days off shall be changed to Saturday and Sunday
during the period of time when he/she is on jury duty. In all other
respects, the controls and administration of jury duty shall
continue.
-23-
ARTICLE 11. UNIFORMS.
The Operating Authority, will provide each new Dispatcher with
the following uniform .issue:
2 winter pants
3 summer pants
1 coat
1 security winter coat
4 winter shirts
4 summer shirts
3 ties
1 cap
1 vestee
1 rain gear set
At a time to be designated by the Operating Authority,
dispatchers may have issue worn-out in the normal course of duty
replaced.
Employees are responsible for maintaining their uniforms in a
proper manner (including repairing, dry cleaning and laundering as
required). They are required to report to work clean and neat in
appearance. Failure to do so will result in the employee not being
allowed to work and losing pay for that day.
The Operating Authority shall supply without cost, shop coats to
Line Supervisors and Deputy Supervisors required to wear shop coats
during the period of the contrac~. It.shall be the responsibility
of each employee to whom such shop coats aie issued to maintain the
shop coats at his/her own expense.
ARTICLE 12. VACATIONS.
1. The vacation year will be the calendar year.
Vacations may be spread over the entire twelve (12) months
of the vacation year, whenever the Operating Authority deems it
advisable in the interest of efficiency or economy. The amount of
vacation allotment in weeks or days will be computed on the basis of
time and duration of active employment prior to the beginning of the
vacation year, which shall be January 1. For the purpose of this
Article, periods of leave of absence without pay for one (1) month
or more, except where such leave of absence shall be for ordered
military duty, shall not be deemed active employment.
.
2. Each employee in an annually rated title subject to this
Agreement and in the representation unit represented by the Union
shall receive the following vacation:
a. If, at the beginning of his/her vacation year he/she
shall have been actively in the employ of the Operating
Authority for one (1) year, byt not more than three (3)
years, nor for more than one {1) year in an annually rated
title subject to this Agreement, he/she shall be granted a
vacation of two (2) weeks in each such vacation year.
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b. If at the beginning of his/her vacation year he/she
shall have been actively in the employ of the Operating
Authority for one (1) year but not for more than three (3)
years, but shall have been actively employed for more than
one (1) year in an annually rated title.subject to this
Agreement, he/she shall be granted a vacation of three (3)
weeks in each such vacation year.
c. If at the beginning of his/her vacation year he/she
shall have been actively in the employ of the Operating
Authority for more than three (3) years, he/she shall be
granted a vacation of four (4) weeks in such vacation year.
d. If'at the beginning of the vacation year he/she shall
have been actively in the employ of the Operating Authority
for more than fifteen (15) years, or shall have been
actively employed for more than ten (10) years in an
annually rated title subject to this agreement, he/she shall
be granted a vacation of five (5) weeks In each vacation
year.
3. An employee in an annually rated title subject to this
Agreement and in the representation unit represented by the Union,
who, during the preceding vacation year shall have been on leave of
absence without pay. except for ordered military duty, shall be
granted a vacation with pay on the following basis:
.
.
a. An employee otherwise entitled to a vacation of. two (2)
weeks shall be granted a vacation with pay of one (1) day
for each month or the major portion thereof he/she shall
have worked during the preceding vacation year, but not more
than two (2) weeks.
b. An employee otherwise entitled to a vacation of three
(3) weeks shall be granted a vacation with pay of one and
one-half (1 .1/2) days per month for each month or the major
portion thereof he/she shall have worked during the
preceding vacation year, but not more than three (3) weeks.
c. An employee otherwise entitled to a vacation of four. (4)
weeks shall be granted a vacation with pay of two (2) days
per month for each month or the major portion thereof he/she
shall have worked during the preceding vacation year, but
not more than four (4) weeks.
.
d. An employee otherwise entitled to a vacation of five (5)
weeks shall be granted a vacation with pay of two and'
one~half (2 1/2) days per month for each month or the major
portion thereof he/she shall have worked during the
preceding vacation year, but not more than five (5) weeks.
4,. Terminal vacation with pay shall be allowed an employee in
an annually rated title subject to this Agreement and in the
representation unit represented by the Union, in addition to any
vacation due him/her under Paragraphs (2) and (3) above; (A) where
. the
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employee's services are terminated or suspended through no
fault of his/her own, or because of his/her induction into
the Armed rorces of the United states; or, (B) where the
employee, who is resigning or retiring of his/her own
volition and not because of, or in anticipation of
disciplinary action against him/her, shall, prior to
separation from service, make .a request therefor. Such
terminal vacation shall be computed as follows:
a. An employee otherwise entitled to a vacation of two (2)
weeks shall be granted terminal vacation of one (1) day for
each complete calendar" month worked in that vacation year
prior to the date of separation, but not exceeding two (2)
weeks.
b. An employee otherwise entitled to a vacation of three
(3) weeks shall be granted terminal vacation of one and
one-half (1 1/2) days for each complete calendar month
worked in that vacation year prior to the date of"
separation, but not exceeding three (3) weeks.
c. An employee otherwise entitled to a vacation of four (4)
weeks shall be granted terminal vacation of two (2) days for
each complete calendar month worked in that vacation year
prior to the date of separation, but not exceeding four (4)
weeks.
d. An employee otherwise entitled to a vacation of five (5)
weeks shall be" granted terminal vacat"ion of two and one-half
(2 1/2) days for each complete calendar month worked in" that
vacation year prior to the date of separation, but not
exceeding five (5) weeks.
5~ In computing continuous service, service in the employ of
the Operating Authority, Fifth Avenue, Surface, their predecessors
or the Trustee or Trustees of Surface, shall be included, provided
there is no break in such service.
6. The annual vacation allowance will not be accruable and will
not be carried over from one year to another, except on the approval
of the Operating Authority.
7. No ~dditional vacation allowance or terminal vacation shall
accrue to an employee for the period of such terminal vacation. No
terminal vacation shall be granted for sick leave with payor
vacation used immediately prior to any ter~inal vacation granted
under this Article.
8. All vacation, including terminal vacation," shall be paid on
the basis of eight (8) hours per day. No holiday pay shall be
granted for any of the stated holidays provided for in this Article,
which may fall within the period of such terminal vacation. An
employee whQ has nQt wQrked during a vacation year shall nQt receive
any terminal vacat10n 1f he/she i~ separated from the serv1ce during
such year. The allowance of such terminal vacation shall be
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conditioned, however, upon an agreement by the employee to whom it
Is granted that should he/she return to the service of the Operating
Authority before the end of the following vacation year, the number
of terminal vacation days so allowed to him/her shall be deducted
from any vacation he/she may be entitled to take in such following
year after returning.
9. An employee who is away on leave of absence will not be
granted any vacation allowance during the continuance of such
leave. He/She must be in active service immediately preceding the
period for which he/she is granted a vacation. In the event,
however, that an employee is taken sick and on that account stops
work before he/she has had his/her vacation for the vacation year in
which the illness commences, he/she may elect, subject to approval
by the head of his/her department, to take such current vacation as
may be due him/her. When a leave of absence, due to illness, begins
in one vacation year and extends into the next succeeding vacation
year, an employee mayqysubject to approval by the head of his/her
department, elect to take the vacation due him/her in the succeeding
calendar year, provided he/she has not been absent more than one (1)
year. However, such election under this Article shall apply only to
the complete vacation due the employee at the time of his/her
request, and no grant shall be made of only a portion of a vacation
allowance.
10. An employee who is dismissed on charges, or who resigns
while on charges or in anticipation thereof, shall not have the date
of termination of his/her employment postponed to allow him/her any
vacation pay whatever, whether he/she shall have previously had a
vacation in that vacation year or not.
11. While a permanent employee is away in any year, on military
duty, he/she will be treated as continuing in the employ of the
Operating Authority for the purpose of determining how much vacation
he/she is entitled to take in the following vacation year, should
he/she return to the active service of the Operating Authority
during that year. Upon his/her return before the end of that year,
he/she shall, to the extent that the time intervening between
his/her return and the end of the year may permit, be entitled to
take before the end of the vacation year such vacation as he/she
would have been entitled to take in .that year had he/she not been
away on military leave, less such part thereof as he/she may have
been allowed at the time of his/her induction into the Armed
Forces. He/she shall not, however, carryover to a subsequent
vacation year a vacation which he/she may have missed because of
being away on military leave of absence. .
12. An employee who~ during the vacation year, is in service
part of the time in a position to which this Agreement is not
applicable and part of the time in a position to which it is
applicable, shall accrue annual leave in accordance with the terms
of this Agreement for each month during the major part of which
he/she served in a position to which this Agreement is applic~ble
~nd shall accrue an annual leave allowance for each month durlng ~he
major part of which he/she served in a position to which this
Agreement is not applicable, in accordance with the rules and
regulations applicable to such other position.
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c. from ,1 year to less than 2 years full pay for 2 weeks
half pay for 2 weeks
d. from 2 years to less than 3 years full pay for 2 weeks
half pay for 4 weeks
.
e. from 3 years to less than 4 years full pay for 3 weeks
half pay for 5 weeks
f. from 4 years to less than 5 years full pay for 4 weeks
half pay for 6 weeks
~.
fro m 5 years to less than 6 years full pay for 5 weeks
alf pay for 7 weeks'
An employee shall in each vacation year, be granted his/her
total accrued leave allowance regardless of the title in which
he/she is serving at the time he/she takes his/her annual leave
allowance.
Each employee shall have the option to use five (5) of
his/her vacation days each year'as single personal leave days,
subject to departmental regulations.
Consistent with the needs of the service, employees will be
permitted the selection and use of the annual vacation allowance in
single week periods, in accordance with seniority and to the extent
that the selection of such single week vacation periods does not
exceed the coverage provided by the established quota of vacation
relief employees.
. .
ARTICLE 13. SICK LEAVE.
1. All employees shall be qualified to receive payments under
these regulations for physical disability to work by reason of
sickness. Such payments are hereinafter referred to as "Sick
Disability Benefits". Such payments shall terminate when disability
ceases, and shall in no case extend beyond the periods hereinafter
mentioned. For the purpose of these regulations, sickness shall
include injury, other than accidental injury arising out or or in
the course of employment by the Operating Authority, and shall
exclude any sickness, disability or injury brought about by the use
of intoxicating liquors oi narcotic drugs, or res~lting from social
disease or preventable disabilities; or absences connected with
correction of non-disabling conditions.
2. Subject to the conditions hereinafter set forth, the
sickness disability benefits in sickness disability cases
originating hereafter shall be as follows:
a. less than 6 months full pay for 1 week
b. from 6 months to less than 12 months full pay for 2 weeks
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h. from 6 years to less than 7 years full pay for 6 weeks
half pay for a'weeks
i. from 7 years to less than a years full pay for a weeks
half pay for 9 weeks
j . from a years to less than 9 years full pay for 10 weeks
half pay for 10 weeks
k. from 9 years to less than 10 years full pay for 12 weeks
half pay for 12 weeks
1. from 10 years or more full pay for 13 weeks hal f pay for
13 weeks
"Full Pay" and "Half Pay" will be calculated upon the
regular rate of pay, excluding overtime, and the period of sickness
disability benefits shall be based on the length of service at the
time the disability began. For this purpose, term of employment
will be considered as exclusive of periods of voluntary or
involuntary leave of absence or furlough.
In determining the period of sickness disability benefits,
all allowances made during the twelve (12) months' period
imm~diately preceding the current absence for illness shall be
deducted.
.
3. The wages of all employees absent from duty because of
physical disability, and who are covered by New York State
. Disability Benefits, shall be paid according to the statute or
according to the foregoing schedule, whichever shall be greater, but
the statutory benefits shall be considered as part payment thereof;
that is to say, the difference between the statutory benefits
payments and the employee's wage will be paid by the Operating
Authority for the period during which wage payments are allowed
hereunder on account of absence from duty because .of physical
disability.
4~ Every employee who shall be absent from duty on account of
sickness or injury must at once notify his/her immediate superior,
and the employee shall not be entitled to benefits for time previous
to such notice, unless delay be shown to have been unavoidable and
satisfactory evidence of disability is furnished.
5. Disabled employees wishing to leave home shall obtain from
the Operating Authority written approval oJ absence for a specified
time, and furnish satisfactory proof of disability while absent;
otherwise, no benefits shall be paid for such period of absence.
The Operating Authority shall have the right to send a
representative to the employee's home or to otherwise verify the
employee's absence because of illness or injury.
6. Upon request of the Operating Authority, employ-ees apRlying
for sickness disability benefits shall furnish a certificate from~
their attending physician stating the nature of and the date of the
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.beginning of the illness, or date of injury, the date first attended
by the physician, and the estimated or actual duration of illness or
injury. Upon request by the Operating Authority, an employee
claiming sickness disability benefits shall submit to an examination
by a physician designated by the Operating Authority. The Operating
Authority also shall have the right to have a doctor or nurse visit
the home of an employee absent on account of illness or injury.
7. Employees willfully making misrepresentation to obtain
sickness disability benefits shall be subject to disciplinary action
and shall not be entitled to any benefits.
8. Sickness disability benefits shall not exceed the allowance
shown in Paragraph (2) of th~s Article for any 52-week period, but
if an employee has a chronic or recurring illness he/she shall be
entitled to an allowance for only one 52-week period and shall not
be entitled to any allowance for disability from such illness
occurring within five (5) years from date of last allowance
hereunder for such illhess.
9. Payments under this Article shall be made under'the same
conditions as are now in effect with respect to return to the
Operating Authority of any payments under the Disability Benefits
Insurance for periods covered by this Article.
ARTICLE 14 INJURY ON DUTY.
The following provisions shal.l apply with respect to accidental
injuries 'sustained in the course of an employee's employmen~ on or
after July 1, 1970:
An employee, incapacitated for any kind of available work as a
result of an accidental injury sustained in the course of his/her
employment, will be allowed, for such period ,or periods during'such
incapacity as the Operating Authority may in each case determine,
the full amount which he/she would have earned during such period or
periods had he/she been working according to the regular schedule
and at the regular tate of pay for work within his/her title which
he/she had and was receiving'prior to the period of incapacity, less
the amount of any Worker's Compensation payable to him/her under the
provisions of the Worker's Compensation Law. If the absence for
which he/she is to be allowed pay, as herein provided, occurs two
(2) years or more after the date of the original accident, the
allowance shall be based upon an amount equal to seventy-five (75%)
percent of his/her earnings, as set forth' herein.
.
In order to qualify for such payment, the employee must be absent
from employment because of $uch accidental injuries sustained in the
course of his/her emRloyment eight (8) consecutive days, and the
payment provided for herein will commence only on and after the
eighth day of such absence.
In no case will an employee be granted the allowance above
~entioned or be paid more than he/she is ~ntitled to receive under
the Worker's Compensation Law unless he/she voluntarily, and without
any -
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additional allowance therefor, submits from time to time, as he/she
may be requested, to physical examinations by the Operating
Authority's medical director or his/her authorized assistant.
Should he/she at any time after the Operating Authority's
determination to grant any allownce under the provisions of this
Article, refuse to submit to examination by said medical director or
his/her assistant, or if, under examination he/she is adjudged by
such medical director or his/her assistant to be able to perform
ei ther his/her own work or lighter work which is 0 ffered' to him/her
and he/she should fail or refuse to perform the same, such refusals
shall automatically effect a revocation of any and all allowances
theretofore granted to him/her under this Article, and to the extent
that the amount of any such allowance shall'have already been paid
to him/her it shall be treated as an advance payment of, and shall
be deducted from, whatever monies may thereafter become due and
payable to such employee.
The amount of any Worker's Compensation payable for the period or
any part of the period during which he/she so works will be deducted
from his/her pay for the work.
No increase, by way of increment or otherwise, shall be made in
the rate of pay of any incapacitated employee during the period of
his/her incapacity, or until he/she returns to work in the same
position which he/she held prior to the period of incapacity, at
which time his/her regular rate of pay'will become what it would
have been had he/she remained continuously in active service.
No differential pay shall be granted:
1. Unless the employee sustained an accidental injury while
engaged in the performance of his/her assigned duty for the
Operating Authority and such accident~l injury was the direct cause
of the employee's incapacity for work.
2. If the accident was due to violation by the employee of any
rule of the Operating Authority or any precautionary procedures
directed by the safety director of the Operating Authority, or other
Safety Rules.
3. If the employee was engaged in horse play or was at all under
the influence of liquor at the time of the accident.
4. If the employee failed to report to the medical director of
the Operating Authority for examination or re-examination, when told
to do so. .
5. If the employee failed to report for light duty or for the
performance of his/her regular work when directed to do so.
6. If the period for which the allowance is requested was a
period during which the employee, in the opinion of the Operating
Autho~itY~$ medical director, woulQ not have been inc9C9citated for
work had It not been for some physlcal or mental condltlon eXlstlng
prior to the accident.
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7. If the employee failed to comply with appropriate medical
advice.
When the question arises as to the granting of differential pay
under this Article to an employee who has been absent from work an
account of injury in the course of his/her employment, the Chief of
the Compensation Bureau of the Operating Authority shall certify on
all applications submitted by employees that the following
conditions have been met: .
1. That. the accident was not due to any violation of the rules
of the Operating Authority, or other safety rules.
2. That the accident was not due to the violation of any
direction of the Operating Authority as to precautions taken by the
employee to avoid accidents.
3. That the emplcyee gave due notice of the accident.
4. That there is no uncertainty the employee sustained an
accident injury while engaged in the ~erformance of his/her assigned
duties for the Authority.
5. That the employee was not under the influence of liquor at
the time of the accident.
6. That the employee was not engaged in any horse play when the
accident occurred.
7. That the employee was actually performing work for the
Operating Authority at the time of the accident.
8. That the employee did report for light duty when directed to
do so.
9. That the employee did report for the performance of full duty
when directed to do so.
10. That the employee was duly examined by the Operating
Authority's Medical Department after the accident.
11. That the employee did return for re~examination on every
occasion when directed by the Operating Autho~ity's Medical
Department.
12. That the employee was completely i~capacitated for work
during the period for which he/she requested differential pay.
13. That the incapacity of the employee during any part of
his/her absence' from work was not due to any physical condition of
the employee prior to the accident in the absence of which he/she
would not be incapacitated for the entire period for which he/she
asks differential pay.
14. That the employee did comply with appropriate medical advice.
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In certifying that the conditions as aforesaid have been met, the
Attorney-in-Charge of the Compensation Bureau of the Operating
Authority or his/her designee in addition to using the information
available to him/her from the files in his/her bureau may call upon
the Assistant Vice President, System Safety of the Operating
Authority, the Medical Department of the Operating Authority, and
any other bureau or department of the Operating Authority to furnish
in writing to the said Attorney-in-Charge of the Operating
Authority's Compensation Bureau, such facts and information as
he/she may deem necessary to 'properly make such certification. The
Attorney-in-Charge of the Compensation Bureau or his/her designee
may call for such facts and information and the Assistant Vice
President, System Safety of the Operating Authority, the Medical
Department of the Operating Authority, and all other bureaus and
departments of the Operating Authority are hereby directed to
furnish the facts and information so called for by said
Attorney-in-Charge of the Compensation Bureau or his/her designee.
Following certification of the above, the Attorney-in-Charge
of the Compensation Bureau or his/her designee, shall have the
power, subject to and in accordance with th~ provisions above set
forth, to grant differential pay.
If an employee has unused sick leave as provided in Article
13, he/she may charge the waiting period provided herein to such
sick leave.
ARTICLE 15. ALLOWANCE FOR TIME CONSUMED FOR PHYSICAL EXAMINATION.
a. When an employee on duty or reporting for duty is ordered by
his/her superior to the Operating Authority's Medical Staff for
physical examination and is pronounced able to work and given a
"Return to Duty" slip by a physician of such Staff, no deduction
from such employee's pay shall be made for the time consumed in
compliance with such order.
b. Employees shall not be scheduled to report for periodic
examinations on their regular days off or during vacation.
c. An employee absent from duty by reason of illness or injury
for more than twenty-one (21) consecutive days, or absent for any
other reaso.n for more than sixty (60) days, will not be allowed to
return to duty until he/she obtains and presents to his/her superior
a certificate from the Operating Authority's Medical Staff that
he/she is fit for duty. No allowance will~e made for the time
required to obtain such certificate.
d. An employee required to report to the Operating Authority's
Medical Staff for physical examination outside his/her tour of duty
will be allowed three (3) hours' time for so reporting.
e. If reguired to report for such examination while on duty, no
deduction shall be made from employee's pay for time necessarily
consumed in undergoing such examination
.
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f. An employee who has been injured in the course of his/her
employment and who is required to report for treatment by the
Operating Authority's Medical Staff or to attend hearings at the
Worker's Compensation Board because of injuries to himself, but not
as a witness, during his/her time off between two (2) tours of duty,
will be allowed three (3) hours' offset time for so reporting. If
such an employee is' required, while on duty, to attend a hearing at
the Workmen's Compensation Board because of injuries to himself, but
not as a witness, no deduction shall be made from his/her pay for
time necessarily consumed for such .hearing, provided, however, that
such employee obtains an attendance slip from the Operating
Authority's Chief of the Compensation Bureau or his/her designee,
which sets forth the time of arrival and time of departure from such
hearing.
ARTICLE 16. '$50,000 DEATH PAYMENT-SELF INSURED.
The Operating Authority will provide a $50,000 payment to cover
the death of an emp~oyee occurring as a result of assault or robbery
in the line of duty.
ARTICLE 17.
.'
The Operating Authority will grant cash payments to the surviving
spouse or the legal representative of deceased employees, equal to
the monetary value of accumulated and unused overtime, if any,
standing to the. credit of the employee at the time of his/her death
for overtime worked and credited after March 22, 1962, computed at
. the rate of his/her salary in effect when the overtime was worked.
ARTICLE 18. LOST-PROPERTY.
Lost property found by an employee in line of duty will be
returned to the employee under the existing rules with respect to
return of lost property to employees.
ARTICLE 19. FILLING OF VACANCIES.
It is the Operating Authority's policy to have a "permanent" list
for titles covered by' this Agreement. Where a "permanent" list is
not available, it is the Operating Authority's policy to create
a"provisional" list. Where a "permanent" or "provisional" list is
available, budgeted permanent vacancies shall normally be filled
within 30 days. Where such permanent vacancy occurs and neither a
"permanent" nor "provisional" list is avaiJ.able, the Operating
Authority will fill such budgeted permanent vacancies from a
"permanent" or provisional" list within 120 days. In the event the
Operating Authority has not filled such budgeted permanent vacancy
within 120 days, the employee filling such vacancy in an out of
title capacity shall be paid the minimum rate of the higher paid
title in which he/she is performing from the 121st day and after.
A "permanent" list is one established by competitive examinatiq..n,
appointments from which are subject to a one year probationary
period.
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A "provisional" list is one established
Authority policy where no "permanent" list
Appointments from a "provisional" list may
and must be terminated within three months
of a "permanent" list.
pursuant to Operating
is available.
be terminated at any time
after the establishment
ARTICLE 20 EXPRESSION OF PREFERENCE FOR ASSIGNMENT
1. The Authority shall continue to have the right to select
personnel for resume jobs.
2. At an annual general pick, Surface Transit
transportation dispatchers may utilize their seniority to pick
non-resume assignments which will be posted with the following
information:
a. Work assignment, tour of duty, regular days off and
location by depot.
b. Extra list (Vacation and Unscheduled Absence
Coverage): Location by depot (except as permitted by
contract or practice).
Except as otherwise permitted by the contract, tour of
duty and regular days off, when picked will not be changed. At all
times, actual dispatcher assignments to be performed and the
location by depot within the division shall be decided at the sole
discretion of management. - Such discretion may be exercised by the
A.ssistant General Manager by providing the Union with notice which
- - states the reason for such reassignment. Without delaying the
reassignment, the Union shall have the right to discuss the
reassignment with the Vice President with responsibility for the
employee's function, the Senior Vice President, Operations or the
Vice President, Labor Relations. The reassignment shall not be
subject to the grievance procedure contained in this Agreement
except that such procedure may be utilized where the Union
demonstrates a clear- pattern of abuse in the reassignment of
employees.
"Division" as used above shall be a division as
currently established. Nothing shall prevent management from
changing a division after consultation with the Union.
-
3. At an annual general pick, Surface Transit maintenance
line supervisors may utilize their seniori~y to pick non-resume
assignments which will be posted w~th the following information:
a. Tour of duty, regular days off and location by
depot . .
b. Extra list (Vacation and Unscheduled Absence
Coverage): LacatiQn by depot (except as permitted by
contract or pract1ce).
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Except as otherwise permitted by the contract, location
by depot, tour of duty and regular days off, when picked will not be
changed.
4. Nothing contained herein shall be construed to diminish
management's rights to reassign employees including but not limited
to those rights contained in Article 1 of the Working Conditions.
5. Within depots, employees shall have the right to pick
vacation schedules on the basis of seniority, consistent with the
needs of the service.
6. Dispatcher realignment picks will continue as
heretofore except as modified above.
ARTICLE 21 EXPRESSION OF PREFERENCE STATUS, SECURITY FOR
PROMOTIONS TO MANAGERIAL TITLES
Effective June 1, 1986, the Authority will make a good
faith effort to provide notice to the Union of a promotion of a
represented employee to a position outside the bargaining unit or
the return of an employee from a managerial title to the bargaining
unit within fifteen days of promotion or return to the bargaining
unit. The Union agrees that a promo tee, if returned to his/her
former Union title within six months after the effective date of the
promotion will be returned with the preference status he/she held
prior to such promotion at the next annual general pick. Pending
the next annual general pick, such employee will be assigned in
. accordance with the current practice.
.ARTICLE 22 SCHEDULED OPERATIONS TRICKS
The Authority, at its option, may assign all the scheduled
operations tricks in the depots in their entirety to Deputy
Supervisors as long as this change is made in conjunction with a
general pick.
ARTICLE 23 RESUME JOB PROCEDURE
Bid procedures for resume jobs shall. be in accordance
with the following procedures:
a. It is the sole prerogative of management to set
qualifications and requirements for any resume job.
b. The notice providing application instructions will specify
all qualifications and requirements, e.g. minimum length of service,
attendance record, etc.
c. Copies of all notices will be mailed to the Union..
d. The Authority will determine which applicants are qualified
by review of records or interview.
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e. The Authority will prepare a list of qualified applicants in
seniority order and 'provide a copy of this list to the Union at
least 10 working days prior to assigning personnel to vacancies,
during which time the Union shall be afforded an opportunity to
review and discuss the matter with management.
f. Assignment to such position will be with the understanding
that all employees are subject to a six month probationary period
and will be expected to continue to fill, at the Authority's
discretion, such position for a minimum of 2 years.
g. Acknowledgment letters will be sent to applicants.
ARTICLE 24. INJURY BY ASSAULT.
The Operating Authority will compensate any covered
employee for all his/her regularly scheduled working time, lost
during the first five working days following an unprovoked injury
sustained by reason of any assault perpetrated upon him/her while
engaged in the performance of his/her duties or in any attempt to
rob him/her of Operating Authority monies but otherwise subject to
the rules and regulations in Article 14 (Injury on duty).
Any such inju~ed employee shall submit to an
examination by the Operating Authority's Medical Staff if the
Operating Authority demands such an examination.
ARTICLE 25. SENIORITY UPON DEMOTION
Any employee who has accepted permanent promotion as a
result of a competitive examination and within one year thereafter
is demoted, or is voluntarily restored, to his/her former title
which is represented by the union, shall have the same preference
status in the title which he/she held at the time of promotion and
the same rate of pay which he/she would be receiving had his/her
services in that title been uninterrupted by such promotion.
Any employee who has accapted a provisional promotion
and is demoted, or is voluntarily restored, to his/her former title
which is represented by the union, shall have the same preference
status in the title which he/she held at the time of promotion and
the same rate of pay which he/she would be receiving had his/her,
services in that title been uninterrupted by such promotion.
ARTICLE 26. REDUCTION IN FORCE
.
1. In the event of a reduction of positions or an excess
,of incumbents within a title covered by this Agreement, excess
employees shall' be laid-off, furloughed or demoted in inverse
seniority order based on length of service at the Operating
Authority or its predecessors.
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2. Such affected employees shall hold preferential rights
to recall in order of their seniority with the last employ~e laid
off, furloughed or demoted being given first preference to be
recalled or re-promoted. Such rights will terminate fifteen days
after notice by registered mail of the Operating Authority's
intention to recall an employee is sent to the employee.
.
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EXHIBIT B
RULES AND REGULATIONS COVERING THE HEALTH AND
HOSPITALIZATION PLAN ESTABLISHED BY AGREEMENT
BETWEEN THE'OPERATING AUTHORITY AND THE UNION
1. The choice of coverage set forth in Article X of this
Agreement shall be the only benefits made available.
2. During the term of this agreement, the Operating
Authority shall provide one reopening period during which eligible
employees and retirees may elect to change their cove.rage provided
by Article IX of this Agreement. Such period shall be mutually
selected by the parties.
3. If an employee chooses coverage other than HIP/HMO, and
later moves into a HIP/HMO group practice area, he/she may then
request a transfer from his/her selected coverage to HIP/HMO,
subject to t~e rules and regulations of the carrier. If an
employee, eligible hereunder, moves out of a HIP/HMO group practice
area, he/she may continue his/her HIP/HMO coverage under the
limitation established by HIP/HMO for "EXTENDED-AREA" Subscriber
Plan, or he/she may then select one of the other alternative
coverages, subject to the rules and regulations o'fthe carrier.
4. The Operating Authority will not pay premiums for
.
coverage for an eligible employee who is absent without salary for
an entire calendar month, except in the event of a service-connected
injury or illness for which he/she is receiving Workmen's
Compensation, which exception shall be limited to a maximum of the
number of weeks he/she would be entitled to sick pay in accordance
with his/her years of service.
5. Any employee who, by promotion, etc., enters a title
subject to this Agreement and in the representation unit represented
by the Union and thereby becomes an eligible employee, will be
granted one opportunity to select coverage from among those listed
in Article IX of this Agreement. His/her coverage generally shall
be effective from the first day of the month immediately following
the date of his/her entry into the title.
If an employee enters one of ihe titles subject to this
Agreement and in the representation unit represented by the Union
and elects coverage different from that whi~h was held as
an hourly-paid employee, and if there is insufficient time for the
carrier to effect such new coverage so that it may become effective
as of the first day of the month immediately following the date of
his/her entry into the title, he/she will continue to be covered
under his/her existing coverage until the first day of the first
month for which the carrier provides his/her newly elected coverage.
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6. If an employee leaves a title subject to this
Agreement, and in the representation unit represented by the Union,
coverage shall end as of the last day of'the month in which he/she
leaves.
7. An eligible employee who at this time selects coverage
in accordance with this Agreement and these rules and regulations,
may not, prior to May 31, 1988, transfer to any other type of
coverage except as specifically provided above or as provided by
subsequent resolutions of the Operating Authority.
'8. Every eligible employee who receives coverage
hereunder, must promptly report to the Operating Authority all
changes in his/her family status, in order that appropriate
adjustments may be made. Failure to report such changes within 31
days will 'result in the affected individual coverage to be delayed
until the first of the month following the employee's, report of such
change.
9. Each eligible employee who receives coverage hereunder
must notify the Operating Authority immediately of any change in
address, in accordance with the Operating Authority's rules and
regulations.
10. In no event shall an eligible employee receive coverage
under any of the choices set :forth in Article X of the Agreement
while he/she is receiving coverage under any other plan to which the
Operating Authority contributes. Only one member of the same family
unit (spouse and children under 19 years of age)'may elect qoverage
under this Agreement and these rules and regulations, even though
one or more of the others may be eligible through Operating
Authority employment.
11. These Rules and Regulations may be amended, revised or
terminated by the Operating Authority at any time.
.
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370 Jay Street, Brooklyn. New York, 11201 Phone (718) 330-
David L. Gunn
President
December 17~ 1986
Mr. Michael Collins~ President
Transit Supervisors Organization
10 West Fordham Road
Bronx~ New York 10468
Dear Mr~ Collins:
At the conclusion of the contract negotiations it was mutually
agreed between the parties that certain items would not be included
in the contract but would be set forth in a letter of
understanding. The items are as follows:
1. A. The parties agree that during the term of the contract
.which commences on June 1, 1985, the combined total number of
employees represented by the Transit Supervisors Organization and
Queens Supervisory Association in their operating supervisory units
shall not fall below 400 so long as the combined hourly workforce of
the Surface Transit's Queens Division and MaBSTOA remains above
6,000 employees; shall not fall below 350 as long as the combined
hourly workforce of the ,Surface Transit's Queens Division and
MaBSTOA remains above 5,250 employees; shall not fall below 300 so
long as the combined hourly workforce of the Surface Transit's
-- --Queens Division and MaBSTOA remains above 4,500 employees; shall not
.- fall be'low'-250--as1-ong'as-the combined hourly workforce of the
Surface Transit's Queens Division and MaBSTOA remains above 3,750
employees; and shall not fall below 200 as long as the combined
hourly workforce of the Surface Transit's Queens Division and
MaBSTOA remains above 3,000 employees.
B. The Union hereby agrees to withdraw with prejudice as
to all defendants and respondents any and all administrative
complaints and court actio.ns or proceedings in whic'h the Union or
any of its officers is a complainant. or plaintiff or petitlonei or
charging party and in which the MTA~ NYCTA, MaBSTOA, or any of the
members or officers thereof are respondents or defendants,. and to
provide to any such respondents or defendants general. releases and
any ot~er docvments Qecessa=v to term~nate W
t
Oth pr~j~dice ao~ clai~s
the Unlon or ltS offlcers have agalnSt the M A, NY~TA, Ma8~ToA, and
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the members and officers thereof, and further agrees that neither it.
nor any of the officer~ shall bring any action, proceeding, charge
or other challenge to the establishment or filling of Superintendent
positions (including deputy superintendent) or equivalent titles in
NYCTA and MaBSTOA.
c. The Union further agrees that it or any of its officers
will not seek representation rights for NYCTA employees in titles
above Dispatcher (Surface) Level I, Maintenance Supervisor Level I
or any equivalent title or for MaBSTOA. employees in titles above
Dispatcher, Deputy Supervisor or any equivalent title. In no event,
however, shall the Union or is officers seek to represent any
employee in the title of Deputy Superintendent or Superintendent or
above or any equivalent title.
2. The Union shall have the right to discuss a tax
deferral plan if a tax deferral plan is given to another represented
group within the Authority.
.
3. The parties agree that further consideration is to be
given to the establishment of a TSO Supplemental Trust.
4. Effective June 1, 1986, for those Transit Supervisors
organization represented employees who chose GHI CBP, their drug
plan will have a $50.00 family calendar year deductible. .
Once the
deductible is satisfied, GHI will reimburse the employee 80% of the
reasonably and customary. costs of covered prescription drugs.
5. Effective June 1,.1986, basic health benefit coverage
will continue for 12 months after the death of an active employee or
retiree (who retires after June 1, 1985) for spouse and dependents.
Payment for these benefits will be provided from funds provided in
Article X, paragraph 5a of the agreement.
If the above reflects your understanding, please sign the
attached copies, keeping one for your files and returning the
balance to this office.
Sincerely,
Robert Kiley
Chair~n
. iJk
David L. Gunn
President
. . . .
-
AGREED"':
: h'/I .'
,.
1/ /. ~ I..
r /;. ~
:
/ I, !,-,-~ ;ie,: <-, r . .<-t~ t£.',1,.<7
M~chael Coll~ns, President
Transit supervisors organization
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CIte"""'"
Lawrence R. Bailey
Daniel T. Scannell
Vice Clt8itm8tt
Laura BlacXburne
Stanley Brezenotf
Thomas Egan
Herbert J. Libert
John F, McAlevey
Ronay Menschel
ConStantine Sidamon.Eristotf
RObert F. Wagner. Jr.
Robert T. W11dbauer
Alfred E. Werner370 Jay Street. Brooklyn. New York. 11201 Phone (718) 330-
David L. Gunn
Presiderrt
December 17, 1986
Mr~ Michael Collins, President
Transit Supervisors organIzation
10 West Fordham Road
'Bronx, New York 10468
Dear Mr. Collins:
At the conclusion 'of recent negotiations~ the Authority agreed
to continue certain pr~vious agreements not contained in the body of
the labor agreement. Those agreements are, as, follows:
.1. In addition to jobs currently not subject 'to the pick
system, the following three jobs will continue not to be subject to
the pick system:
Teletype Job (3 Jobs)
2. The parties agree that the Surface Line Dispatcher schedule
of tricks (picks) will be revised to indicate that any Dispatcher
picking the A.M~ or P.M. Crew or G~neral Dispatcher Tricks shall be
frozen, at management's discretion, for a period of two (2) years.
3~. '-'Super-18 Line"-Supervisor.positions may be created in
accordance with Budget Department recommendations in two categories:
picked jobs and resume jobs. If there are insufficient D8 Line
Supervisors to cover open positions in eit~er category of work, any
U8 Line Supervisor may be assigned to' cover the other category of .
work. Normally, however, #8 Line Supervisors who are selected by
resume will cover resume jobs, and U8 Line Supervisors who pick
their work will cover picked jobs~
4. The Authority agrees to continue its participation in the
joint labor-management committees on working conditions, facilities
and pick procedures.
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5. The Authority agrees to grant requests for time off with
pay, charged to accumulated overtime offset, upon at least one
(1) days notice, on a limited basis and in accordance with the needs
of the service.
6. Every effort will be made to keep supervisors and their
union representatives informed of substantial changes in procedures
directly effecting their work.
7~ The Authority agrees to concentrate "sick investigations"
on employees with chronic or suspected abuse of sick leave. The
Union agrees to cooperate to eliminate sick leave abuse.
8. The Authority agrees to supply full length clothing lockers
to supervisory employees in the title of Line Supervisor and
Dispatchers as needed.
9. The Authority agrees, except when emergency prevents, that
for those Surface Line Dispatchers on the extra list, the "two (2)
consecutive days rest during each calendar week" provided in
Article 1, Paragraph (b) of the Schedule of Working Conditions shall
provide at least fifty-six (56) consecutive hours.
10. The Authority agrees to forward to the Transit Supervisors
Organization a copy of any notice of charges to be filed against any
employee entitled to be represented by the .Organization. Such
notice will be sent to the Union's mailing address. The Authority
further agrees to permit the examination, by a d~~ignated
. representative of the Organization of those records in an employee's
personnel folder relevant to the charges filed against him, or the
penalty that might result therefrom, if the employee involved
consents to such examination.
11. The depot "as assigned" Line Supervisor may not be shifted
between depots when there is an open trick available in his own
depot.
12. 1.0. badges will be provided for Line Supervisors with the'
provision that lost badges will be replaced at the employee's
expense.
. 13. When determining a penalty for a disciplinary violation
for which an employee has been found guilty, the hearing officer
shall review the employee's record for the previous three years
except that an employee's entire record wiil be considered when such
violation is for a serious offense.
14. MaBSTOA shall follow Transit Authority policy as to
break-in time for dispatchers picking a new trick.
15. MaBSTOA shall provide parking facilities for unit members
where feasible at no cost to the Authority.
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16. No charge shall be made against pension credit for Union
officers for time spent on Union business under the same conditions
and requirements as exist regarding officers of the Transport
Workers Union.
17. MaBSTOA shall seek to expedite payment'of differential for
injury on duty.
18. MaBSTOA policy as to stolen property allowances shall be
the same as exists in the Transit Authority.
19. Maintenance Line Supervisors shall be allowed overtime if
they are assigned in the depots more than 15 additional men, or in
the shops more than 30 additional men, pending resolution of this
matter by the Productivity Joint Special Committee. This issue is
to be submitted to the Committee within 30 days after the execution
of this agreement. .
20. The Authority shall supply without cost, three shop coats
to newly appointed Line Supervisors required to wear shop coats.
Furthermore, the Authority will r~place one coat a year for those
Line Supervisors and Deputy Supervisors required to wear shop
costs. It shall be the responsibility of each Line Supervisor and
Deputy Supervisor, to who~ such shop coats are issued, to maintain
the shop coats at his/her own expense.
21. Outside dispatchers shqll be allowed to wear a medium
leight rain slicker type jacket to be purchased at the dispatcher's
expense, provided the type of slicker has been approved by the
-,
Authority.
22. Unless mutually agreed to, the maintenance depot pick each
year shall be effective in January.
23. The Maintenance Chairman, Transportation Chairman and one
other employee shall be released eight hours per day for labor-
management activities. Such employees may work overtime consistent
with Article II of the working conditions.
--- -- 24. An active MaBSTOA superv isory employee who is in the
Tier II or Tier III retirement plans, shall continue to have the'
same death benefit as a Transit Authority operating supervisory
employee who is in the "Modified Transit Plan" Tier II or Tier III
pension plans
Although the total death ~enefit will not change, the
insurance portion of the death benefit will be the same as a Transit
Authority supervising emplay~e who is 1n the above pension plans.
25. 'When provisional appointments are to be made, seniority
will be defined as seniority in title.
26. Dispatcher work assignments for ~he following day will be
~osted by 2:00 P.M.
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,27. The Authority will permit one Dispatcher per day per depot
to. take time off chargeable to compensatory time (OTO or holiday).
28. The John D. Simpson memorandum of Decsmber 28, 1982
regarding "Provisional Appointments of Represented Employees to a
Higher Position" shall be followed as applicable to the Transit
Supervisars Organization.
Sincerely,
~.~~
Da i L. Gunn
President
Agre::d:
,
J ,. ... '7!, ... I ,'., / lLd'J /CMM
'Michael Collins, President
Transit Supervisors Organization
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Schedu1~ A
EFFECTIVE MINIMUM
MAXIMUM
ENTRANCE ~FTER
6 MOS. 2nd
YEAR 3rd YEAR
Dispatcher
6/1/85 $28,379
$33,605 $28,379
$28,894 $31,250
$33,605
6/1/86 29,798
35,285 29,798
30,339
32,812 35,285
.6/1/87 .31,.586
37,402 . 31, 586
32,159 .
34,781 37,402
11:59:59PM,
. 31,810 31,138
31,810
32,448
35,093 31,138
5/31/88
May' 31, 1985
~ageBase for
27,028
27,518 29,762
32,005
Night/wee~end
Differential
calculations.
Line supervisor
6/1185 $26;241
$29,543 $26,241
$26,762 $28,140.
$29,543
(TPPA)
6/1/86 21,559
31,020
27,559
28,100
29,547
31,020
6/1/87 29,213
32,881 29,213
29,786
31,320
32,881
11:59:59PM, 29,415
33,116
29,415
30,054
31,601
33,176
5/31/88
May 3i, 1985 ~age
B~se for
24,991
25,488
26,800
28,136
Night/weekend
Differential
Calculations.
Line supervisor
6/1/85 $31,376
$34,895 $31,316
$31,892 $33,386)
$34,895
(All other)
6/1/86 32,945
36,640 32,945
33,48.7
35,055
36,640
6/1/87 34,922
38,838 34,922
35,496
37,158
38,838
11:59:59PM, 35,236
39,181
35,236
35,815
31,492
39,187
5/31/88
May 31. 1965
Wage Base for
29,882
30,313
31,196
33,233
Night/weekend
Differential
Calculations.
Deputy Sup.
6/1/85 $35,660
$37,461 $35,660
$36,115 $37,461
---....-
6/1/86 31,443
39,334 37,443
31,984
39,334 -..-..--
6/1/87 39,690
41,694 39,690
40,263 41,694
------
11:59:59PM, 40,041
42,069 40,041
40,625 42,069
-------
5/31/88
~May31. 1985 wa1e
Base for
33,962
34,452
35,617
. ...
_
_",..",,1 n fferentia1
Calculations.
~~~..
.
~
..
"
"P'
(;. .:. 4
at tM I08'd
Ao~ A. ~
~
Lawf'8I'I!8 A. BaiI8Y
Dan. T. Sc:anM6I
VIc8~
laura B&8dCbUrM
Stanley Brezenoft
'Thoma Egan
Here'" J. Wb8rt
Jonn F, McAl...,'y
Aon8Y Mensc..,,1
ConIWttin8 Sidalfton-EristOff
RaD8ft F, W8CJMf. Jr.
Aoaert T, Wasdb8Uer
AItr8d E. W8fMI
AI\~l. ....
New York City
.ransit.
Authority
370 Jay Street. Brooklyn. New York. 11201 Phone (718) 330- David \.. Gunn
, ,.
December 17~ 1986
Mr. Michael collins~
president
Transit supervisors
o~ganization
10 west Fordham Road
Bronx~ New York 10468
Dear Mr~ Collins:
During contract
negotiations it was mutually agreed
between the
parties that the following
item would not be included in the contract
but would be set forth in a letter of
understanding. The item is as
follows:
As soon as
practical; the union
agrees to stipulate to PERB that
Liaison Jobs are
confidential positions
as> defined. by Civil
Service Law.» EmployeeS
assigned or in the future
assigned to
Liaison JobS, can return to the
bargaining unit with full
seniority rightS.
.
If the above reflects
your understanding;
please sign the attached
copies, keeping one for your files and return the balance to this
office.
Sincerely;
> >>
_u ___ __u_~ :-=-~:_>Manhattan and Bronx Surface
Trans! t opera.t:.ing Author i ty
an
nt
Trans~per~i~ors 9rganization
> > Lldcd~~aJ0 >
M~cnae~ ~o~~~ns,
~reslaent
01511
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AGREEMENT made as of the 1st day of June 1985 by and
between the MANHATTAN AND BRONX SURFACE TRANSIT OPERATING AUTHORITY
(hereinafter referred to as the "Operating Authority"), and the
TRANSIT SUPERVISORS ORGANIZATION Coin Retriever Technician unit
(hereinafter referred to as the "Union")~
WHEREAS, the Operating Authority, by letter dated May
18, 1982, has recognized the Union as the exclusive bargaining
representative for employees in the title of Coin Retriever
Technician; and
WHEREAS, the Operating Authority has made certain
proposals wlth respect to the questions of salary scales and working
conditions as affecting Coin Retriever Technicians, which proposals
have been submitted to and approved by the membership of the Union,
and the parties desire to incorporate these proposals into a written
agreement:
NOW, THEREFORE, in consideration of the premises and
the mutual covenants herein contained, the parties to this Agreement
do hereby agree as follows:
ARTICLE I. EMPLOYEES COVERED BY AGREEMENT.
This Agreement shall apply to all Operating Authority
employees in the title of Coin Retriever Technician.
ARTICLE. II. RECOGNITION~
1. The Operating Authority recognizes the Union as the
exclusive organization to represent employees in the title of Coin
Retriever Technician.
2~ The Operating Authority will deduct from the pay of
each employee to whom this Agreement applies, the regular bi-weekly
dues for such two weeks, payable by such employees to the Union, as
from time to time certified by the President and the Treasurer of
the Union, as provided for in the duly adopted constitution and
by-laws of the Union, provided, however, that such deductions will
be made only with respect to such employees covered by this
Agreement for whom the Union .has furnished the Operating Authority
with authorizations signed by such employees consenting to the
deduction of the aforesaid dues from their wages.
3. The Union shall pay to the Operating Authority the
actual monthly cost of making such deductions~ which shall not
exceed five (st) cents per deduction per employee.
ARTICLE III~ OPERATING AUTHORITY RIGHTS.
Without limitation upon the exercise of any of its
statuto.ry powers or responsibilities, the Operating Authority shall
have the unquestioned right to exercise all normally accepted
management prerogatives, including the right to fix operating and
personnel schedules, impose layoffs, determine work loads, arrange
transfers, order new work assignments, and issue any other directive
intended to carry out its managerial responsibility to operate the
omnibus routes safely, efficiently, and economically.
The Union fully accepts the Operating Authority's basic
right to manage the omnibus properties and exercise the management
prerogatives stated in this Article, and in the law governing the
Operating Authority, and agrees to cooperate with the OperatIng
Authority i~ ~ joint effo~t to place. and ke~p the omnibus system on
a safe, effIcIent, economIcal operatIng baSIs. The Operating
Authority recognizes that in the exercise of its rights and
prerogatives to manage the omnibus properties, as set forth in this
Article, it will preserve the rights of the employees and/or their
representatives through the legal and orderly processes provided for
in Article VI hereof.
j
ARTICLE IV. NO STRIKE CLAUSE.
During the term of this Agreement there shall be no
strike, sit-down, slow-down, stoppage of work, or willful
abstinence, in whole or in part, from the full, faithful and proper
performance of the duties of the employees, authorized or sanctioned
by the Union.
ARTICLE V. DISCIPLINARY PROCEDURE.
The right to discharge or discipline employees for
cause and to maintain discipline and efficiency of employees is the
responsibility of the Operating Authority.
In the event charges are made against an employee
covered by this Agreement, he shall be notified in writing by his
Location Chief of such charges. The Location Chief shall, in cases
of theft, insobriety, insubordination, or other serious dereliction
of duty, have the right to suspend an employee covered by this
Agreement immediately.
In the event an employee or the Union disputes any
disciplinary action taken under this Article, then the provisions of
the Grievance Procedure provided in Article VI of this Agreement
shall be followed.
An employee may work off suspension time, at
management's discretion, on his regular day off or during his
vacation period at a rate of one day for each day of suspension.
ARTICLE VI. GRIEVANCE PROCEDURE.
The term "grievance" or "complaint," as used in this
Agreement, means any dispute arising out of the interpretation
and application of the provisions of the collective bargaining
agreement in effect between the parties.
The Iw.partial Arbitrator shall have the authority to
decide all grievances and complaints but he shall not have the
authority to render any opinion or make any recommendations
(a) which amend, modify or change this Agreement or any of its
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terms; (b) limit or interfere in any way with the statutory
powers, duties, and responsibilities of the Operating Authority
in operating, controlling, and directing the maintenance and
operation of the transit facilities, or with the Operating
Authority's managerial responsibility to run the transit lines
safely, efficiently, and economically.
1. All grievances at each step shall be appealed in
writing.
2. Any grievance or complaint which an employee may
have'shall be presented by the employee and his Union
representative to the employee~s Location Chief within five (5)
days after the grievance arose. In the event that the matter is
not satisfactorily adjusted within three (3) days after the
presentation to his Location Chief, the case must be referred,
at the request of the employee's Union representative within an
additional three (3) days, to the employee's Department Head or
his desianated representative~ The employee's Department Head
or his designee snaIl render his decision within three (3) days
after the closing of the hearing. In the event that the matter
is not satisfactorily adjusted with the Department Head, then
the Union must, within three (3) days after the receipt of
written notification from the Department Head of his decision,
submit the dispute in writing to the Assistant Vice President,
Labor Disputes Resolution or his designee or designees. The
Operating Authority's Assistant Vice President, Labor Disputes
Resolution or his designee or designees shall, within three (3)
days, hold a hearing on the grievance, with due notice to the
Union, and within three (3) days after such hearing is closed,
the Operating Authority's Assistant Vice President, Labor
Disputes Resolution or his designee or designees shall deliver
to the Union in writing his decision on the disposition of the
grievance.
3~ If the Union is not satisfied with the disposition
of such grievance by the Operating Authority's Assistant Vice
President, Labor Disputes Resolution or his designee or
designees, made as provided in Paragraph 2 above, at the written
request of the party hereto desiring arbitration as herein
provided, the matter shall be submitted for decision to the
Impartial Arbitrator. If the requested arbitration arises from
a grievance processed pursuant to Paragraphs 2 or 4 of this
article, the request for arbitration shall be made within six
(6) days of the receipt by the Union of the written decision of
the Assistant Vice President, Labor Disputes Resolution or his
designee or designees~ If the requested arbitration arises out
of any other dispute between the parties arising out of the
collective bargaining agreement, as provided for in paragraph 5
below, the request for such arbitration shall be made within
five (5) days after such dispute arises. The request for
arbitration shall be made to the Impartial Arbitrator with a
copy of the request sent to the op~osing side.
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4. Any serious contractual violation question shall
be appealed in writing directly to the Assistant Vice President,
Labor Disputes Resolution. Such appeal shall include a
statement as to what contractual provision was allegedly
violated by management and the remedy sought. The Assistant
Vice President, Labor Disputes Resolution or his designee shall
set a hearin~ within 7 calendar days after receipt of the appeal
and render hlS decision within 7 calendar days following the
hearing. Should these time limits not be met, the Union shall
have the right to proceed to arbitration.
5. In cases of suspension oi dismissal, except in
cases of theft, insobriety, insubordination, or other serious
dereliction of duty, the Union may appeal directly to
arbitration such action providing the Assistant Vice President,
Labor Disputes Resolution receives written notice of the action
to be arbitrated which includes a statement as to the specific
contractual provisions allegedly violated and the circumstances
which allegedly constitute the violation at least forty-eight
hours prior to the arbitration.
6~ The time limitations, as provided herein, shall in
every case be exclusive of Saturdays, Sundays and holidays, and
the Impartial Arbitrator shall be empowered to excuse a failure
to comply with the time limitations for good cause shown. Any
step of the grievance procedure may be waived by agreement of
the parties in writing~ Such agreement shall be between the
Assistant Vice President, Labor Disputes Resolution and the
President of the Union or their designees.
After both the Union and the Operating Authority have
been given an opportunity to be heard and to submit proof as may
be desired, the decision in writing of such Impartial Arbitrator
shall be binding and conclusive upon the employees to whom this
Agreement applies and upon all the parties hereto. In the event
that the parties hereto cannot agree upon the time and place to
be fixed for such hearing, said Impartial Arbitrator shall fix
such time and place .and give notice thereof in writing to the
parties hereto at least forty-eight (48) hours prior to the time
fixed for such hearing, and the filing of a telegram or the
mailing of a letter containing such notice, shall be deemed to
be the giving of such notice.
The party requesting postponement of a scheduled
arbitration hearing shall pay the cancellation fees, if any.
In case the Impartial Arbitrator hears testimony of or
proof by any special service men oi investigators whose identity
the Operating Authority desires should not be known, such.
testimony or proof s~all be given before the Impartial
Arbitrator with no one else present, and any records, reports or
actions of the Impartial Arbitrator with reference thereto shall
refer to such witnesses by number only, so that their identity
shall not be known. Furthermore, if there is presented to the
Impartial Arbitrator for decision any matter involving theft or
drunkennes.s of any employee, the only question to be determined
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by the Impartial Arbitrator in any case shall be with respe~t to
the fact of such theft or drunkenness, as the case may be, and
in case the fact of theft or drunkenness is found by the
Impartial Arbitrator, then the action by the Operating
Authority, based thereon, shall be affirmed and sustained by the
Impartial Arbitrator.
The parties shall jointly designate an arbitrator on
retainer as soon as possible.
If the office of Impartial Arbitrator should become
vacant, the Operating Authority and the Union will designate a
new Arbitrator as soon as practicable. .
Article VII. Salary Scales~
A'~ Effective June 1, 1985, the Operating Authority
will grant to employees in the titles subject to this agreement
a salary adjustment of 5%; effective June 1, 1986, a salary
adjustment of 6%; effective June 1, 1987, a salary adjustment of
6% as set forth in Schedule A annexed hereto. New salary rates
as listed in Schedule A shall be established and the salaries of
the incumbents in said positions shall be fixed at the
respective rates, which are fully pensionable, indicated as
applicable to the length of the service in the position.
8. Night Differential
1. Night differential shall be paid at the rate of 10
per cent per work hour based on the May 31, 1985 base rate of
pay for hours worked, beginning at 6 p.m. on one day and ending
at 5:59 a.m. the next succeeding day, except that on weekends,
the differential shall be per work hour for all hours worked
between 6 p.m. on Friday night and 5:59 a.m. on Monday morning.
2. Hours worked, for the purposes of this
subdivision, shall include all hours within the time limits
specified above, including all hours which are paid as part of
the employee's regular schedule~
3~ Night differential shall be computed on base rate
of pay and. figured to the nearest penny.
Article VIII Agency Shop Fees.
The Operating Authority shall deduct biweekly an Agency
Shop fee from the wages of each employee who has been an
employee for more than thirty days and who is not. a member of
the Union, in the same manner and in the same amount as Union'
dues are deducted pursuant to the Union dues deduction
authorization.
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Agency shop fees for weeks when an employee, who is not
a member of the Union, is on vacation shall be deducted as are
Union dues pursuant to Union dues deduction authorizations.
The sum of the agency shop fees deducted in any month
shall be transmitted by the Operating Authority to the Financial
Secretary-Treasurer of the Union at the same time and subject to
the same deduction of costs as are the Union dues deducted for
such month.
Should the Union refuse to accept a Union dues
deduction authorization from any employee, or should the Union
expel an employee from membership, the Union shall so notify the
Operating Authority immediately and no agency shop fee shall be
deducted from the wage of such employee.
In cases of unearned wages of employees refunded to
appropriation accounts, and in cases of wages of employees
transferred to "UNCLAIMED" accounts, necessary adjustments in
agency shop fee accounts will be made by recovery from available
unpaid Union agency shop fee fund balances and returned to the
Controller.
The Union shall refund to the Operating Authority any
agency shop fees deducted and transmitted to the Union in error.
The Union affirms that it has established and is
maintaining a procedure which provides for the refund, to any
employee demanding the same, of any part of an agency shop fee
which represents the employee's pro rata share of expenditures
by the Union in aid of activities or causes of a political or
ideological nature only incidentally related to terms and
conditions of employment. It is expressly agreed that in the
event such procedure is disestablished, then this Article,
insofar as it relates to an agency shop fee deduction, shall
become null and void.
The Union shall assume the defense of, and hold the
Operating Authority harmless from and- indemnify it against any
loss, cost or expense resulting from any claim, by whomever
made, arising out of the use of agency shop fee deductions
transmitted to it by the Operating Authority in accordance with
this Agreement or out of a failure or refusal of the Union to
comply with the provisions hereof.
ARTICLE IX. HEALTH AND HOSPITALIZATION PLAN
The Operating Authority shall continue to provide the
existing health and welfare benefits, as are given to active
non-represented- employees, to each employee for the duration of
this agreement except as modified herein. The Operating
Authority shall continue to deduct from the wages of each
employee in a title covered by this Agreement $~.OO per pay.
perioo to help fund the supplemental nealth and welfare beneflts.
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The Operating Authority will follow the rules of TEFRA,
DEFRA and COBRA whereever applicable in regards to medical
benefits. The Authority will not reimburse any Medicare
premiums paid for active employees or their dependents.
ARTICLE X. RETIREMENT.
For the duration of this agreement, the Operating Authority
shall continue to provide retirement benefits under the existing
plan to each covered employee who retires during the term of
this agreement and to each retiree in a title covered by this
agreement.
ARTICLE XI~ WORKING CONDITIONS
Attached to and made a part hereof, as Exhibit A, is the
Schedule of Working Conditions applicable to ~mployees covered
by this Agreement, effective for the period of this Agreement.
Article XII~ RESTRICTIONS ON AFFILIATION
The Union convenants and,agrees that during the term of this
Agreement it will not become, directly or indirectly, affi.liated
or associated with any labor group or organization which has
hourly-paid employees in its membership.
Article XIII~ Entire Agreement
1. This Agreement constitutes the sale and entire existing
Agreement between the parties, superseding all prior Agreements,
oral and written.
2~ Paragraph 1 does not preclude consideration of evidence
as to an established past practice by the Impartial Arbitrator
who shall determine what weight to attach to it in light of the
other provisions of this Agreement.
3. Excepted from paragraph 1 above are those matters
subsequently agreed upon, in writing, by the Presidents of both
parties.
Article XIV. TERM OF AGREEMENT
Except as otherwise herein provided, this Agreement, and
each of its provisions, provided they are not in violation of
law as determined by a court of competent jurisdiction shall be
effective upon the approval of the Financial Control Soard if
required by statute, except as otherwise provided, and shall
continue in full force and effect until May 31, 1988.
This Agreement shall be neither effective nor binding on the
Operating Authority or the Union unle$s agproved, if required by
statute, by the New York Stat.e FinancIal control Soara pursuant
to the New York State Financial Emergency Act for the City of
New York, as amended.
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ARTICLE xv. LEGISLATIVE ACTION
IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY PROVISION
OF THIS AGREE~ENT REQUIRING LEGISLATIVE ACTION TO PERMIT ITS
IMPLEMENTATION BY AMENDMENT OF LAW OR BY PROVIDING ADDITIONAL
FUNDS THEREFOR, SHALL NOT BECOME EFFECTIVE UNTIL THE APPROPRIATE
LEGISLATIVE BODY HAS GIVEN APPROVAL.
IN WITNESS WHEREOF, the parties hereto have set their hands
and sea1s as 0f the ..day 0 f' . . . .. 19' . .'
MANHATTAN and BRONX SURFACE
OPERATING AUTHORITY
By 1)Q.. ..
Robert R. Ki Y
Chairman
By . . . . . ... . .
"I \~Jj
. . .
.'It
DaV~GUnn
President
TRANSIT
. . . .. .. . . . .
-...
APPROVED AS TO FORM
aJJ~ p ~..
"'Albert C. Cosenza,
General Counsel, MABSTOA
19
::V:;;;;;~R$(2ZATION.
.
Michael Collins, President
APPROVED AS TO FORM
. . . . .. . . . . . .. .. . ... .. .. .. . . .. . ..
Counsel, TSO
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06/01/85 $25,740 $27,926 $25,740 $26,317 $26,830 $27,926
06/01/86 $27,284 $29,602 $27~284 $27,896 $28,440 $29,602
06/01/87 $28,921 $31,378 $28,921 $29,570 $30,146 $31,378
SCHEDULE A
WAGE RA TES' .
'-''CO IN 'RETRIEVER 'TECHNI C IAN
Effective Min. Max~ Entrance 2nd Year 3rd Year 4th Year
May 31, 1985 Wage
Base for Night/Weekend
Differential Calculations~
$24,514 $25,064 $25~552 $26,596
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EXHIBIT A
SCHEDULE OF WORKING CONDITIONS
FOR
COIN RETRIEVER TECHNICIANS
COVERED BY AGREEMENT
BETWEEN
THE TRANSIT SUPERVISORS ORGANIZATION
AND THE
OPERATING AUTHORITY
This schedule applies to annually rated employees of the
Operating Authority in the title of Coin Retriever Te~hnician.
ARTICLE 1. HOURS OF WORK.
(a) The working time of regularly assigned employees shall
be scheduled and prescribed by their superiors, but the
regularly scheduled hours of work for any employee shall not
exceed forty (40) hours per week or eight (8) hours in anyone
day.
(b) At least two (2) consecutive days' rest during each
calendar week shall be allowed to each employee, except in
emergencies or when service requirements prevent it.
(c) If an employee's regular tour of duty is changed to
another regular tour of duty on less than seven (7) calendar
days' notice, he shall be paid on each day worked on the changed
tour that may fall within seven (7) calendar days after notice
was given, as follows: at the rate of time and one-half in cash
for any hours worked outside his former regular hours, and
straight time for any hours worked which fall within his former
regular hours~ This provision shall not apply, nor shall there
be any penalty, in respect to tours of duty changed for the
purpose of training employees.
(d) Notwithstanding the establishment herein of a regular'
work week and regular work day, employees covered herein shall
work either before or after their regular work day or on a
holiday or on their regular days off when directed or.assigned
to do so.
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ARTICLE 2. OVERTIME.
(a) Any employee hereafter required to work in excess of
his regularly scheduled hours on any day, whether the excess be
before the beginning or after the end of the employee's
regularly scheduled tour of duty, will be paid at the rate of
time and one-half in cash at his regular rate of pay for such
excess service or overtime.
(b) 1. The parties shall voluntarily undertake to insure
that no employee is required or allowed, except in the case of
emergency, to perform overtime work in any month which would
exceed three times the average number of overtime hours per
month worked during the past twelve months by all employees in
the same job title and unit in the responsibility center to
which he is assigned. .
2. The effectiveness of the voluntarY,actions taken
under paragraph 1 above will be reviewed periodically and the
Operating Authority shall have the right, notwithstanding any
other provisions of this Agreement, to deny further overtime
work to any employees whose average number of overtime hours
worked during the past twelve months exceed three times the
average number of overtime hours worked during the past twelve
months by all employees in the same job title and work unit in
the responsibility center to which he is assigned, until such
time as a subsequent monthly overtime report demonstrates that
the employee no longer exceeds the aforementioned criterion.
3~ The parties shall jointly undertake reasonable
efforts to identify projected overtime requirements and
qualified volunteers who are willing to perform such overtime
work. They will also undertake reasonable efforts to identify,
from time to time, those employees who are unable to work
overtime, except in the case of emergency, for good and
sufficient personal reasons. Employees who are unable to work
overtime will not normally be required to perform overtime
work. Preference will be given to qualified employees who
volunteer for overtime work, subject. to the provisions of
paragraphs 1 and 2 above.
4~ If at any time the joint voluntary efforts of the
parties,' pursuant to paragraph 3 above, fail to yield sufficient
qualified volunteers for overtime work in a job title within a
work unit in a responsibility center, the head of such
responsibility center shall have the option to cancel the work
or assign the work to qualified employees on the basis of
inverse seniority, not including those employees generally
unable to work overtime pursuant to paragraph 3 above.
5. Either party may bring allegations of abuse of the
above procedure before the Impartial Arbitrator by submitting a
oew dPlan to accomplish the objective? stateQ in this s~ction.Pen lng approval of any such plan, tne provlslons or tillS
Article shall remain in full force and effect.
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ARTICLE 3. ALLOWANCE FOR WORK ON SCHEDULED DAY OFF.
(a) An employee who is required to work on a day which is
regularly scheduled for him as a day off shall receive a minimum
of eight (8) hours at time and one-half for the number of hours
so worked.
(b) Employees required to perform emergency work under
Article 4 of this Schedule (Emergency Work) on their day off,
shall not be allowed another day off but will receive a mi~imum
of 'eight (8) hours at time and one-half for the number of hours
so worked. .
(c) For an employee to be eligible for pay at time and one
half for working on his regular day off, the employee must work
at least three days during the week in which he also worked on
his regular days off. If the employee was absent on the day
immediately prior to his regular days off, he must produce a
doctor's certificate in order to be eligible for premium pay on
his regular day off.
ARTICLE 4(A) EMERGENCY WORK.
(a) "Emergency Work" shall be defined as follows:
"Emergency Work" shall include work outside of the
employee's tour of.duty, and not credited under presently.
existing working conditions, made necessary by extraordinary
occurrences, or catastrophes, which, in the opinion of the'
Department Head would cause a serious interruption of service.
Work made necessary by failure of another employee to report for
duty~ shall not be considered as emergency work.
(b) Employees required to perform emergency overtime under
this Article, outside their normal tour of duty and not on their
day off, shall receive time and one-half in cash for the number
of hours so worked.
(c) If an employee is required to report ~ack for emergency
work after being released upon completion of his regular tour of
duty, he will be paid as follows:
If he shall have been ordered to and does report in
person to the place where he is directed to report, he will be
allowed three (3) hours' time at his regular rate of pay for so
reporting.
(d) If, as a result of'emergency work, an employee is
required to work six "(6) hours or more between the completion of
his regularly scheduled tour of duty and the commencement of his
next regularly scheduled tour of duty, and at such time or times
as to prevent him from having eight (8) consecutive hours off
duty at any time between the two regularly scheduled tours of
duty, he shall be excused with pay from such part of his next
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regula:ly scheduled tour of duty as may follow the completion of
the emergency work and as may be necessary in order that ,he may
have eight (8) consecutive hours off duty between the time when
he completed his emergency work, whether that be before or after
the time of commencement of his said next regularly scheduled
tour of duty, and the time when he shall thereafter report back
for work; except that if the time when he would thus report back
for work should be within four (4) hours of the time scheduled
for the completion of his said next regularly scheduled tour of
duty, he shall be excused with pay from all of the said next
regularly scheduled tour of duty. Notwithstanding the
foregoing, if an employee, upon completing a regularly scheduled
tour of duty, leaves the premises without having any reason to
believe that he may be called out for emergency work before the
commencement of his next regularly scheduled tour of duty, but
is called out and performs emergency work for six (6) or more
consecutive hours prior to the time scheduled for the
commencement of his next tour of duty, his superior, if
convinced that,such employee has had insufficient sleep and is
unfit for work, shall have the discretion to excuse him with pay
for part or all of said next regularly scheduled tour of duty,
irrespective of whether or not the employee may have had eight.
(8) consecutive hours off duty before being called out for such
emergency work~ If an employee is definitely entitled under the
foregoing provisions to be excused with pay from part or all of
his next regularly scheduled tour"of duty following the
performance of emergency work, but is not so excused, he shall
be allowed time off with pay from a subsequent tour of duty for
the length of time for which he should have been excused, but
the day on which he is to be allowed such time off shall be
.
determined by advance agreement with his superior.
ARTICLE 4(8) MEAL ALLOWANCE
A meal allowance shall be three dollars and
fifty-cents ($3.50) in cash, and will be given under the
following conditions:
(a) An employee who is scheduled to work on a regularly
scheduled day off, or on a holiday which is regularly scheduled
for him as a day off, shall be given one (1) meal allowance.
(b) If an employee works a full tour of eight (8) hours in
any day, and is also required to work an additional two (2)
hours or more after he has completed a full tour, he will be
given one (1) meal allowance.
If he is required to work for six (6) or more hours in
addition to such full tour, he will be given one (-1) additional
meal allowance for each full four consecutive hO'urs worked aft~r
the first two such hours.
(c) If an employee works a full tour of eight (8) hours in
any day and is also required to work an additional two (2) hours
or more immediately preceding his said regular tour, he will be
given one (1) meal allowance. If he is required to work for six
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(6) or more hours in addition to such full tour, he will be
given one (1) additional meal allowance for each four (4)
consecutive hours worked preceding the first two (2) such hours.
(d) Time spent at Hearings or Investigations, as provided
in Article (6) of these Working Conditions, shall be considered
as time worked for the computation of earned meal allowance, as
set forth in paragraphs (a), (b) and (c) of this Article.
ARTICLE S. HOLIDAYS.
(a) To the extent that it may be practicable, an employee
will be released from work without loss of pay on the following
holidays: New Year's Day, Dr. Martin Luther King's Birthday
(Efective 1987), Linc~ln's Birthday, Washington's Birthday, Good
Friday - after 1 P.M., (to be eliminated as.a holiday effective
January 1, 1987), MemorialDay~ Independence Day~ Election Day,
Labor Day, Veteran's Day, Thanksgiving Day, Christmas Day, the
employee's birthday, and a personal leave day.
(b) An employee excused from work on one of the stated
holidays referred to in (a) above, shall be paid for that
holiday only if he reported for work on the scheduled work day
before and the scheduled work day after the holiday, unless he
is prevented by bona fide illness or for good reason is excused
from so reporting.
With respect to holiday pay where an employee is
scheduled to work on any of the stated holidays and the first
day of his absence~ because of claimed illness, falls on the
holiday, he shall, upon submitting proof satisfactory to the
Department Head, be granted holiday pay for the first day of
absence, and shall not be paid sick leave.
(c) When an employee is required tu work on one of the
holidays allowed with pay, or wh.ensuch holiday falls on the
employee's regular day off, or during his vacation period, the
employee will be paid eight (8) hours additional pay for the
holiday, unless he gives prompt notice under the circumstances,
that he wishes to exercise an option to be allowed another day
off in lieu of the holiday.
(d) An employee who is not released from duty by order of
his superior on one of the stated holidays, and who,
nevertheless, absents himself from work, shall forfeit his right
to any pay for the said holiday or to any other day off in lieu
thereof, except that this shall not be applicable to veterans
(as defined in Section 63 of the Public Officers Law) in respect
to Memorial Day or Veteran's Day.
(e) None of the foregoing provisions in this Article shall
be applicable in respect to any of the stated holidays to any
employee who may have been continuously absent from duty for
thirty (30) days or more, except for absence during paid
vacation immediately preceding such holiday. An employee who
has performed no work for the Operating ~uthority during a
period of thirty (30) days or more, except for absence during
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paid vacation immediately preceding a holiday, shall not receive
any pay for the holiday or be allowed another day off in lieu
the~e~f.
(f) Whenever, under the pravisions of this A~ticle, an
employee may be entitled to another day off, without deduction
in pay, in lie~ of one of the stated holidajs above specified,
t~e pa:tic~lar day on which he is to be excused from duty must
be dete:~:ned by his swpervis~r, who, as far as p~a~ticable,
will consider the preferences of the employee.
(g) An employee shall have the option of requesting and
obtaining eight (3) hours pay in cash at his regular straight
time rate far any holidays he may have accumulated. Such
request shall be made on a form prepared by the Operating
Authority for this purpose. For pension purposes, the payment
shall not be included in the final year's earnings, except for
such days accrued in the final year. .
(M) The Operating Authority may establish rules relating to
'leaves to meet the specific needs of the Operating Authority but'
not inconsistent with the provisions of this ~rticle as applied
to employees covered by this agreement.
.
ARTICLE 6. ALLOWANCE' FOR TIME WHEN EMPLOYEE ATTENDS
H~ARINGS OR INVESTIGATIONS.
(a) All employees will be requi:9d; when 'prJperly directed
to do so, tJ report to Court or to the Claims or Law Department,
or tJ attend as witnesses at trial hearings or investigations,
and.shall not lose any pay for such attendance, except if it is
a hearing or departmental investigation in regard to the
employee's own malfeasance or neglect of duty.
(b) E~ployees required by the Operating Authority to report
to Court; or the Claims or Law Department; or to attend as a
witness at trial hearings or investigations, on his regular day
off, ~ill be paid at the rate of time and one-half for eight (8)
hours. E~ployees required to attend on their time off, but not
_on.their regular day-'off~-will-'be".all,owed offset time equal to
the number of ~ours actually spent at such hearings or
investigations, except if it is a hearing or departmental
investigation in regard to the employee's own ~alfeasance or
neglect of duty.
(c) An employee properly ordered to report to Court or to
the Claims or Law Department in the morning who is detained
until 12 o'clock (noon)~ will be given three dollars and
fifty-cents ($3.50) in cash for his lunch~
ARTICLE 7~ PAYMENT WHERE CHARGES ARE PREFERRED AGAINST
EMPLOYEE.
If charges which are preferred against an employee are not
sustained, the employee will be paid at his regular rate of pay
f~r the time lost by reason of such charges. If the charges ar~
sustained, t~e employee will not be paid for any time lost as a
result of such charges
.
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ARTICLE 8. LEAVES OF ABSENCE FOR DEATH IN FAMILY.
At the time of death in an employee's immediate family, he
shall, upon submittinQ satisfactory evidence to the Department
He~d, be granted a ~eave o~ absence, with pay, at his regular
rate of pay, on eacn such aay, not to exceed three (3) work
days. Such leave shall not be charged to any other allowances,
such as vacation, sick leave, or holiday. "Immediate Family"
shall mean, for this pur~ose,. a spouse; natural, foster or step
parent; child, brothe!, sister; mother-in-law or father-in-law;
and any person residing in the household. "Any person residing
in the household" is to be interpreted as meaning a person
related by family ties, with permanent residence in the
household.
ARTICLE 9. JURY DUTY.
An employee required to perform
interferes with his regular working
leave of absence with pay provided
checks received in payment for such
Authority.
jury duty, which in any way
hours, will be granted a
such employee endorses all
jury duty to the Operating
Fees received for jury duty performed by an employee during
such employee's days off or vacation may be retained by the
employee. When it is necessary for an employee to absent
himself from any part of his work in order to qualify for jury
duty, he will be granted leave of absence with pay for such
length of time as may be necessary for that purpose, not
exceeding, however~ four (4) hours. .
When an employee is required to be on jury duty, his
scheduled days off shall be changed to Saturday and Sunday
during the period of time when he is on jury duty. In all other
respects, the controls and administration of jury duty shall
continue.
ARTICLE 10. VACATIONS~
(a) The vacation year will be the calendar year.
Vacations may be spread over the entire twelve (12)
months of the vacation year, whenever the Operating Authority
deems it advisable in the interest of efficiency or economy.
The amount of vacation allotment in weeks or days will be
computed on the basis of time and duration of active employment
prior to the beginning of the vacation year, which shall be
January 1. For the purpose of this Article, periods of leave of
absence without pay for one (1) month or more, except where such
leave of absence shall be for ordered military duty, shall not
be deemed active employment.
(b) Each employee in an annually rated title subject to
this Agreement and in the representation unit represented by the
Union shall receive the following vacation:
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(1) If, at the beginning of his vacation year he
shall have been actively in the employ of the Operating
Authority for one (1) year, but not more than three (3) years,
nor for more than one (1) year in an annually rated title
subject to this Agreement, he shall be granted a vacation of two
(2) weeks in each such vacation year.
(2) If at the beginning of his vacation year he
shall have been actively in the employ of the Operating
Authority for one (1) year but not for more than three (3)
years, but shall have been actively employed for more than one
(i) year in a~ annually rated title subj.ect to this Agreement,
he shall be granted a vacation of three (3) weeks in each such
vacation year.
(3) If at the beginning of his vacation year he
shall have been actively in the employ of the Operating
Authority for more than three (3) years, he shall be granted a
vacation of four (4) weeks in such vacation year~
(4) If at the beginning of the vacation year he
shall have been actively in the employ of the Operating
At:Jthorityfor more thar. ~ifteen (15) years, .or shall have been
actively employed for ~_:e than!ten (10) years in an annually
rated title subject. to this agreement, he shall be granted a
vacation of five (5) weeks in each vacation year~
(c) An employee in an annually rated title subject to this
Agreement and in the representation unit represented by th~
Union, who, during the preceding vacation year shall have been
on leave of absence without pay, except for ordered military
duty, shall be granted a vacation with pay on the following
basis:
(1) An employee otherwise entitled to
two (2) weeks shall be granted a vacation with pay
day for each month or the major portion thereof he
worked during the preceding vacation year, but not
(2) weeks.
a vacation of
of one (1)
shall have
more than two
(2) An employee otherwise entitled to a vacation of
three (3) weeks shall be granted a vacation with pay of one and
one-half (1 1/2) days per month for each month or the major.
portion thereof he shall have worked during the preceding
vacation year, but not more than three (3) weeks.
(3) An employee othe~wise entitled to a vacation of
four (4) weeks shall be granted a vacation with pay of two (2)
days per month for each month or the major portion thereof he
shall have worked during the preceding vacation year, but not
more than four (4) weeks.
(4) An employee otherwise entitled to a vacation of
five (5) weeks shall be granted a vacation with pay of two and
one-half (2 1/2) days per month for each'month or the major
portion thereof he shall have worked during the preceding
vacation year, but not more than five (5) weeks
.
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(d) Terminal vacation with pay shall be allowed an employee
in an annually rated title subject to this Agreement and in the
representation unit represented by the Union, in addition to any
vacation due him under Paragraphs (b) and (c) above; (A) where
the employee's services are terminated or suspended through no
fault of his own, or because of his induction into the Armed
Forces of th~ United states; or, (8) where the employee, who is
resigning or retiring of his own volition and not because of, or
in anticipation of disciplinary action against him, shall, prior
to separation from service, make a request therefor. Such
termin~l vacation shall be computed as follows:
(1) An employee otherwise entitled to a vacation of
two (2) weeks shall be granted terminal vacation of one (1) day
for each complete calendar month worked in that vacation year
prior to the date of separation, but not exceeding two (2) weeks.
(2) An employee otherwise entitled to a vacation of
three (3) weeks shall be granted terminal vacation of one and
one-half (1 1/2) days for each complete calendar month worked in
that vacation year prior to the date of separation, but not
exceeding three (3) weeks.
(3) An employee otherwise entitled to a vacation of
four (4) weeks shall be granted terminal vacation of two (2)
days for each complete calendar month worked in that vacation
year prior to the date of separation~ but not exceeding four (4)
weeks.
(4) An employee other~ise entitled to a vacation of
five (5) weeks shall be granted terminal vacation of two and
one-half (2 1/2) days for each complete calendar month worked in
that vacation year prior to the date of separation, but not
exceeding five (5) weeks.
(e) The annual vacation allowance will not be accruable and
will not be carried over from one year to another, except on the
approval of the Operating Authority.
(f) No additional vacation allowance or terminal vacation
shall accrue to an employee for the period of such terminal
vacation. No terminal vacation shall be granted for sick leave
with payor vacation used immediately prior to any terminal
vacation granted under this Article.
(g) All vacation, including terminal vacation, shall be
paid on the basis of eight (8) hours per day. No holiday pay
shall be granted for any of the stated holidays provided for i~
Article 5, which may fall within the period of such terminal
vacation. An employee who has not worked during a vacation year
shall not receive any terminal vacation if he is separated from
the service during such year. The allowance of such terminal
vacation shall be conditioned, however, upon an agreement by the
employee to whom it is granted that shou~d he return to the
service of the Operating Authority before the end of the
following vacation year, the number of terminal vacation days so
allowed to him shall be deducted from any vacation he may be
entitled to take in such following year after returning.
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(h) An employee who is away on leave of absence will not be
granted any vacation allowance during the continuance of such
leave. He must be in active service immediately preceding the
period for which he is granted a vacation. In the event,
however, that an employee is taken sick and on that account
stops work before he has had his vacati~n for the vacation year
in which the illness commences, he may elect, subject to
approval by the head of his department, to take such current
vacation as may be due him. When a leave of absence, due to
illness, begins in one va.cation year and extends into the next
succeeding vacation year, an employee may, subject to approval
by the head of his department, elect to take the vacation due
him in the succeeding calendar year, provided he has not been
absent more than one (1) year. However, such election under
this Article shall apply only to the complete vacation due the
employee at the time of his request, and no grant shall be made
of only a portion of a vacation allowance.
(i) An employee who is dismissed on charges, or who resigns
while on charges or in anticipation thereof, shall not have the
date of termination of his employment postponed to allow him any
vacation pay whatever, whether he shall have previously had a.
vacation in that vacation year or not.
(j) While a permanent employee is away in any year~ on
military duty, he will be'treated as continuing in the employ of
the Operating Authority for the purpose of determining how much
vacation he is entitled to take in the following vacation year,
should he return to the active service of the Operating
Authority during that year. Upon his return before the end of
that year, he shall, to the extent that the time intervening
between his return and the end of the year may permit, be
entitled to take before the end of the vacation year such
vacation as he would have been entitled to take in that year had
he not been away on military leave, less such part thereof as he
may have been allowed at the time of his induction into the
Armed Forces~ He shall not, however, carryover to a subsequent
vacation year a vacation which he may have missed because of
being away on military leave of absence.
(k) An employee who~ during the vacation year, is in
service part of the time in a position to which this Agreement
is not applicable and part of the time in a position to which it.
is applicable, shall accrue annual leave in accordance with the
terms of this Agreement for each month during the major part of
which he served in a position to which this Agreement is
applicable, and shall accrue an annual leave allowance for each
month during the major part of which he served in a position to
which this Agreement is not applicable, in accordance with the
rules and regulations applicable to such other position.
.
An employee shall in each vacation year be granted his
total accrued leave allowance regardless of the title in which
he is serving at the time he takes his annual leave allowance.
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Each employee shall have the option to use five (5) of his
vacation days each year as single personal leave days, subject
to departmental regulations~
ARTICLE 11. SICK LEAVE.
11.0 A. Effective June 1, 1985 to April 30, 1~86 the sick
leave plan and disability insurance policy shall continue as
provided for in Article XI of the May 18, 1982 to May 31, 1985
collective bargaining agreement be:.~een the Manhattan and Bronx
Surface Transit Operating Authorit. and the Transit Supervisors
Organization Coin Retriever Technic an Unit.
B. Effective May 1, 1986, the Existing sick leave plan and
disability insurance policy will be discontinued. A new sick
leave plan as provided below shall be instituted. To phase in
the sick leave plan, existing unit employees will be credited
with a sick leave bank equal to either the greater of:
1. their potential bank (as if the Transit Authority sick
leave plan had always been in effect) less actual usage. For
years that -records do not exist~ employees will be charged for
the average of available years.
2~ the applicable full pay sick leave entitlement under the
preyious sick leave plan based on years of service as of May 1,
1986.
ll~l Sick leave allowance of one day per month of service
for service performed during the previous 12 months shall be
credited to permanent employees, provisional employees and
temporary employees, and shall be used only for personal illness
of the employee. Such credit will be made in a lump sum on each
May 1 starting May 1, 1987.
In no one year will an employee be entitled to more than 96
days sick leave with pay~ Upon the exhaustion of 96 sick leave
days in anyone year, an employee may petition the Authority for
permission to use any unused sick leave with pay which may have
accumulated as provided for above.
11.2 - (a) Sick leave may be granted in the discretion of
the Authority and proof of disability must be provided by the
employee; satisfactory to the Authority. If a representative of
the Authority calls at the place where the absent employee gave
notice that he/she could be found during his/her illness or in
the absence of such notice, calls at the home of the absent
employee and cannot find him/her, the absent employee will be
deemed to be absent without leave. Such employee will not be
granted sick leave and will be subject to appropriate
disciplinary action. .
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(b) In a case of a protracted disability, a medical
certificate shall be presented to the Authority at the end of
each month of the continued absence.
(c) The burden of establishing that he/she was actually
unfit for work on account of illness shall be upon the
employee. Every application for sick leave, whether with or
without pay, for more than two (2) days must be accompanied by
medical proof satisfactory to the Authority and upon a form to
be furnished by the Authority, setting forth the nature of the
employee's illness and certifying that by reason of such illness
the employee was unable to perform his/her duties for the period
of the absence. "No work" status as determined by the
Authority's Medical Department shall be considered satisfactory
medical proof for the period the employee is given such status.
(d) To be entitled to sick leave for any day which he/she
is absent from work because of illness, an employee, except
where it is impossible to do so, must, at least one (1) hour
before the commencement of his/her scheduled tour of duty for
that day, cause notice of the illness and of the place where
he/she can be found during such illness to be given by
telephone, messenger, or otherwise, to his/her appropriate
superior and must also give notice to such superior of any
subsequent change in the place where he/she can be found. Where
it is impossible to give such notice within the time above
prescribed, it shall be given as soon as circumstances permit.
The failure to cause such notice tq he given shall deprive the
employee of his/her right to be paid for such scheduled tour of
duty, and he/she shall not be en'titled to pay for any subsequent
tour of duty from which he/she absents himself/herself unless
at some time, not less than one (1) hour prior to the
commencement of such tour of duty, he/she shall have caused such
notice to be given.
The failure to cause notice to be given as herein provided
shall not be excused unless the Authority is convinced that
special circumstances made it impossible and it is also
convinced that notice was given as soon as the special
circumstances permitted.
When an employee is out sick and is visited by a doctor of
the Authority who finds the employee able to work, there will be
no deduction made for that day in the current pay period but the
Authority may deny payment after review and deduct pay for such
day in a subsequent pay period.
11.3 The normal unit for computation of sick leave shall not
be less than one-half day except that one day of sick leave a
year may be used in units of one (1) hour. Credits cannot be
earned for the period an employee is on leave of absence without
pay. For the earning of sick leave credits, the time recorded
on the payroll at the full rate of pay and the first six (6)
months of absence while receiving Workers Compensation payments
shall be considered as time "served" by the employee.
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In calculation of sick leave credits, a full month's credit
shall be given to an employee who has been in full pay status
for at least fifteen (15) calendar days during that month,
provided, however, that (a) where an employee has been absent
without pay for an accumulated total of more than thirty (30)
calendar days in the vacation year, he/she shall lose the sick
leave credits earnable in one (1) month for each thirty (30)
days of such accumulated absence even though in full pay status
for at least fifteen (15) calendar days in each month during
this period, and (b) if an employee loses sick leave credits
under this rule for several months in the vacation year because
he/she has been in full pay status for fewer than fifteen (15)
days in each month, but accumulated during said months a total
of thirty (30) or more calendar days in full pay status, he/she
shall be credited with the' sick leave credits earnable in one
month for each thirty (30) days of such full pay status.
11.4 In the discretion of the Authority~ employees, except
provisional and temporary employees, who have exhausted all
earned sick leave and annual leave balances due to personal
illness may be permitted to use unearned sick leave allowance up
to the amount earnable in one (1) year of service, chargeable
aga:nst future earned sick leave.
11.5 With the recommendation of the Department Head and
approval of the Assistant Vice President, Labor Relations,
permanent employees may also be granted sick leave with pay for
three (3) months after ten (10) years of service, after all
credits~ excluding unused current vacation balances, have been
used. In special instances, sick leave with pay may be further
.. extended, with the approval of the Authority. The Authority
shall be guided in this matter by the nature and extent of
illness and the length and character of service.
11.6 In order to be granted a paid or unpaid leave of
absence on account of illness, an employee must file a written
application therefor~ on a form provided by the Authority,
within three (3) days after his/her return to work, but this
form may be filed during the , period of his/her absence if such
absence is for an extended period~ 'The application for sick
leave must include a true statement of the cause of the
applicant's absence from work including the nature of his/her
illness or disability, and must be made to the Authority thrQugh
the applicant's appropriate superior. If the application is for
more than two (2) days, it must comply with the provisions of
Section 3.2 (c) hereof.
An employee on annual leave may charge such time to sick
leave during a period of verified hospitalization.
No sitk leave will be granted for illness due to indulgence
in alcoholic liquors or controlled substances except as
permitted by Authority policy.
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Sick leave shall not run concurrently with vacation and will
not be g~anted in respect to any holiday or in respect to any
day which is the employee's regular day off.
An employee who is found to be in violation of this rule
governing sick leave allowances shall, in addition to being
subject to the denial of sick leave, also be subject to
appropriate disciplinary action. Any serious violation, or
persiste~t infractions, or a fraudulent claim for sick leave may
result in dis~issal from the service.
Absence from work while incapacitated by injury received in
performance of duty will not be charged against the sick leave
allowable under this rule~
No sick leave will be granted to an employee who is unfit
for work on account of an accident incurred while working for an
employer other than the Authority~
ARTICLE llA INJURY ON DUTY.
An employee, incapacitated for any kind of available work as
a result of an accidental injury sustained in the course of his
employment, will be allowed, for such period or periods during
such incapacity as the Operating Authority may in each case
determine, the full amount which he would have earned during
such period or periods had he been working according to the
regular schedule and at the regular rate of pay for work within
his title which he had and was receiving prior to the period of
incapacity, less the amount of any Worker's Compensation payable
to him under the provisions of the Worker's Compensation Law.
If the absence for which he is to be allowed pay~ as herein
provided, occurs two (2) years or more after the date of the
original accident, the allowance shall be based upon an amount
equal to seventy-five (75%) percent of his earnings, as set
forth herein.
In order to qualify for such payment~ the employee must be
absent from employment because of such accidental injuries
sustained in the course of his employment eight (8) consecutive
days, and the payment provided for herein will commence only on
and after the eighth day of such absence.
In no case will an employee be granted the allowance above
mentioned or be paid more than he is entitled to receive under
the worker's Compensation Law unless he voluntarily, and without
any additional allowance therefor, submits from time to time, as
he may be requested, to physical examinations by the Operating
Authority's medical director or his authorized assistant~
Should he at any time after the Operating Authority's
determination to grant any allownce under the provisions of this
Article, refuse to submit to examination by said medical.
director or his assistant, or if, under examination he is
adjudged by such medical director or his assistant to be able to
perform either his own work or lighter work which is
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offered to him and he should fail or refuse to perform the same,
such refusals shall automatically effect a revocation of any and
all allowances theretofore granted to him under this Article,
and to the extent that the amount of any such allowance shall
have already been paid to him it shall be treated as an advance
payment of, and shall be deducted from, whatever monies may'
thereafter become due and payable to such employee.
The amount of any Workmer's Compensation payable for the
period or any part of the period during which he so works will
be deducted from his pay for the work.
No increase, by way of increment or otherwise, shall be made
in the rate of pay of any incapacitated employee during the
period of his incapacity, or until he returns to work in the
same position which he held prior to the period of incapacity,
at which time his regular rate of pay will become what it would
have been had he remained continuously in active serviGe.
No differential pay shall be granted:
1). Unless the employee sustained an accidental injury
while engaged in the performance of his assigned duty for the
Operating Authority and such accidental injury was the direct
cause of the employee's incapacity for work.
2). If the accident was due to violation by the employee of
any rule of the Operating Authority or any precautionary
procedures directed by the Assistant Vice President, System
Safety of the Operating Authority, or other Safety Rules.
3)~ If the employee was engaged in horse play or was at all
under the influence of liquor at the time of the accident.
4). If the employee failed to report to the medical
director of the Operating Authority for examination or
re-examination, when told to do so.
5). If the employee failed to report for light duty or for
the performance of his regular work when directed to do so~
6). If the period for which the allowance is requested was
a period during which the employee, in the opinion of the
Operating Authority's medical director, would not have been
incapacitated for work had it not been for some physical or
mental condition existing prior to the accident.
7). If the employee failed to comply with appropriate
medical advice.
When the question arises as to the granting of differential
pay unde~ this Article to an employee who has been absent from
work on account of inj~ry in the course of hi5.~mploymen~, the
Chief of the CompensatIon Bureau of the OperatIng AuthorIty
shall certify on all applications submitted by employees that
the following conditions have been met:
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1). That the accident was not due to any violation of the
rules of the Operating Authority, or other safety rules.
2). That the accidentwas not due to the violationof any
direction of the Operating Authority as to precautions taken by
the employee to avoid accidents.
3) . That the employee gave due notice of the accident.
4)~ That there is no uncertainty the employee sustained an
accident injury while engaged in the performance of his assigned
duties for the Authority.
5). That the employee was not under the influence of liquor
at the time of the accident.
6)~ That the employee was not engaged in any horse play
when the accident occurred.
7)~ That the employee was actually performing work for the'
Operating Authority at the time of the accident.
8). That the employee did report for light duty when
directed to do so.
9). That the employee did report for the performance of
full duty when directed to do so.
. 10). That the employee was duly examined by the Operating
Authority's Medical Department after the accident.
11). That the employee did return for re-examination on
every occasion when directed by the Operating Authority's
Medical Department~
12). That the employee was completely incapacitated for work
during the period for which he requested differential pay.
13). That the incapacity of the employee during any part of
his absence from work was not due to any physical condition of
the employee prior to the accident in the absence of which he
would not be incapacitated for the entire period for which he
asks differential pay~
14). That the employee did comply with appropriate medical
advice.
In certifying that the conditions as aforesaid have been
met, the Attorney-in-Charge of the Compensation Bureau of the
Operating Authority or his designee in addition to using the
information available to him from the files in his bureau may
call up.on the Assistant Vice President System Safety of the
Operating Authority, the Medi.cal Deparlment of the Operating
Authority, and any other bureau or department of the Operating
Authority to furnish in writing to the said Attorney-in-Charge
of the Operating
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Authority's Compensation Bureau, such facts and information as
he may deem necessary to properly make such certification. The
Attorney-in-Charge of the Compensation Bureau or his designee
may call for such facts and information and the Safety Manager
of the Operating Authority, the Medical Department of the
Operating Authority, and all other bureaus and departments of
the Operating Authority are hereby directed to furnish the facts
and information so called for by said Attorney-in-Charge of the
Compensation Bureau or his designee.
Following certification of the above, the Attorney-in-Charge
of theCom~ensation Bureau or his designee, shall have the
power, subject to and in accordance with the provisions above
set forth, to grant differential pay.
If an employee has unused sick leave as provided in Article
11, he may charge the waiting period provided herein to such
sick leave.
ARTICLE l2~ ALLOWANCE FOR TIME CONSUMED FOR PHYSICAL EXAMINATION.
(a) When an employee on duty or reporting for duty is
ordered by his superior to the Operating Authority's Medical
Staff for physical examination and is pronounced able to work
and given a "Return to Duty" slip by a physician of such Staff,
no deduction from such employee's pay shall be made for the time
consumed in compliance with such order.
(b) Employees shall not be scheduled to report for periodic
examinations on their regular day$ off or during vacation.
(c) An employee absent from duty by reason of illness or
injury for more than twenty-one (21) consecutive days, or absent
for any other reason for more than sixty (60) days, will not be
allowed to return to duty until he obtains and presents to his
superior a certificate from the Operating Authority's Medical
Staff that he is fit for duty. No allowance will be made for
the time required to obtain such certificate.
(d) An employee required to report to the Operating
Authority's Medical Staff for physical examination outside his
tour of duty will be allowed three (3) hours' time for so
reporting.
(e) If required to report for such examination while on
duty, no deduction shall be made from employee's pay for time
necessarily consumed in undergoing such examination.
(f) An employee who has been injured in the course of his
employment and who is required to report for treatment by the
Operating Authority's Medical Staff or to attend hearings at the
Workmer's Compensation Board because of injuries to himself, but
not as a witness
i
during his time off between two (2) tours of
duty, will be al owed three (3) hours' offset time for so
reporting.
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If such an employee is required, while on duty, to attend a
hearing at the Workmen's COmpensation Board because of injuries
to himself, but not as a witness, no deduction shall be made
from his pay for time necessarily consumed for such hearing,
provided, however, that such employee obtains an attendance slip
from the Operating Authority's Chief of the Compensation Bureau
or his designee, which sets forth the time of arrival and time
of departure from such hearing.
ARTICLE 13. $50,OaO DEATH PAYMENT-SELF INSURED.
The Operating Authority will provide a $50,000 payment io
cover the death of an employee occurring as a result of assault
or robbery in the line of duty.
ARTICLE 14. INJURY BY ASSAULT.
The Operating Authority will compensate any covered employee
for all his regularly scheduled working time, lost during the
first five working days following an injury sustained by reason
of any assault perpetrated upon him while engaged in the
performance of his duties or in any attempt to rob him of
~Jerating Authority monies but otherwise subject to the rules
_~d regulations in Article llA (Injury on duty).
Any such injured employee shall submit to an examination by
the Operating Authority's Medical Staff if the Operating
Authority demands such an examination.
ARTICLE 15~ SENIORITY UPON DE~OTION
Any employee who has accepted permanent promotion as a
result of a competitive examination and within one year
thereafter is demoted, or is voluntarily restored, to his former
titl~ which is represented by the union, shall have the same
preference status in the title which he held at the time of
promotion and the same rate of pay which he wou1d be receiving
had his services in that title been uninterrupt&d by such
promotion. .
Any employee who has accepted a provisional promotion and is
demoted, or is voluntarily restored, to his for~er title which
is represented by the union, shall have the same preference,
status in the title which he held at the time of promotion and
the same rate of pay which he would be receiving had his
services in that title been uninter~upted by such promotion.
ARTICLE 16 SAFETY SHOE ALLOWANCE
There shall be an annual safety shoe allowance of $50~OO per
annum to' be paid to each incumbent employee subject to this
agreement who is on the,Op~rating Authority's payroll on
December 1 of each year.
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rEXHIBIT 8
RULES AND REGULATIONS COVERING THE HEALTH AND
HOSPiTALIZATION PLAN ESTABLISHED BY AGREEMENT
BETWEEN THE OPERATING AUTHORITY AND THE UNION
1. The choice of coverage provided pursuant to Article IX of
this Agreeme~t shall be the only benefits made available.
2. During the term of this agreement, the Operating Authority
shall provide one reopening period during which eligible employees
and retirees may elect to change their coverage provided by Article.
IX of this Agreement. Such period shall be mutually select-ed by the
parties.
3. If an employee chooses coverage other than HIP/HMO, and
later moves into a HIP/HMO group practice area, he may then request a
transfer from his selected coverage to HIP/HMO, subject to the rules
and regulations of the carrier. If an employee, eligible hereunder,
moves out of a HIP/HMO group practice area and had elected HIP-HMO
coverage, he may continue his HIP/HMO coverage under the limitation
established by HIP/HMO for "EXTENDED-AREA" Subscriber Plan, or he may
then select one of the other alternative coverages, subject to the
rules and regulations of the carrier.
4~ The Operating Authority will not pay premiums for coverage
for an eligible employee who is absent without salary for an entire
calendar month, except in the event of a service-connected injury or
illness for which he is receiving Workmen's Compensation, which
exception shall be limited to a maximum of the number of weeks he
would be entitled to sick pay in accordance with his years of service.
5. Any effiployeewho, by promotion~ etc.~ enters a title subject
to this Agreement and in the representation unit represented by the
Union and thereby becomes an eligible employee, will be granted one
opportunity to select coverage from among those provided pursuant to
Article IX of this Agreement. His coverage generally shall be
effective from the first day of the month immediately following the
date of his entry into the title.
6. If an employee leaves a title subject to this Agreement, ahd
in the representation unit represented by the Union, coverage shall
end as of the last day of the month in which he leaves.
7. An eligible employee who at this time selects coverage in
accordance with this Agreement and these rules and regulations, may
not, prior to May 31, 1988, transfer to any other -type of coverage
except as specifically provided above or as provided by subse~uent
resolutions of the Operating Authority.
--
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8. Every eligible employee who receives coverage
hereunder, must promptly report to the Operating Authority all
changes in his family status, in order that appropriate
adjustments may be made. Failure to report such changes within
31 days will result in the affected individual coverage to be
delayed until the first of the month following the employee's
report of such change.
9. Each eligible employee who receives coverage hereunder"
must notify the Operating Authority immediately of any change in
address, in accordance with the Operating Authority's rules and
regulations.
10. In no event shall an eligible employee receive coverage
under any of the choices provided pursuant to Article IX of the
Agreement while he is receiving coverage under any other plan to
which the Operating Authority contributes. Only one member of
the same family unit (spouse and children under 19 years of age)
may elect coverage under this Agreement and these rules and
regulations, even though one or more of the others may be
eligible through Operating Authority employment.
11. These Rules and Regulations may be amended, revised or
terminated by the Operating Authority at "any time.
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